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378 CAMBRIDGE UNIVERSITY REPORTER 7 February 2018

NOTICES

Calendar

13 February, Tuesday. Lent Term divides.
20 February, Tuesday. Discussion at 2 p.m. in the Senate-House (see below).
24 February, Saturday. Congregation of the Regent House at 2 p.m.

Discussions (at 2 p.m.) Congregations
20 February 24 February

6 March 24 March
20 March 7 April

Discussion on Tuesday, 20 February 2018

The Vice-Chancellor invites those qualified under the regulations for Discussions (Statutes and Ordinances, p. 105) to
attend a Discussion in the Senate-House on Tuesday, 20 February 2018 at 2 p.m., for the discussion of:

1. Report of the Council, dated 30 January 2018, on the membership and terms of reference of the Audit Committee
(Reporter, 6493, 2017-18, p. 360).

2. Topic of concern to the University: Hobson’s Brook (see below).

3. Report of the Council, dated 7 February 2018, on membership of the Regent House for Directors of Research and
Principal Research Associates (p. 385).

Discussion of a topic of concern to the University: Hobson’s Brook

5 February 2018

The Registrary gives notice that she has received a request for the discussion of the following topic of concern to the
University:

That the Regent House, as the governing body of the University, which is joint leaseholder of land on either side of
Hobson’s Brook, consider the adverse ecological consequences to the Hobson’s Brook Corridor (which has been
recognized as an area of national importance), potential reputational damage and liability, and risks to the Granta
Backbone Network associated with granting permission to the City of Cambridge to erect a footbridge across Hobson’s
Brook at Finch’s Walk.

Further information about the topic provided by Professor R. E. Goldstein and Dr A. 1. Pesci is available at http://www.
admin.cam.ac.uk/reporter/2017-18/weekly/6494/Hobsons-Brook-info.pdf. The request is supported by the following
70 members of the Regent House:

R. ADHIKARI H. L. Fox C. O’BRIEN

A. C. BARBROOK M. GANDY A. G. PACKWOOD
J. D. BARROW J. S. GIBSON N. PEAKE

F. G. G. Basso R. E. GOLDSTEIN G. G. PENG

N. BERLOFF M. GOTHAM A. 1. PEscI

A. H. BRAND T. G. GRIFFIN B. J. PHIPPS

M. E. CATES G. R. GRIMMETT O. RATH-SPIVACK
C. P. CAULFIELD M. W. Gross C.-B. SCHONLIEB
A. D. CHAMBERS H. M. GROSSE RUSE-KHAN D. J. SPIEGELHALTER
M. C. CHIODO P. A. Haas S. SURTEES

F. CoLuccr C. A. HALL J. A. TASIOULAS
A.J. Crisp J. P. HASELOFF A. W. TAYLOR

N. M. DA SiLvA OLIVEIRA P. H. HAYNES D. ToNG

M. DAFERMOS C. M. Hicks N. M. VRIEND

S. B. DALZIEL L. J. JARDINE-WRIGHT P. WADHAMS

N. DATTA S. H. JONSsON P. C. WARREN

A. C. Davis J. P. JULLIEN A. J. WEBBER

A. M. DONALD E. J.-M. LAuGA N. G. WICKRAMASEKERA
N. DOREY 1. B. LEADER B. A. WINDEATT
M. L. DUNAJSKI H. M. O. LEYSER F. G. WOODHOUSE
E. R. EASTERBROOK J. R. LISTER A. M. YOUNG

S. J. EGLEN C. G. A. MouHOT B. Yuan

E. EISER J. A. NEUFELD

J. E. FOULKES J. R. NORRIS

The Council has agreed that this topic will be included among the matters for consideration at the Discussion to be held

in the Senate-House at 2 p.m. on Tuesday, 20 February 2018 (see above).
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Grace for submission to the Regent House under Special Ordinance A (i) 5: age limit
on membership of the Regent House

5 February 2018

1. Inthe Easter Term 2017, the Council received a Grace signed by fifty-one members of the Regent House proposing
removal of the provision in Statute A III 10 that imposes an age limit on certain classes in the membership of the Regent
House (‘the initiated Grace’). As the classes affected by the proposed amendment include College Fellows and specified
College officers, the Council agreed to postpone its consideration of the Grace in order to allow time for consultation with
the Colleges over the Michaelmas Term 2017 on the Council’s proposed response to the Grace (Reporter, 6481,2017-18,
p. 55). The Council received the comments from the Colleges at its meeting on 22 January 2018 and these have informed
the content of this Notice.

