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NOTICES

Calendar

23 March, Saturday. Congregation of the Regent House at 10 a.m (see p. 434).

25 March, Monday. Lent Term ends.

31 March, Sunday. Easter Day. Scarlet Day.

17 April, Wednesday. Easter Term begins. First ordinary number of the Reporter in Easter Term.
23 April, Tuesday. Discussion at 2 p.m. in the Senate-House (see below).

Discussions at 2 p.m. Congregations

23 April 23 March, Saturday at 10 a.m.
30 April 27 April, Saturday at 11 a.m.
14 May 11 May, Saturday at 10 a.m.
28 May

Notice of an additional Discussion on Tuesday, 23 April 2013

The Vice-Chancellor invites those qualified under the regulations for Discussions (Statutes and Ordinances, p. 107) to
attend a Discussion in the Senate-House, on Tuesday, 23 April 2013, at 2 p.m., for the discussion of:

1. Joint Report of the Council and the General Board, dated 18 March 2013, on IT infrastructure and support
(p. 418).

2. Joint Report of the Council and the General Board, dated 6 and 18 March 2013, on amendments to the pay and grading
scheme for non-clinical staff implemented following the Second Joint Report of 25 July 2005 (p. 423).

3. Report of the Council, dated 18 March 2013, on the future of Management Committee of the University Health
Services and its sub-groups (p. 431).

4. Report of the General Board, dated 6 February 2013, on the establishment of a Royal Society Research Professorship
of Earth Sciences (p. 433).

5. Report of the General Board, dated 6 March 2013, on the re-establishment of a Professorship in the Sainsbury
Laboratory (Reporter, 6301, 201213, p. 408).

6. Report of the General Board, dated 1 March 2013, on the establishment of a Readership in Number Theory (Reporter,
6301, 2012—13, p. 408).

This is an additional date for Discussion that has been added to the schedule of meetings. The Reports numbered 5 and 6
above have therefore been brought forward for inclusion in the Discussion on 23 April, instead of on 30 April 2013 as
previously tabled (Reporter, 6301, 2012—13, p. 396).

Notice of a benefaction

The Vice-Chancellor gives notice that he has accepted with gratitude a further benefaction of £3.4m from The Alborada
Trust to support equine and farm animal science. In 2008, The Alborada Trust agreed to support the Alborada Professorship
of Equine and Farm Animal Science for a period of ten years (Reporter, 6116, 200708, p. 890). This new benefaction,
to be received in instalments over fifteen years, will be used to support the Professorship for a further ten years and will
also fund a Lectureship in Epidemiology for fifteen years. The General Board have approved the extension of the naming
of the Professorship until 30 September 2028.

Graces have been submitted (Graces 3 and 4 p. 433) to amend the regulations for the Fund and extend the naming of
the Professorship.

Joint Report of the Council and General Board on IT infrastructure and support: Notice

The Council has agreed to call a ballot on the recommendations of the above Report (see p. 418). The proposed timetable
for that ballot is set out below:

Tuesday 23 April Discussion

Wednesday 1 May Response to remarks made in Discussion (if any),
publication of the Grace and Notice of a Ballot

Friday 10 May, 4 p.m. Deadline for amendments to the Grace

Friday 17 May, 1 p.m. Deadline for flysheets

Thursday 30 May Ballot papers distributed

Tuesday 11 June, 5 p.m. Deadline for return of ballot papers

Wednesday 12 June Result of ballot announced in the Reporter
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Review of the governance and management arrangements for sport within the
University: Notice

At its meeting on 26 November 2012, the Council accepted the recommendation from the Sports Syndicate and the Registrary
that there was a need for an independent review of the Sports Syndicate and the Department of Physical Education.

The membership of the Review Committee is as follows:

Professor Jeremy Sanders, Pro-Vice-Chancellor for Institutional Affairs — Chair

Mr Christopher Pratt, Bursar of Jesus College

Mr Keith Zimmerman, Director of Student Administration and Services in the University of Oxford

Dr Christina Skott, the Junior Proctor

Professor Shirley Pearce, External member of University Council and former Vice-Chancellor of Loughborough
University

Dr Bill Nolan, Senior Tutor at Robinson College

Mr John Walker, Representative of the Graduate Union

Mr Dom Weldon, Representative of CUSU

Mr Rob Needle, the Registrary’s Office — Secretary

The terms of reference for the review are as follows:

1. To consider the current governance and oversight arrangements for sport in the University and to make
recommendations to the Council

2. To consider the current arrangements for the management and funding of sport in the University and to make
recommendations to the Council

In considering the questions the Review Committee will also attempt to articulate an overall vision of the role of sport in
the University.

Call for evidence

Any member of the University with observations that will assist the Review Committee should send them to the Sport
Review Committee by email to sport.review(@admin.cam.ac.uk, ideally by Friday 19 April 2013.

Evidence or views on any aspect of the review are welcome, but it would be of particular interest to the Committee if
views could be submitted on:

» what should be the role of sport in the University of Cambridge?

what should be the relationship between sport and the rest of the University?

the role and membership of the Sports Syndicate;

the relationship between the Sports Syndicate and the Physical Education Department;
financial matters relating to the Sports Syndicate and sport more generally;

access of staff and the wider Cambridge community to University sports facilities.

All submissions of evidence will be published along with the final report of the Committee-

Statute approved: Notice

14 March 2013

The Registrary has received notice from the Clerk at the Privy Council Office that Her Majesty the Queen, at a Council
held on 13 March 2013, was pleased to approve an amendment of Statute U, VI (Grievance Procedures) which was
submitted under the Common Seal of the University in accordance with Grace 1 of 18 July 2012 (Reporter, 2011-12;
6263, p. 552; 6276, p. 888).

VACANCIES, APPOINTMENTS, ETC.

Vacancies in the University

A full list of current vacancies can be found at http://www.jobs.cam.ac.uk/.