2. The age limit has the effect of removing from the next promulgated Roll of the Regent House those in classes (),
(d), and (e) who have reached the age of 70 (Statutes and Ordinances, pp. 5 and 104). A review of Roll data for the last
five years suggests that most of those who would remain on, or return to, the Roll, if the age limit were removed, would
be entitled to do so as College Fellows in class (d), with the balance made up of University employees continuing in
qualifying posts.!

3. The Council has for some time been aware of the need to address the age limit on membership of the Regent House and
it agrees with the signatories of the Grace that the age limit should be removed. Its removal would ensure that the arrangements
for Regent House membership with respect to those employed by the University are compliant with age discrimination
legislation.” Further, the retention of the age limit in respect of College Fellows and officers would be inconsistent.

4. The Council has also reflected on the views expressed in previous Reports on the criteria for membership of the
Regent House, particularly those made by the Grave Committee and the Wass Syndicate.® Those Reports recommended
that entitlement to membership of the Regent House, and thus a say in the governance of the University, should be granted
only to those who were active participants in the University’s affairs. The Council agrees that the Regent House should
consist of ‘members of the University who are actively engaged in teaching or research, or in administration’.*

5. For the majority of Regent House members, evidence of active participation in the University’s affairs derives from
employment by the University or by a College in the role that qualifies them for membership. Within the Colleges, for
example, persons holding the office of Tutor, Assistant Tutor, Steward, Bursar, Assistant Bursar, or College Lecturer
(if held full-time in a College or Colleges), qualify for membership in class (e)(ii) (Statutes and Ordinances, p. 104).
Membership of the Regent House therefore continues whilst they are working in that capacity and ceases when they are
no longer employed in that role. However, the position for College Fellows is different in that there is not necessarily a
contractual relationship between the Fellows and their College, and the level of commitment to support the activities of
the College required of Fellows varies between different types of Fellowship and between Colleges.’

6. The responses from the Colleges to the Council’s consultation have indicated that most Fellows are expected to be
active participants in the community and therefore the number of Fellows who do not play an active role will be relatively
small. In the light of this, the Council has agreed, in accordance with Special Ordinance A (i) 7, to authorize submission
of the Grace (Grace 1, p. 386). The Council has also agreed that an amendment should be circulated to enable consideration
of'a proposal which would remove the age limit as proposed by the initiated Grace but would also add “active participation
in the University’s affairs’ to the criteria for membership of the Regent House in all classes (and, if there is support for
the amendment, a ballot would be held to allow members to choose between the initiated Grace and the amendment). The
Heads of each of the Colleges would be asked to certify whether their Fellows met the new criterion; there would be no
definition of the term and therefore it would be a matter for the Heads of the Colleges to determine in their own judgement.

7. Any change to Statute A III 10 approved by the Regent House would take effect from the promulgation of the Roll
following the approval of the changes by Her Majesty in Council; the earliest possible date of implementation would
therefore be on 6 November 2018.

8. The Council is aware that the age limit is only one of a number of issues concerning the membership of the Regent
House that have been identified for review. The Council is separately proposing an amendment to Ordinance to grant
membership of the Regent House to Directors of Research and Principal Research Associates (see the Report, p. 385).
Other matters® will be considered as part of the Governance Review,” with full consultation on those changes before they
are put forward.

! The data for those removed from the Roll as a result of the application of the age limit for the period 2012—16 suggests that, of those
who would have been entitled to remain on the Roll if the age limit were removed, 86% were College Fellows in class (d), 8% were in
both class (d) and another class, and 6% were in another class.

2 The age limit on membership of the Regent House was introduced with effect from November 1996. As a result of subsequent
legislation, culminating in the Equality Act 2010, the age limit is now likely to be considered unlawful.

3 Reporter, 4578, 196768, p. 333 (Report to the Council of the Senate on the Administrative Organization of the University, aka the
Grave Committee’s Report); 5399, 198889, p. 623 (Report of the Syndicate appointed to consider the government of the University).

4 Reporter, 4578, 1967-68, p. 339 (Report to the Council of the Senate on the Administrative Organization of the University, aka the
Grave Committee’s Report).