Clinical Lecturer in Clinical Pharmacology in the Department of Medicine; salary: £30,992—£53,663; closing date:
19 April 2013; further particulars: http://www.medschl.cam.ac.uk/jobs/?p=2285; quote reference: RC00814

Clinical Lecturer in General Surgery (Transplantation) in the Department of Surgery; salary: £30,992—£53,663;
closing date: 19 April 2013; further particulars: http://www.medschl.cam.ac.uk/jobs/?p=2415; quote reference: RE01008

Director of Postdoctoral Affairs (part-time) (internal applicants only); salary: Grade 12; tenure: fixed term, three
years; closing date: 26 April 2013; further particulars: http://www.jobs.cam.ac.uk/job/-27172; quote reference: ZZ27172

Principal Research Associate in the Faculty of Computer Science and Technology; salary: £54,826-£63,535; closing
date:22 April2013; furtherparticulars: http://www.cl.cam.ac.uk/~kw10006/FurtherParticularsPrincipalResearchAssociate.
pdf; quote reference: NR27192
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Secretary of the Department in the Faculty of Computer Science and Technology; salary: £37,382—£47,314; closing
date: 15 April 2013; further particulars: http://www.cl.cam.ac.uk/~kw10006/FurtherParticularsSecretaryoftheDepartment.
pdf; quote reference: NR26972

Research Assistant (Fixed Term) in the Department of Medicine; salary: £24,049—£27,047; tenure: fixed term, one
year in the first instance; closing date: 3 April 2013; further particulars: http://www.jobs.cam.ac.uk/job/1259; quote
reference: RC0O1051

Institution Support IT Specialist in the University Computing Service; salary: £33,230-£44,607; closing date:
12 April 2013; further particulars: http://www.jobs.cam.ac.uk/job/-27022/; quote reference: VC27022

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

EVENTS, COURSES, ETC.

Announcement of lectures, seminars, etc.

The University offers a large number of lectures, seminars, and other events, many of which are free of charge, to
members of the University and others who are interested. Details can be found on Faculty and Departmental websites,
and in the following resources.

The What’s On website (http://www.admin.cam.ac.uk/whatson/) carries details of exhibitions, music, theatre and film,
courses, and workshops, and is searchable by category and date. Both an RSS feed and a subscription email service are
available.

Talks.cam (http://www.talks.cam.ac.uk/) is a fully searchable talks listing service, and talks can be subscribed to and
details downloaded.

Brief details of upcoming events are given below.

Equality and Diversity The 10th Annual Disability Lecture: Tivo steps http://www.training.cam.ac.uk/
forward, one step back: challenges to disabled event/604516
people in 2013, by Dame Anne Begg MP, at (please book a place via this link)
5.30 p.m. on 18 April 2013

Spanish and Portuguese Annual Norman MacColl Lecture: http://www.mml.cam.ac.uk/news/

John Brande Trend: the life of a scholar gypsy, by spanish/

Dame Margaret Anstee, at 5 p.m. on 22 April (Please register online for the
2013 in the Latimer Room, Clare College symposium by 18 April)

Norman MacColl Symposium 2013:
Remembering J. B. Trend.: the quiet internationalist, on
23 April 2013 in the Latimer Room, Clare College

REGULATIONS FOR EXAMINATIONS
Preliminary Examinations
(Statutes and Ordinances, p. 249)

With immediate effect
The General Regulations have been amended by redrafting Regulation 4 so as to read:

4. AFaculty Board may prescribe requirements for candidates to take and pass the Preliminary Examination
to the corresponding Tripos.
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Preliminary Examination for the Classical Tripos
(Statutes and Ordinances, p. 251)

With effect from 1 October 2013

The Special Regulations for the Preliminary Examination for Part I of the Classical Tripos have been amended (in tandem
with the Regulations for the Classical Tripos (see Statutes and Ordinances, p. 292) so as to make compulsory the successful
completion of the Preliminary Examination for students beginning the Classical Tripos without prior experience in Latin.

SPECIAL REGULATIONS
CLASSICS

Part 14
By inserting a new Regulation 2 so as to read:

2. Candidates wishing to present themselves for Part 1A of the Classical Tripos under Regulation 2(b) of
the General Regulations for the Classical Tripos should successfully complete the Preliminary Examination
for Part IA.

And by renumbering the current Special Regulations 2 and 3 as 3 and 4 respectively.

Part 11
By renumbering the current Regulation 4 as Regulation 5.

SUPPLEMENTARY REGULATIONS
(Statutes and Ordinances, p. 251)

With effect from 1 October 2013

The Supplementary Regulations have been amended so as to clarify details of assessment and to allow greater flexibility
thereof.

PART 1A

By removing the Supplementary Regulations for each of the papers as detailed below and replacing them with revised
Supplementary Regulations so as to read:

Paper 1. Latin texts
This paper will contain passages in Latin for seen translation and for critical discussion.

Paper 2. Latin questions
This paper will contain passages in Latin for unseen translation, and exercises on the Latin language.

Classical Tripos
(Statutes and Ordinances, p. 292)

With effect from 1 October 2013

The General Regulations for the Classical Tripos have been amended (in tandem with the Special Regulations for the
Preliminary Examination for Part [A of the Classical Tripos; see Statutes and Ordinances, p. 251) so as to make compulsory
the successful completion of the Preliminary Examination for Part IA of the Classical Tripos for students beginning the
Classical Tripos without prior experience in Latin.

Regulation 2.
By removing the current regulation and replacing it with a new Regulation so as to read:

2. The following may present themselves as candidates for honours in Part IA:

(a) a student who has kept one term, provided that three complete terms have not passed after her or his
first term of residence;

(b) a student who has successfully completed the Preliminary Examination to Part IA, provided that six
complete terms have not passed after her or his first term of residence;

(c) astudent who has obtained honours in another Honours Examination, in the year next after or next but
one after so obtaining honours, provided that nine complete terms have not passed after her or his first
term of residence.

The Faculty Board of Classics are satisfied that no candidate’s preparation for the examination will be affected.
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Classical Tripos (Supplementary Regulations)
SUPPLEMENTARY REGULATIONS
(Statutes and Ordinances, p. 297)

With effect from 1 October 2013

The Supplementary Regulations for all parts of the Classical Tripos have been amended so as to clarify details of
assessment and to allow greater flexibility thereof.