> As the Regent House is part of the University’s governance structures, its membership is defined by reference to the University.
Notwithstanding this, clearly there are both direct and indirect contributions to the work of the University made by Fellows of the
Colleges who have no formal connection with the University.

¢ Including (i) whether it is necessary to retain the residence requirement for College Fellows, given that a criterion for active
participation might be understood to supersede that requirement, (ii) whether to consolidate most provisions concerning Regent House
membership in Special Ordinance, (iii) whether, in the provision concerning Regent House membership of College officers in Ordinance,
the restriction to full-time College Lecturers is appropriate, and (iv) whether there are posts other than Director of Research and Principal
Research Associate that ought to be included in order to capture in the Regent House membership those employed on a new contract
after reaching the retiring age in an established office.

7 For further information on the Governance Review Working Group, see Reporter, 6464,2016-17, p. 508.
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Grace for submission under Special Ordinance A (i) 5: Real Living Wage

5 February 2018

Further to its Notice dated 6 December 2017 (Reporter, 6487, 2017-18, p. 156), the Council considered the following
Grace at its meeting on 22 January 2018:

That the University of Cambridge seek accreditation from the Living Wage Foundation in the current
academical year and therefore pay the Real Living Wage to all staff and also contractors who work regularly
on University premises.

The Council notes that the Voluntary Living Wage (VLW)! is an hourly rate of pay set independently by the Living Wage
Foundation (https://www.livingwage.org.uk/), which is updated annually in November. It is calculated according to the
basic cost of living in the UK. The VLW is currently £8.75 per hour for employers outside London and £10.20 per hour
for employers within London. The University is already paying the outside London rate to its employees and temporary
workers, but is doing so on an informal basis. The effects of the Grace would therefore be twofold: (i) a commitment to
the payment of the VLW, as set by the Living Wage Foundation, as an accredited employer; and (ii) extending the
payment of the VLW to contractors and subcontractors.

After receiving the recommendations of its Human Resources Committee and Finance Committee and estimates of the
costs involved, the Council supports the proposals made by the Grace. The Council has therefore agreed, in accordance
with Special Ordinance A (i) 7, to authorize submission of the Grace (Grace 2, p. 386). The Council notes that the
University will be able to abide by the terms of the Grace by starting the process of seeking accreditation in 2017—18 but
that the timeframe for implementation could be up to three years, to enable the renegotiation of existing contracts with
external organizations on renewal of those contracts. The Council will therefore publish a Notice providing an update on
the progress of implementation in the Lent Term 2019.

The Council also considered a request from the signatories that the Council put the Grace to a ballot. The Council has
determined that there is no case for calling a ballot given the support of the Human Resources Committee, the Finance
Committee, and the Council for the Grace’s proposals. This decision is also believed to be consistent with the wishes of
the signatories.

! The Real Living Wage is also known as the Voluntary Living Wage.

Appointment to the office of Pro-Vice-Chancellor for Strategy and Planning

5 February 2018

The Council wishes to make an appointment to the office of Pro-Vice-Chancellor, following the resignation of Professor
Duncan Maskell. The Pro-Vice-Chancellorship will be tenable for a period of up to three years in the first instance, from
1 August 2018. The position is open to external and internal candidates, although preference will be given to individuals
with a strong connection to the collegiate University.

The Council expects to make this appointment at its meeting on 21 May 2018. The Council will be advised by a
Nominating Committee chaired by the Vice-Chancellor and with the following additional members: Professor Ross
Anderson, Professor Abby Fowden, Professor Martin Millett, Professor Michael Proctor, and Ms Sara Weller.

Role of the Pro-Vice-Chancellors

The Pro-Vice-Chancellors propose and implement academic strategy and policy, and support the Vice-Chancellor in
providing leadership to the University, particularly in their specific areas of responsibility. The Pro-Vice-Chancellors
work closely with the Heads of Schools, the Registrary, the Chief Financial Officer (CFO), and other senior colleagues.

In addition to Professor Maskell, whose portfolio covers Planning and Resources, the University has four Pro-Vice-
Chancellors with the following portfolios:

¢ Professor Chris Abell, Research

e Professor Eilis Ferran, International and Institutional Relations
*  Professor Andy Neely, Enterprise and Business Relations

e Professor Graham Virgo, Education

Following the appointment of the Pro-Vice-Chancellor to succeed Professor Maskell, the Vice-Chancellor may decide
to confer the title of Senior Pro-Vice-Chancellor upon one of the Pro-Vice-Chancellors, in accordance with Statutes and
Ordinances.