PART Ia

By removing the Supplementary Regulations for each of the papers as detailed below and replacing them with revised
Supplementary Regulations so as to read:

Paper 1. Greek translation
This paper will contain passages for translation, both seen and unseen.

Paper 2. Alternative Greek translation

This paper will contain passages for translation, both seen and unseen, and is appropriate for candidates who had little or
no knowledge of Greek before entry to the University.

Paper 3. Latin translation
This paper will contain passages for translation, both seen and unseen.

Paper 4. Alternative Latin translation

This paper will contain passages for translation, both seen and unseen, and is appropriate for candidates who had a limited
knowledge of Latin before entry to the University.

Paper 5. Greek and Latin texts
This paper will contain questions on works contained in the schedules of Greek and Latin texts prescribed for Papers 1 to 4.

Paper 6. Classical questions

This paper will contain questions on
(a) Greek and Latin literature;
(b) Greek and Roman philosophy;
(¢) Greek and Roman history from c. 800 BC to AD 337;
(d) Greek and Roman art and archaeology;
(e) Classical philology and linguistics.

Paper 7. Greek prose and verse composition

This paper will contain passages for translation into Greek prose or verse, with some specified passages which may be
attempted only by candidates for Paper 2.

Paper 8. Latin prose and verse composition
This paper will contain passages for translation into Latin prose or verse.

PART IB

By introducing a Supplementary Regulation for each of papers 1 and 3, and removing and replacing the current
Supplementary Regulations for papers 2, and 4-12 with revised Supplementary Regulations so as to read:

Paper 1. Passages for translation from Greek authors
This paper will contain passages for translation, both seen and unseen.

Paper 2. Alternative passages for translation from Greek authors

This paper will contain passages for translation, both seen and unseen, and is appropriate for candidates who had little or
no knowledge of Greek before entry to the University.

Paper 3. Passages for translation from Latin authors
This paper will contain passages for translation, both seen and unseen.

Paper 4. Alternative passages for translation from Latin authors

This paper will contain passages for translation, both seen and unseen, and is appropriate for candidates who had a limited
knowledge of Latin before entry to the University.
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Paper 5. Greek literature
and
Paper 6. Latin literature

Each of these papers will contain seen passages for analysis and appreciation from prescribed texts, and essay and other
questions on these and other prescribed works.

Paper 7. Greek and Roman history

The paper will contain questions on topics in Greek and Roman history to be specified from time to time.

Candidates for the Classical Tripos will be given credit for knowledge of both Greek and Roman history. Candidates
for the Modern and Medieval Languages Tripos will not be expected to show knowledge of both Greek and Roman
history.

Paper 8. Greek and Roman philosophy

A text or texts will be prescribed. The paper will contain questions on the prescribed text or texts, and questions on
ancient philosophers and philosophical systems.

Paper 9. Greek and Roman art and archaeology

The paper will contain questions relating to the Aegean world, Italy and the Roman Empire: questions may require
comments on images.

Paper 10. Greek and Latin philology and linguistics

This paper will contain questions on topics in Greek, Latin, and comparative Greek/Latin philology and linguistics to be
specified from time to time. Candidates for the Modern and Medieval Languages Tripos will not be expected to show
knowledge of both Greek and Latin philology and linguistics.

Paper 11. Translation from English into Greek prose and verse

This paper will contain passages for translation into Greek prose or verse, with some specified passages which may be
attempted only by candidates taking Paper 2.

Paper 12. Translation from English into Latin prose and verse

This paper will contain passages for translation into Latin prose or verse, with some specified passages which may be
attempted only by candidates taking Paper 4.

PART I
GROUP A (LITERATURE)

By removing the Supplementary Regulations for papers as detailed below and replacing them with revised Supplementary
Regulations so as to read:

Paper A2. Prescribed Greek texts
This paper will contain passages for literary comment and essay questions.

Paper A3. Prescribed Latin texts
This paper will contain passages for literary comment and essay questions.

Paper A4. Greek and Latin textual criticism and transmission of texts

This paper will contain passages for textual comment, questions on palacography and essay questions: candidates will be
required to answer questions on passages in each of the two languages.

GRrouP B (PHILOSOPHY)

By removing the reference to Paper B3. A prescribed subject or period in Greek and Roman philosophy.

Group C (HISTORY)

By removing the references to Paper Cl. A prescribed period or subject of Greek history; Paper C2. A prescribed period
or subject of Roman history; and Paper C4. A subject in ancient or medieval European history.

GROUP D (ARCHAEOLOGY)

By removing the references to Paper D1. Aegean prehistory; and Paper D4. A topic within classical archaeology and/or art.

The Faculty Board of Classics are satisfied that no candidate’s preparation for the examination will be affected.



418 CAMBRIDGE UNIVERSITY REPORTER

Classical Tripos, Part Ia
(Statutes and Ordinances, p. 293)

With immediate effect

20 March 2013

Typographical errors have been corrected in Regulation 15, pertaining to the paper numbers in which certain marks may
be attached to names of candidates who acquit themselves with credit or satisfy examiners.

Regulation 15.

By removing the references to ‘Paper 1, or Paper 2, or Paper 3, or Paper 4’ and replacing them with ‘Paper 7, or Paper 8’

at each occurrence.

The Faculty Board of Classics are satisfied that no candidate’s preparation for the examination will be affected.

Philosophy Tripos
(Statutes and Ordinances, p. 412)

With effect from 1 October 2013

The lists of papers offered for Parts 14, IB, and II of the Tripos have been amended.

Regulation 4.

By amending the title of Paper 1 from ‘Metaphysics and Philosophy of mind’ to ‘Metaphysics’.
By amending the title of Paper 5 from ‘Essay’ fo ‘General paper’.

Regulation 5.

By amending the title of Paper 5 from ‘Modern and Medieval philosophy’ to ‘Early Modern philosophy’.
By amending the title of Paper 9 from ‘Essay’ fo ‘General paper’.

Regulation 6.

By amending the title of Paper 5 from ‘History of ancient philosophy’ 7o ‘Philosophy in the Long Middle Ages’. The

paper is no longer suspended.

By amending the title of Paper 12 from ‘Essay’ to ‘General paper’.