The Pro-Vice-Chancellor for Strategy and Planning: the role

The Council wishes to appoint a Pro-Vice-Chancellor for Strategy and Planning. The Council notes that, with the recent
appointment of a CFO who has responsibility for financial planning and sustainability, the University would benefit from
having a senior academic leader whose primary responsibility is to promote and develop the academic strength of the
University now and into the future. This is to ensure that there is a strong academic voice at the centre of the University’s
financial planning and budgeting. Whereas the CFO in broad terms oversees the University’s financial and commercial
assets (including those of the wider University group), promoting transparent and understandable financial reporting and
budgeting, the focus of the Pro-Vice-Chancellor for Strategy and Planning would be on supporting and strengthening the
academic mission of the University, including overseeing the distribution of resources and the capital programme. The
office-holder would work closely with the other Pro-Vice-Chancellors, the Heads of School, and other academic leaders
across the collegiate University to ensure that the University maintains and enhances its global academic standing. The
University’s Unified Administrative Service will provide the necessary resources to support the Pro-Vice-Chancellor in her
or his role.
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The Pro-Vice-Chancellor for Strategy and Planning: the candidate
The successful candidate will have a record of high achievement as a leader of an academic community (for example a
department or faculty or research institute), significant both in size and international standing, and experience in complex
resource allocations. The individual will have a proven ability to develop and implement academic strategies in an
environment where authority is derived from influence and persuasion, together with a deep understanding of the
collegiate University and how to work effectively within it. The successful candidate will have an outstanding record of
personal academic achievement and will have strong experience working collaboratively with administrative colleagues.
Applications from members of groups that are under-represented at this level in the University are particularly
welcome.

Terms of appointment
The Pro-Vice-Chancellor will be appointed at no less than 80% FTE.

Expressions of interest and further information

The Nominating Committee welcomes expressions of interest from individuals and nominations of potential candidates.
Expressions of interest, including a curriculum vitae and covering letter, and nominations, should be sent to the Vice-Chancellor,
University Offices, The Old Schools, Cambridge, CB2 1TN, or by email to Stephen.Toope@admin.cam.ac.uk, by 9 March
2018. Further information may be obtained from the Registrary (email: Emma.Rampton@admin.cam.ac.uk).

Second-stage Report of the Council on the construction of a new Cavendish
Laboratory in West Cambridge and Second-stage Report of the Council on
the construction of a new Shared Facilities Hub building in West Cambridge:
Notice in response to Discussion remarks

5 February 2018

The Council has received the remarks made at the Discussion on 23 January 2018 (Reporter, 6493, 2017-18, pp. 373
and 374) concerning the above Reports (Reporter, 6490, 2017-18, pp. 289 and 291).

The Council notes the remarks from Professor Parker, Head of the Department of Physics, in support of the new Cavendish
Laboratory (Cavendish III) and from Professor Young, Chair of the Shared Facilities Hub Project Board, and Professor
Neely, Chair of the West and North West Cambridge Academic Board, in support of the Shared Facilities Hub building.

The Council is grateful to Dr Thomas and colleagues for the diligence with which they have reviewed the proposals
for the Cavendish III and Shared Facilities Hub projects, and to the officers in Estate Management for responding
constructively to the issues raised.

The Council is submitting Graces (Graces 3 and 4, p. 386) for the approval of the recommendations of these Reports.

VACANCIES, APPOINTMENTS, ETC.

Vacancies in the University

A full list of current vacancies can be found at http://www.jobs.cam.ac.uk.

Rouse Ball Professorship of English Law in the Faculty of Law; closing date: 19 March 2018; tenure: from 1 October
2018 or as soon as possible thereafter; informal enquiries: Professor Richard Fentiman, Chair of the Faculty of Law and
Convenor of the Board of Electors (email: rgf1000@cam.ac.uk or tel.: 01223 330041); further details: http://www.jobs.
cam.ac.uk/job/16560; quote reference: JK14716

Slade Professorship of Fine Art in the Department of History of Art (Visiting Profesorship); applications are sought
for elections to the Professorship for each academical year from 2020-21 until 2024-25; closing date: 6 March 2018;
informal enquiries: Dr Rosalind Polly Blakesley, Head of the Department of History of Art and Convenor of the Board of
Electors (email: rpg27@cam.ac.uk); further details: http://www.jobs.cam.ac.uk/job/16558; quote reference: GD14714