The Faculty Board of Philosophy have confirmed that no candidate’s preparation for the examination will be affected.

REPORTS

Joint Report of the Council and the General Board on IT infrastructure and support

The CounciL and the GENERAL BOARD beg leave to report to the University as follows:

1. In December 2010 the Council appointed a committee
to undertake a review of IT infrastructure and support
(Reporter, 6228,2010-11, p. 901). The Review Committee
submitted a report to the Council and the Board in the
Michaelmas Term 2012 which was published on 24 October
(Reporter, 6282, 2012-13, p. 57) and the subject of a
Discussion on 28 November (Reporter, 6287, 2012—13, p.
179). The report was circulated for comment to the Councils
of the Schools, and other authorities, and was also discussed
at a series of informal consultation meetings led by internal
members of the Review Committee. Following the
consultation period the Review Committee considered the
comments and agreed a further report setting out its
response to those comments, which was submitted to the
Council and the Board (attached as the Appendix at http://
www.admin.cam.ac.uk/reporter/2012-13/weekly/6302/
Appendix-IT-Response.pdf). An updated version of the
Review Committee’s first report, incorporating the changes
proposed in the Appendix is available at http://www.admin.
cam.ac.uk/reporter/2012-13/weekly/6302/Revised-1T-
Review-Report.pdf. The Council is very grateful to the
members of the Review Committee and to all who
contributed to the consultation process, which was open,
thorough and transparent.

2. The Council and the Board have endorsed the broad
thrust of the Review Committee’s recommendations. This
Report seeks approval for the structural changes and
associated regulations to implement the principal
recommendations made by the Review Committee viz:

* the merger of the currently separate organizations —
the University Computing Service (UCS) and the
Management Information Services Division
(MISD) of the University Offices — to form a new
institution entitled University Information Services
(UIS), under the supervision of the Council;

 the establishment of a new University office of
Director of Information Services, reporting to the
Vice-Chancellor, to head the new institution;

* the replacement of the current Information Strategy
and Services Syndicate (ISSS) by an Information
Services Committee (ISC), responsible for strategy
development, the delivery of central IT services
and financial planning and accountability.

3. The Council and the Board agreed that the case for
change is well set out in Principles A1-A9 in the report of
the Review Committee. In summary, the changes are being
proposed to ensure that the University has IT services and
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support commensurate with its international standing,
which provide value for money based on minimum
standards for staff and students and which are responsive
to user needs. The timescale for effecting change may be
considered by some as challenging. Nevertheless, the
Council is concerned by the risk of a prolonged period of
uncertainty, not only for the staff of the two existing
institutions, but for the continued delivery of systems and
services on which the University’s teaching, research and
core operations, including compliance requirements,
critically depend. They consider that that risk will be
managed most effectively by proceeding with the
integration of the two institutions as quickly as possible.
The Council recognizes that the proposals in this Report
are of great importance and significance for the University
and therefore deserve the active engagement of, and
endorsement by, the Regent House. Accordingly, the
Council has agreed that the recommendations should be
put immediately to a ballot following Discussion (see the
Council’s Notice on the proposed ballot timetable, p. 412).

4. The Council and the Board consider that the reports
of the Review Committee set out the background to their
recommendations in detail and, in general, they do not
consider it necessary to add further to the arguments made
in the Review Committee’s reports except in three respects:
staff; governance; and implementation.

5. Staff

The Council reiterates the undertaking by the Review
Committee that the merger will not lead to redundancies
among the current staff of the UCS or MISD. Nevertheless
it is important that staff fully understand the consequences
of change and are reassured that their current terms and
conditions of service will not suffer detriment. Accordingly,
a period of consultation with staff, extending over 90 days,
will commence with the publication of this Report.

Secondly, subject to the approval of the merger it will be
important for the Head of UIS, the new institution, to be in
post no later than 1 October 2013 and for the person so
appointed to be able to put a senior management team in
place and resolve any remaining anxieties and uncertainties
on the part of staff at all levels of the organization. Initially,
the two existing organizations will work in parallel, with
both reporting to the new Director. A new organization plan
will be developed in consultation with staff and with
guidance from an implementation group (see below).
Overall, the process of integration may take up to three
years to complete. The Council is clear that this process
should be led by someone who is familiar with the workings
and requirements of the Collegiate University, as well as
the University’s major IT systems and networks. These
requirements could not be met through an external
appointment. The Council and the Board have agreed that
it would be appropriate to appoint an interim Director, for a
period of three years from the effective date of the merger,
by a process for which only the current Directors of UCS
and MISD would be eligible. In accordance with the
commitment not to make redundancies the Council propose
the establishment of two new offices, one for each of the
current Directors, on equivalent terms to their existing
grades which the Council will assign to an appropriate
institution in due course. Subject to the approval of the
recommendations of this Report, both would be consulted
to establish their views as to the roles and responsibilities
of the protected post. Following the internal appointment
process the successful candidate would be seconded to the
interim Directorship; at the end of the three-year period the
substantive office of Director of Information Services
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would be filled by open competition. The seconded Director
could either apply or, again, discuss their remit in the
protected post. Either way the two individuals’ current
terms and conditions would be preserved.

6. Governance

The Council and the Board have carefully considered the
Review Committee’s recommendation for the establishment
of ahigh level Committee, replacing the current Information
Strategy and Services Syndicate that, while broadly
representative of the various stakeholders, would have the
clear authority to set and deliver strategy, manage central
budgets, and oversee the performance of the UIS. The
Council has considered in particular whether retaining a
Syndicate, which would report directly to the Regent
House, might be more appropriate given the importance of
IT provision to the University as a whole. While
acknowledging the contributions made by the ISSS and its
officers, the Council is clear that the provision of information
services, including the delivery of the University’s
regulatory reporting requirements, requires a direct link to
the central bodies, particularly the Council, not only to
maintain good communication, but to ensure that risks are
appropriately highlighted and managed and that, in an
emergency, decisive action can be taken. A Syndicate which
would be organizationally separate and with only an
indirect relationship to the Council, e.g. through cross
membership, would not meet those requirements. It is
proposed therefore that the body be a committee that would
report to both the Council and the General Board.