Simoén Bolivar Visiting Professorship of Latin-American Studies in the Centre of Latin-American Studies; tenure:
between three and nine months (with nominations open for the academical years 2019-20 and 2020-21); closing date:
16 April 2018; informal enquiries: Dr Joanna Page, Director of the Centre of Latin-American Studies (email: jep29@
cam.ac.uk); further details: http://www.latin-american.cam.ac.uk/news/call-nominations-201920-20202 1-simon-bolivar-
professorship

University Marshal; tenure: from 1 April 2018, part-time (300 hours per year); salary: £28,098-£33,518 (pro-rata);
closing date: 21 February 2018; further details: http://www.jobs.cam.ac.uk/job/16554; quote reference: AJ14710
The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.
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EVENTS, COURSES, ETC.

Announcement of lectures, seminars, etc.

The University offers a large number of lectures, seminars, and other events, many of which are free of charge, to members of
the University and others who are interested. Details can be found on individual Faculty, Department, and institution websites,
on the What’s On website (http://www.admin.cam.ac.uk/whatson/), and on Talks.cam (http://www.talks.cam.ac.uk/).

Brief details of upcoming events are given below.

Faculty of Economics  Keynes Fund Lecture 2017-18: Morality and the Information and registration: http://
market, by Jean Tirole, Nobel Laureate, Toulouse www.keynesfund.econ.cam.ac.
School of Economics, at 5 p.m. on 1 March 2018 uk/keynes-lecture-1718

in the Lady Mitchell Hall, Sidgwick site

REGULATIONS FOR EXAMINATIONS

Theology, Religion, and Philosophy of Religion Tripos
(Statutes and Ordinances, p. 424)

With effect from 1 October 2022

The General Board, on the recommendation of the Faculty Board of Divinity, has approved an amendment to Regulations
26(b) and 27(b) of the Theology, Religion, and Philosophy of Religion Tripos so as to require all Part IIB students to
register either for a dissertation or at least one paper assessed by essays.

Regulation 26(b).
By adding a subparagraph to the end of the regulation so as to read:
(vi) a dissertation or at least one paper assessed by essay is offered.

Regulation 27(b).
By adding a subparagraph to the end of the regulation so as to read:
(vil) a dissertation or at least one paper assessed by essay is offered.

NOTICES BY FACULTY BOARDS, ETC.

Natural Sciences Tripos, Part II (Biological and Biomedical Sciences), 201819

The Faculty Board of Biology gives notice, in accordance with Regulation 30 for the Natural Sciences Tripos, that the
following combinations of Major and Minor Subjects will be offered in the Natural Sciences Tripos, Part II (Biological
and Biomedical Sciences) in 2018-19.

Subject to any restrictions announced in a particular year by the Faculty Board under the provisions of Regulation 30,
candidates are required to offer in the examination for Part I Biological and Biomedical Sciences of the Natural Sciences
Tripos:

(a) The examination requirements of one Major Subject;

(b) the examination requirements of one Minor Subject;

(c) adissertation of not more than 6,000 words, excluding tables, figures, and references.
All subjects make provision for candidates to offer a dissertation.

The subjects available and permissible combinations are listed below. Some subjects have restrictions on the number
of candidates that can be accepted. Where possible this is indicated below — further information will be available as part
of the Part II Subject Allocation process. A module taken as part of a Major Subject cannot be taken as a Minor Subject.

The Major Subjects for 2018-19 will be:

Major Subject Permissible Minor Subjects Examination requirements
402  Pathology (A and B) 103, 104, 105, 107, 108, 109, 111, 113, Four written papers of three

114,116, 117, 118, 119, 120, 122, 123, hours each.
124, 125, 128, 129

403  Pathology (A and C) 104, 105, 107, 108, 109, 111, 113, 114, Four written papers of three
116, 117, 118, 119, 120, 122, 123, 124, hours each.
128, 129

404  Pathology (A and D) 103, 104, 105, 107, 108, 109, 111, 113, Four written papers of three

114,116, 117, 118, 119, 120, 122, 123, hours each.
124, 125, 128, 129
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405

406

407

408

409

411

412

413

414

415

424

425

426

427

428

Major Subject
Pathology (B and C)

Pathology (B and D)

Pathology (C and D)

Pharmacology

(maximum 15 candidates)

Psychology

Biochemistry
(maximum 7 candidates)

Plant sciences
(Cellular — M1, M2, L1, L3)

Plant sciences

(Ecology — M3 and Zoology M2,

L2 and Zoology L4)

Genetics
(maximum 13 candidates)

Physiology, development, and

neuroscience
(maximum 21 candidates)

Pathology (B and E)

Pathology (C and E)

Pathology (D and E)

Zoology
(Choose two from Zoology

modules M1 to M8 or Plant
sciences M3, and two from L1
to L7 or Genetics module 5)

(maximum 25 candidates)

Psychology, neuroscience, and

behaviour
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Permissible Minor Subjects

104, 105, 107, 108, 109, 111, 113, 114,
116,117, 118, 119, 120, 122, 123, 124,
128,129

103, 104, 105, 106, 107, 108, 109, 111,
113, 114, 116, 117, 118, 119, 120, 121,
122, 123, 124, 125, 128, 129

104, 105, 107, 108, 109, 111, 113, 114,
116,117, 118, 119, 120, 122, 123, 124,
128, 129

104, 107, 108, 109, 111, 113, 114, 115
116, 117, 118, 119, 120, 122, 123, 124,
128, 129

107, 109, 115, 116, 122, 123, 124, 125,
127, 128

Students may choose additional Minor
Subjects that do not have lecture
clashes with the Psychology modules
chosen — please consult the relevant
lecture timetables

104, 107, 108, 113, 114, 115, 116, 118,
122, 124, 128, 129

105, 106, 108, 109, 118, 119, 121, 124

105, 106, 107, 108, 109, 111, 114, 118,
121, 122, 124

104, 107, 108, 113, 114, 115, 119, 120,
121, 122, 124, 128

A fifth Genetics module can be taken
as a Minor Subject. Students may
choose additional Minor Subjects that
do not have lecture clashes with the
Genetics modules chosen — please
consult the relevant lecture timetables

A fifth PDN module can be taken as a
Minor Subject. Students may choose
Minor Subjects that do not have
lecture clashes with the PDN modules
chosen — please consult the relevant
lecture timetables

103, 104, 107, 108, 109, 113, 114, 116,
117,118, 119, 120, 122, 123, 124, 125,
128,129

104, 107, 108, 109, 113, 114, 116, 117,
118, 119, 120, 122, 123, 124, 128, 129

103, 104, 107, 108, 109, 113, 114, 116,
117,118, 119, 120, 122, 123, 124, 125,
128, 129

105

A fifth Zoology module can be taken as
a Minor Subject. Students may choose
Minor Subjects that do not have
lecture clashes with the Zoology
modules chosen — please consult the
relevant lecture timetables

106, 107, 108, 109, 111, 118, 122, 124,
128

Students may choose Minor Subjects
that do not have lecture clashes with
the PNB modules chosen — please
consult the relevant lecture timetables

Examination requirements

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Five written papers: four papers
of three hours each and one
paper of three and a quarter
hours.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four written papers of three
hours each.

Four three-hour papers from a
total of seventeen, two from
Lent Term modules and two
from Michaelmas Term
modules. Candidates must
answer three questions from a
choice of six on each paper.

Four written papers of three
hours each.
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The Minor Subjects for 2018-19 will be:

103

104

105

106

107

108

109

111

113

114

115

116

117

118

119

120

121

122

123

124

125

127

128

129

Minor Subject

Health and disease (HSPS Paper BANS)
(maximum 20 candidates)

Human evolution and palaeolithic archaeology (HSPS Paper BAN3)
(maximum 20 candidates)

Behavioural ecology and adaptation (HSPS Paper BAN2)
(maximum 20 candidates)

Neural degeneration and regeneration (PDN Module N5)
(maximum 15 candidates)

Philosophy and ethics of medicine (History and Philosophy of Science)
(maximum 50 candidates)

Health, medicine, and society (HSPS Paper Soc 13)

The family (Psychological and Behavioural Sciences Paper 9)
(limited spaces)

Central mechanisms of reward, punishment, and emotion
(PDN Module N6) (maximum 15 candidates)

Early medicine (History and Philosophy of Science)
(maximum 12 candidates)

Modern medicine and biomedical sciences
(History and Philosophy of Science) (maximum 12 candidates)

Psychology of education (Education Studies Tripos, Part II)
(maximum 10 candidates)