This structure has implications for the Director’s
accountability, since if a Syndicate model was adopted, it
would be normal for the Director of Information Services
to report to the Chair of the Syndicate rather than to the
Vice-Chancellor (as proposed in the report). However, the
Chair of a Syndicate would be appointed on the basis of
academic and strategic IT expertise for a fixed period; he
or she would not be expected to have staff management
(including, potentially, performance management)
experience. This reporting model is not consistent with the
required professional and effective line management
needed for this position. Although the demands on the
Vice-Chancellor are already considerable, he is willing to
assume line management responsibility for the Director in
view of the critical importance of IT both in facilitating the
University’s academic mission and in fulfilling statutory
reporting requirements. The Council and the Board
accordingly propose that the Director should be accountable
directly to the Vice-Chancellor.

The Council and the Board have noted the structure of
sub-committees outlined in the reports of the Review
Committee. They have agreed that the detailed
arrangements should not be prescribed by regulation but
should be for the ISC to decide, starting from the
comprehensive framework set out by the Review
Committee. They share the Review Committee’s view that
there should be greater opportunity for user input and that
an obligation to take user views into account would be a
duty of the new Committee. Equally importantly, the sub-
committee structure should embody clarity and where
necessary provide speed in decision-making, and
proportionate control at each level.

7. Implementation

Subjectto the approval ofthis Report’s recommendations,
it will be necessary to put a structure in place to take
forward and manage the process of implementation and to
ensure continuity of services with the two Directors, and
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their staff, between the publication of the Report and
1 October 2013, when the new organization would be
created and the Information Services Committee would
take on its full role.

The principal activities for such an implementation

group would be:

(a) to agree an implementation plan for the
recommendations of the review (including those
which do not require legislation);

(b) to secure and manage a budget for the transitional
period;

20 March 2013

(c¢) to ensure good communication both within the new
institution and across the Collegiate University;
and

(d) to support the interim Director in carrying forward
restructuring and the change management process,
and effecting the necessary cultural change to unify
the two separate organisations.

The Council recognizes that a significant budget in the
region of £2 million will be required to support the change
process; this will be a charge on the Strategic Planning
Reserve Fund over a period of two years.

8. The Council and the General Board accordingly recommend with effect from 1 October 2013:

I. That the University Information Services be constituted as an institution under the supervision of the
Council, replacing the University Computing Service and the Management Information Services Division of
the University Offices and that the office of Director of Information Services be established; and that regulations
for the University Information Services set out in Annex I to this Report be approved, the regulations for the
University Computing Service rescinded, and references to the Management Information Services Division
deleted from the regulations for the Unified Administrative Service (Staff of the University Offices).

II. That the Information Strategy and Services Syndicate be suppressed and replaced by an Information
Services Committee, reporting jointly to the Council and the General Board, and that regulations for the
Information Services Committee set out in Annex II to this Report be approved.

III. That two University Offices of Director be established, with responsibilities and duties to be determined
by the Council, for Mr P. Dampier and Dr I. Lewis.
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NicHOLAS GAY REBECCA LINGWOOD A. D. YATES
Davib Goob Mavis MCDONALD

18 March 2013 L. K. Borysiewicz, Vice-Chancellor MARTIN DAUNTON ROBERT KENNICUTT

PHILIP ALLMENDINGER SIMON FRANKLIN PATRICK MAXWELL
N. Bampros C. A. GILLIGAN RACHAEL PADMAN
H. A. CHASE Davib Goobp JOHN RALLISON

SARAH COAKLEY

SADIE JARRETT

AMANDA TALHAT

Notes of dissent

We agree that the time has come for the merger of the UCS and the MISD, for the appointment of a Director of Information
Services (DIS), and for a single University Committee of the Council (the ISC) that is both responsible for IT policy and
strategy, and for holding the IT purse strings. However, the proposals in this Report are significantly flawed.

The successor to the current Syndicate must have the necessary standing, the necessary financial control over the IT
budget, the necessary University and Collegiate representation and, crucially, the necessary technical expertise. With the
present proposed membership and terms of reference, the ISC will doubtless be heavy with ‘men of standing’, but there
is no guarantee that they will also be persons who will be competent overseers of Information Services (IS).

Reporting to the Vice-Chancellor (VC) looks, superficially, attractive, but the VC may not always be someone with any
significant interest in the development of IS or the time to give it any priority. Following the model of the Head of
Schools, the DIS might be responsible to the ISC and the Vice-Chancellor.

The timetable for “merger” is imprudent. The cultures of the UCS and the MISD differ significantly: the University
needs to keep the best of both. This will not be achieved by a shot-gun marriage with the appointment of one of the current
Directors as the interim DIS. If the aim is to create a new service with its own culture the University needs a merger of
the two organisations, not a takeover of one by the other. The need to make clear progress towards the goal of a unified
service needs to be balanced against the significant risk inevitable in simultaneously merging two important but disparate
organisations at the same time as they are moving house; a move that includes the transfer of key network infrastructure
equipment on which the University crucially depends.

The decision timetable that was originally proposed to the Council rode roughshod over the University’s accepted
Governance procedures. The revised timetable is better, but still does not allow for consideration of Discussion remarks
at a Council Meeting, which in a matter of this importance is inappropriate. What is needed is the correct fix not another
quick fix, especially given that the current proposals are the third attempt in a decade to get the governance of IS right.
We live in hope, if not expectation, that the process of Discussion will effect as much improvement to the current
proposals as the consultation did for the Review Panel’s revised Report. Then we might get the IS this University deserves.

18 March 2013 I. M. LE M. Du QUESNAY
Members of the Council

STEPHEN J. COWLEY
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We too agree that the time has come for the merger of the UCS and the MISD, for the appointment of a Director of
Information Services, and for a single University body that is both responsible for IT policy and strategy, and for holding
the IT purse strings. However, we are concerned with the proposed means of achieving this outcome. After the considerable
investment of time and effort in reaching where we are now, we find it surprising that the Council would wish to rush at
the last moment and put at risk the successful achievement of the outcome envisaged by this Report.