Sociology of education (Education Studies Tripos, Part II)
Philosophy of education (Education Studies Tripos, Part II)

History of education (Education Studies Tripos, Part II)

Plant and microbial genetics (Genetics Module 2)

Human genetics, genomics, and systems biology (Genetics Module 4)
Evolutionary genetics (Genetics Module 5)

EnterpriseTECH (Judge Business School)

Development and psychopathology
(Psychological and Behavioural Sciences Paper 6) (/imited spaces)

Psychology and social issues
(Psychological and Behavioural Sciences Paper 7) (limited spaces)

Gender development: biological, psychological, and clinical perspectives
(Psychological and Behavioural Sciences Paper 8) (/imited spaces)

Conservation science (Zoology Module M2)

Bioinformatics
(maximum 46 candidates)

General practice and primary care research
(maximum 8 candidates)
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Examination requirements

One written paper of three hours’
duration.

One written paper of three hours’
duration worth 85% of the
overall mark, and one
practical examination worth
15% of the overall mark.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

A group project assignment
worth 60% of the Minor
Subject mark, plus two
individual assignments of no
more than 500 words, together
worth 40% of the Minor
Subject mark.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

One written paper of three hours’
duration.

Candidates should consult the examination regulations of the relevant Tripos for latest examination requirements.
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Examination in Asian and Middle Eastern Studies for the M.Phil. Degree

(Statutes and Ordinances, p. 513)

The Degree Committee for the Faculty of Asian and Middle Eastern Studies gives notice of the following additional paper
to be offered for examination for the degree of Master of Philosophy in the academical year 2018-19:

Theory and method in Middle Eastern Studies

Assessment will consist of three coursework components, weighted as follows: () an 800-word book review (16%);
(b) a 3,000-word critical bibliography (60%); and (c) a 1,200-word summary project proposal (24%).

REPORTS

Report of the Council on membership of the Regent House for Directors of Research

and Principal Research Associates

The CouNcCIL begs leave to report to the University as follows:

1. During its investigation of the issues surrounding the
age limit on membership of the Regent House (see the
Council’s Notice, p. 379), the Council considered the
position of those who are University employees and have
previously held an established office but on reaching the
retiring age have been given permission to continue
working for the University for a fixed period in an
unestablished post.

2. The Council notes that these employees are currently
removed from the Roll on ceasing to hold their established
offices and that the title of Director of Research is granted
to the majority of those re-employed in unestablished
roles. The Council has agreed to recommend that the posts

3. The Council recommends:

of Director of Research and Principal Research Associate
should be added to the list of unestablished posts entitling
their holders to membership of the Regent House, to which
posts those continuing to be employed after retirement
from the offices of Professor or Reader would respectively
be appointed. This change would recognize the continuing
participation of these individuals in the University’s
affairs. It would also remove an inequity by including in
the membership of the Regent House those holding the
most senior unestablished research roles. The
enfranchisement of Directors of Research is consistent
with a previous proposal to extend Regent House
membership to Directors of Research in 2010.!

I. That paragraph (i) of the Ordinance on membership of the Regent House under Statute A III 10(e)
(Statutes and Ordinances, p. 104) be amended so as to read:

(1) holders of the appointments of Director of Research, Principal Research Associate, Senior Research
Associate, Research Associate, Lecturer (unestablished), and Assistant Lecturer (unestablished);

30 January 2018 STEPHEN TOOPE, Vice-Chancellor
RICHARD ANTHONY

R. CHARLES

STEPHEN J. COWLEY

Daisy EYRE

ANTHONY FREELING

NicHOLAS GAY JEREMY MORRIS

DAVID GREENAWAY SUSAN OOSTHUIZEN
NicHOLAS HOLMES JOHN SHAKESHAFT
ALICE HUTCHINGS SARA WELLER
Fiona KARET JOCELYN WYBURD

MARK LEWISOHN

! Reporter, 6203,2010-11, p. 187. The recommendations of that Report were not taken forward.
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GRACES

Graces submitted to the Regent House on 7 February 2018

The Council submits the following Graces to the Regent House. These Graces, unless they are withdrawn or a ballot is
requested in accordance with the regulations for Graces of the Regent House (Statutes and Ordinances, p. 105) will be
deemed to have been approved at 4 p.m. on Friday, 16 February 2018.