In particular, we are unconvinced that the rapid timetable proposed by this Report is realistic, or even necessary.
Moreover, at the same time that it is proposed that the formal merger would take place, the UCS will be undertaking a
complete relocation of critical server equipment, and both the UCS and the MISD staff will themselves be moving while
annual preparations are being made for the start of term and the arrival of a new cohort of students. Given the risks that the
relocation unavoidably presents, requiring a simultaneous implementation of the merger seems to be an unwise additional
pressure. We are also equally concerned that the transition arrangements proposed — to select just one of the current
Directors to implement the merger — will not best achieve the intended outcomes; retaining both in post and appointing a
neutral specialist to oversee the smooth integration of the two services would seem a preferable interim solution.

In the finalization of the Report’s proposals as well as in the implementation of them, we believe that it is more
important to do things correctly than to do them quickly.

18 March 2013 RosaLyN OLD SAM WAKEFORD
Members of the Council

ANNEX I
UNIVERSITY INFORMATION SERVICES

The University Information Services shall be an institution independent of any Faculty or Department, but
under the supervision of the Council, and under the general control of the Information Services Committee.

Staff of the University Information Services

1. There shall be a University office of Director of Information Services, who will be Head of the
institution, and shall be accountable to the Vice-Chancellor for the satisfactory performance of the duties in
Regulation 3.

2. Appointments and reappointments to the University office of Director of Information Services shall be
made by an Appointments Committee consisting of

(a) the Vice-Chancellor;

(b) three members appointed by the Information Services Committee;

(¢) two members appointed by the Council;

(d) two members appointed by the General Board;

(e) the Registrary.

At least one of the members in class (¢) or class (d) shall be not normally resident in the University. Members
in classes (b), (c¢) and (d) shall be appointed in the Michaelmas Term to serve for two years from the 1 January
following.

3. The duties and responsibilities of the Director of Information Services shall be as follows:

(a) The Director shall be responsible to the Information Services Committee for all aspects of the work of

the University Information Services. He or she shall act as the executive officer of the Committee.

(b) The Director shall perform, in relation to the University Information Services, the duties assigned to the

Head of a Department by Statute C, V, 3(b) and (c).
(c) Such teaching as the Director may give on behalf of the University, other than the supervision of
Graduate Students, shall be given without additional remuneration as part of the duties of the office.

4. The Director shall conform to such conditions of residence as may be determined by the Information
Services Committee with the approval of Council.

5. The Director shall not, without the consent of the Information Services Committee and Council, give
instruction on behalf of a College.

6. There shall be such number of offices of Deputy Director, or Assistant Director, of Information Services
as the Council may from time to time determine.

7. Appointments and reappointments to a University office of Deputy Director, or Assistant Director, of
Information Services shall be made by an Appointments Committee comprising the Director of Information
Services as Chairman and three members of the Information Services Committee appointed by that Committee
in the Michaelmas Term to serve for two years from 1 January following their appointment.

8. The duties of a Deputy Director, or Assistant Director, shall be determined by the Information Services
Committee.
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ANNEX 11
INFORMATION SERVICES COMMITTEE

1. The Information Services Committee shall be a Committee of the Council and the General Board, and
shall consist of:

(a) the Vice-Chancellor (or a duly appointed deputy) as Chairman;

(b) three persons appointed by the Council after consultation with the General Board;

(c¢) one person appointed by the Council who is not a member of the Regent House;

(d) three persons appointed from among the Heads of the Schools by the General Board;

(e) two persons appointed by the Colleges’ Committee;

(f) one person appointed by the Library Syndicate;

(2) the Registrary;

(h) two members of the University in statu pupillari, co-opted by the Committee, one of whom shall be a

graduate student;

(i) one person co-opted by the Committee, although it shall not be obligatory for the Committee to exercise
this power.

2. The Director of Information Services shall be the executive officer of the Committee.

3. The appointment of members in classes (b), (¢), (d), (¢) and (f) shall be made in the Michaelmas Term
for periods of four years from 1 January following. Two members in class (b), the member in class (c¢), one
member in class (d) and one member in class (e) shall be appointed to serve in a year when the calendar year
is odd; one member in class (b), two members in class (d), one member in class (e) and the member in class
(f) shall be appointed to serve in a year when the calendar year is even. Co-opted members in classes (%) and
(7) shall serve until 31 December of the year following that in which they are co-opted, provided that if a
member in class (%) ceases to be in statu pupillari he or she shall thereupon cease to be a member in that class.

4. The Registrary shall appoint the Secretary of the Committee, in consultation with the Chairman.

5. It shall be the duty of the Committee:

(a) to establish and keep under review, subject to the approval of the Council and the General Board and,
where appropriate, the Colleges, a strategy for information services, and staffing requirements, across
the University and Colleges in support of research, teaching and administration;

(b) to promote the effective and efficient implementation of the information strategy where appropriate
throughout the University and the Colleges, to advise on developments in information technology and
its implementation, including the sharing of experience and solutions;

(c¢) to establish mechanisms to ascertain information requirements of users across the University and the

Colleges, and ensure that these requirements inform the strategy under (a) above;

(d) to ensure, through the Director of Information Services, that any such information policies, facilities,
and services provided by the University Information Services are operating effectively and are fit for purpose,
and to approve general principles for the allocation of resources and priorities in the use of information
technology facilities;

(e) to review and propose the budget for the University Information Services, on advice from the Director
of Information Services;

(f) tobe responsible for ensuring that appropriate project and budgetary management and control mechanisms
are in place for such major information systems and technology projects as the Council or the General Board
may from time to time determine, and to be accountable for the funds allocated for such projects;

(g) to ensure that all centrally provided systems and services provide value for money;

(h) to set, consulting the Councils of the Schools, Colleges and other institutions as necessary, minimum
standards of service to be provided,

(i) to be responsible for the regulation and security of the use of information technology facilities within
the University, and of such computing facilities in College institutions as may be designated for this purpose
from time to time by the appropriate College authorities concerned, and for this purpose to make, or amend,
and publish rules, subject to approval by the competent authority, and to impose on a person infringing one
or more of those rules either or both of the following penalties:

(1) the suspension of authorization to use computing resources for such a period as the Information
Services Committee shall determine;
(i1) afine not exceeding £175.