1. That the words ‘provided always that any person who is qualified for membership in class (b), class (d),
or class (e) shall cease to be so qualified at the next promulgation after he or she attains the age of seventy
years’ in Statute A III 10 be deleted.!

2. That the University of Cambridge seek accreditation from the Living Wage Foundation in the current
academical year and therefore pay the Real Living Wage to all staff and also contractors who work regularly
on University premises.?

3. That the recommendations in paragraph 18 of the Second-stage Report of the Council, dated 9 January
2018, on the construction of a new Cavendish Laboratory in West Cambridge (Reporter, 6490, 2017—18,
p. 289) be approved.?

4. That the recommendations in paragraph 17 of the Second-stage Report of the Council, dated 9 January
2018, on the construction of a new Shared Facilities Hub building in West Cambridge (Reporter, 6490,
2017-18, p. 291) be approved.?

I See the Council’s Notice on p. 379.
2 See the Council’s Notice on p. 380.
3 See the Council’s Notice on p. 381.

E. M. C. RAMPTON, Registrary

END OF THE OFFICIAL PART OF THE ‘REPORTER’
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COLLEGE NOTICES

Elections

Girton College

Elected into Official Fellowships with effect from
1 October 2017:

Dr Amy R. Donovan, B.A., M.Phil., Ph.D., EM,
M.Sc., UCL

Dr Arik L. Kershenbaum, M.A., Ph.D., Haifa

Dr Claire E. White, B.A., M.Phil., Ph.D., CL

Dr Shona W. Stark, Ph.D., G, LL.B., LL.M., Aberdeen

Ms Jenny K. Blackhurst, M.A., St Andrews, M.A., UCL
Elected to the Hertha Ayrton Research Fellowship with
effect from 1 October 2017:

Dr John W. Wills, B.Sc., Ph.D., Swansea
Elected to the Henslow Research Fellowship with effect
from 1 October 2017:

Dr Sean M. Collins, Ph.D., T, B.S., Michigan
Elected to the Margaret Smith Research Fellowship with
effect from 1 October 2017:

Ms Anne-Margret Wolf, M.Phil., CL, B.Sc., Twente
Elected to the Joan Robinson Research Fellowship in
Heterodox Economics with effect from 1 October 2017:

Dr Carolina C. Alves, B.Sc., UNESP, M.Sc.,

UNICAMP, Ph.D., SOAS
Elected to a Bye Fellowship with effect from 1 October
2017:
Dr Aaron Hornkohl, B.A., Biola, M.A., Ph.D., Hebrew
University of Jerusalem
Elected to a Bye Fellowship with effect from 1 November
2017:
Dr Ian Lewis, Ph.D., G, B.Sc., OML

Peterhouse

Elected to a Research Fellowship from 1 October 2018:
Daisy Dixon, B.A., PET
Michael Christopher Gomez, B.A., Oxford
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Vacancies

Jesus College

Graduate Applicant Scholarships 2018

Applications are invited for prestigious scholarships to
support graduate study: Humanities and Social Sciences:
Albert Goh and Elizabeth Coupe Scholarship (Masters,
£4,000); History or Historical Studies: Gurnee Hart
Scholarship (Masters, £5,000); Physical Science,
Engineering, or Mathematics: Embiricos Scholarship
(Ph.D., up to £13,500 per academical year for three years
maximum; Greek, Greek Cypriot, or British nationality or
descent); Classics: John Killen Scholarship (Masters,
£6,000); closing date for all applications: 27 March 2018;
further details: https://www.jesus.cam.ac.uk/college/
graduate/finance-funding-scholarships-and-bursaries

EXTERNAL NOTICES

Oxford Notices

Jesus College: Stipendiary Junior Research Fellowship in
Politics; stipend: £31,604 per year; closing date: 9 April
2018 at 12 noon; further details: http://www.jesus.ox.
ac.uk

Mansfield College: Non-Stipendiary Junior Research
Fellowships 2018-20; closing date: 2 April 2018 at

12 noon; further details and application forms: https://
www.mansfield.ox.ac.uk/vacancies

Visiting Fellowship 2018-19; closing date: 2 April
2018 at 12 noon; further details and application form:
https://www.mansfield.ox.ac.uk/vacancies

Nuffield College: Alumni Relations and Communications
Manager; salary: £28,392—£35,325; closing date:

19 February 2018; further details: https://www.nuffield.
ox.ac.uk/the-college/jobs-and-vacancies/
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