(/) to make an annual report to the Council and the General Board and to the Senior Tutors’ and Bursars’
Committees, that report to include a review of the strategy for information services.

6. The Committee shall establish such sub-committees, or other bodies reporting to it, as it considers
necessary effectively to discharge its duties.
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Joint Report of the Council and the General Board on amendments to the pay and
grading scheme for non-clinical staff implemented following the Second Joint

Report of 25 July 2005

The CounciL and the GENERAL BOARD beg leave to report to the University as follows:

1.0 Introduction

1.1 The Second Joint Report of 25 July 2005 (Reporter,
6002, 200405, p. 745) (“SJIR”) introduced a new single
pay spine for non-clinical staff, comprising twelve grades.
The new structure was implemented in January 2006 and is
the basis of the University’s remuneration practices today.

1.2 If the University is to maintain its standing as a
world-class institution and to compete effectively with
leading universities of similar standing world-wide, it is
vital that the University’s reward policies are competitive
and adequately support the recruitment and retention of
staff of the highest calibre. In the six years since the new
arrangements following from the SJR were implemented,
there have been major changes to the external employment
market for academic and non-academic staff. It is therefore
considered timely to review the existing pay and reward
structure to ensure it remains competitive.

1.3 On 31 October 2012, the Council and the General
Board issued a consultative paper (Reporter, 6283, 2012—
13, p. 83) to seek the views of the University on proposed
changes to the pay and grading structure for non-clinical
staff established by the SJR. During Michaelmas Term
2012, the views of Institutions, School Councils, and
Faculty Boards were sought on the proposals. Individual
submissions were also welcomed. The consultative paper
was brought forward for Discussion on 20 November
2012. Professor J. K. M. Sanders (Pro-Vice-Chancellor for
Institutional Affairs) presented the Report (read by the
Senior Pro-Vice-Chancellor). No further comments were
made at the Discussion. An Equality Assurance Assessment
(as described in Section 8) was undertaken to consider the
impact of the proposals and legal advice was sought.

1.4 The responses to the consultation were broadly
positive and in support of the proposals in the consultation
paper. Having considered the results of the consultation
exercise, Equality Assurance Assessment and further legal
considerations, the Council and the General Board wish
now to present final recommendations to the University.
These recommendations contain only minor changes from
the consultative paper.

2. Extension to University Senior Lecturer (“USL”)
salary scale

2.1 The Council and General Board propose that the
scale of stipends for the University Senior Lectureship
should be extended by two contribution points with effect
from 1 January 2014, to enable the University to:

* recognize outstanding teaching and other important

contributions made by USLs;

» provide an alternative career pathway for those who

may not wish to aspire to further promotion; and

* provide an incentive for individuals to develop their

teaching and general contribution.

2.2 The revised scale of stipends for the USL is shown
in Schedule 1. The extension to the scale provides an
opportunity to recognize those who make significant
contributions other than through research. An outstanding
USL who accumulates two contribution increments will be
on Scale point 63, identical to that of a Reader, and this
does not preclude subsequent promotion to Reader and
Professor. It also creates two distinct career pathways
which are not mutually exclusive.

2.3 Itis proposed that contribution increments for USLs
be awarded against the following criteria:
(a) Outstanding and sustained excellence in teaching;
and
(b) Outstanding and sustained general
administrative contributions.

and /or

2.4 The award of the additional contribution points
would be made as part of the Senior Academic Promotions
(SAP) exercise. A budget will be set for each exercise and
guidance will be drafted for inclusion in the SAP Guidance
which is consistent with the existing SAP process and the
principles set out above.

2.5 Ifthe proposal above is approved prior to the beginning
of the 2014 SAP exercise, guidance would be issued by the
General Board to enable the award of the new contribution
points to be included, failing which the new increments
would be available with effect from the 2015 exercise.

3 Extension of Grade 12 salary scale

3.1 The Council and General Board propose that, with
effect from 1 January 2014, the scale of stipends within
each band of Grade 12 be extended to create an overlap
between bands and to increase the number of points in the
top band, and that point 68 be included in Band 1, as set out
in the Annex.

3.2 The changes to the Grade 12 salary scale will assist
in the recruitment and retention of outstanding staff, while
retaining the four band structure with HERA points
boundaries and reducing implementation costs. Successful
applicants for a professorship through the SAP exercise are
automatically paid at point 68, whereas very few external
candidates for professorships have been appointed at that
point. In view of the very high standard of internal
promotions, it is proposed that point 68 is incorporated into
band 1 to provide enhanced opportunities for progression,
and minimize inequities between internal and external
appointments. A cap of spine point 100 for band 4 was
selected following comparison with Russell Group and US
competitor salary data. The extended scale would also
provide greater transparency in the pay of senior staff by
reducing the number of payments additional to stipend.

3.3 Progression within a band will continue to require
evidence of a sustained and improving contribution to
teaching, administration, and research under the biennial
Professorial Pay Review. While the procedure for
progression between bands for professorial staff will also
remain unchanged, due to the incorporation of point 68
into band 1 and the need to amend the spine points in each
band, slightly modified criteria are proposed for progression
between bands. These are set out in Schedule 2.

3.4 The relevant criteria considered by the Vice-
Chancellor’s Advisory Committee for Supplementary
Payments for Non-academic Officers at Grade 12 will
remain unchanged.

3.5 Inorder to ensure that individuals benefit financially
on progression between bands within the new overlapping
band structure, it is proposed that on progression to a
higher band, individuals will receive an increase of at least
one increment.

3.6 Should the extension of the Grade 12 salary scale be
approved, employees will remain on their existing spine
point but will have the opportunity to progress further in
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future Pay Reviews. This approach was selected to support
affordable implementation and to ensure a fair and
consistent approach. It is not intended that the new
structure would form part of the Professorial Pay Review
2012 which is currently in progress.

3.7 Itis anticipated that there may be more applications
under the Professorial Pay Review in 2014-15 and
Contributory Increment Scheme for Grade 12 academic-
related staff (2013-14) following the extension of the
Grade 12 salary scale, as those individuals currently at the
top of their band will have further room for progression.
This will need to be taken into account in setting the budget
for future Professorial Pay Reviews but the impact is
expected to be limited in the short term.

4. Review of Market Supplements

4.1 Those bodies involved in the biennial Market
Supplement Review process have expressed concerns with
the process. The frequency of reviews has meant that
individuals are unable to rely upon the continuous receipt
of market supplements, creating insecurity. Furthermore, it
can be difficult for departments to provide market data and
evidence as part of the review process to support the
continuation of a market supplement, especially for
academic posts.

4.2 The Remuneration Committee of the Council and
the Pay and Reward Working Group have also expressed
specific concerns about the extent to which market
supplements are linked to individual academic roles. In an
academic environment, the ‘market’ can in some cases
effectively be a single individual, and the role therefore
cannot be benchmarked for salary purposes. This becomes
increasingly challenging as the individual’s achievement
in the role grows over time and they receive underlying
salary increases as a result. As time progresses the case for
converting the market supplement into the individual’s
underlying stipend is strengthened.

4.3 In the light of these concerns, it is proposed that the
practice of awarding market supplements be discontinued
after 31 December 2013, and that two new forms of
payment be introduced as set out in sections 5 and 6 below.

5. Advanced Contribution Supplements

5.1 In view of the difficulties experienced in trying to
define the “market” in relation to academic posts, the
Council and the General Board recommend that “Advanced
Contribution Supplements” (“ACSs”) are introduced for
academic staff, as the primary means of supplementing the
salary of an academic member of staff for retention or
recruitment purposes.

5.2 ACSs would be pensionable payments that
proleptically reward an expected future level of
achievement. ACSs would therefore be awarded on the
expectation that an individual will reach a certain level of
achievement (normally no more than five years ahead,
with a review of progress after three years). An ACS may
be awarded for retention or recruitment purposes.

5.3 The decision on whether to award an ACS and its
level will be determined as follows:

« inrespect of professorial staff, by the Vice-Chancellor
in consultation with the relevant Head of the
School, the Academic Secretary, the Registrary,
and a member of the HR Division, on behalf of the
competent authority.

e for non-professorial academic staff, by Heads of
Schools, the Registrary, or other head of a non-
School institution, as appropriate, in consultation
with a member of the HR Division, on behalf of the
competent authority.
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In all cases the rationale for awarding an ACS and the
period within which the future specified level of
achievement is expected to be attained (“the ACS Period”)
must be recorded. The Human Resources Committee will
receive periodic updates with statistical information
relating to the awards.

5.4 The review and assessment of whether the
achievements expected under an ACS have been attained
within the ACS Period would, where an ACS has been
awarded in the course of recruitment of a new member of
staff, be undertaken as part of probationary arrangements
for academic officers (Reporter, 5941, 2003-04, p. 206 or
the Professorial Pay Review and Annual Reports Exercise
(Reporter, 6002, 200405, p. 745). It is not expected that
an ACS awarded on recruitment would be removed, but the
question of whether the person recruited had met the
expectations defined on their recruitment would be part of
the consideration of whether they had passed their
probationary period.

5.5 The review and assessment of whether the
achievements expected under an ACS awarded for retention
purposes have been attained would, where an ACS has been
awarded for retention of an existing member of staff, be
considered as part of the normal review and promotions
process for the individual’s staff category so that

e in respect of professorial and equivalent staff,
assessment of whether the expected achievement
has been attained will be considered as part of the
Professorial Pay Review. Recommendations will
be put forward by Heads of Institutions. The
relevant School Level Committee will consider
those on band 1, and make recommendations to the
Vice Chancellor’s Advisory Committee. The Vice
Chancellor’s Advisory Committee will consider all
recommendations for the remaining bands;

e in respect of mnon-professorial academic staff,
assessment of whether the expected achievement
has been attained will be considered as part of the
SAP exercise. Recommendations will be put
forward by Heads of Schools, in consultation with
Heads of Institutions.

There would be no additional review process to consider
whether the achievements expected following the award of
an ACS had been attained; on expiry of the ACS Period,
the ACS would continue in place until it could be
considered under the next occurrence of the Professorial
Pay Review or the SAP exercise, as appropriate. Thus an
ACS period of five years might in practice be six years by
the time it could be reviewed as part of the normal
promotions or pay review cycle.

5.6 On the expiry of an ACS, following consideration of
the evidence submitted in support of the level of achievement
reached by the individual under the processes in paragraph
5.5, one of the following outcomes will be determined:

« the individual’s base pay is increased to the level of
the ACS or higher;
« the individual’s base pay is increased to such a level
below the ACS as is considered appropriate; or
* in exceptional cases, the individual reverts to their
underlying level of base pay, subject to the addition of
any increments awarded since the ACS was granted.
5.7 Should the expected level of achievement not be
attained, it is not intended that the approving body should be
empowered to extend an ACS given for retention beyond
five years. The individual will revert to their underlying
base pay, or such higher level as may be considered is
merited if there are contribution points available. For
example if a Reader on spine point 63 is offered a
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professorship by another University, she/he may be offered
an ACS to bring her/his total pay up to the level of a
Professor (point 68). If however within the period specified,
the individual does not achieve promotion to a professorship,
the ACS would be removed and the individual’s total pay
would revert back to the Reader point 63.

5.8 Individuals in receipt of an ACS are still eligible to
apply for contribution points or a change in band or they
may be nominated by their Head of Institution during the
regular promotions exercises. Any contribution points or
band changes awarded will be incorporated into the
individual’s base pay and the ACS reduced by a
corresponding amount so that their overall pay remains the
same. Individuals would not experience an increase in the
pay they receive until their underlying base pay had fully
absorbed their ACS (although any annual uplift in spine
salary points will continue to apply). This is based on the
understanding that ACSs are awarded in anticipation of
future achievements and this would be explained to the
employee on the award of a new ACS or on any extension
of an existing one.

6. Market Pay

6.1 The Council and the General Board recommend that
the awarding of market supplements is brought to an end
and that a new system of “market pay” is introduced. Market
pay would be a pensionable payment additional to stipend to
reflect the fact that the market rate of pay for the individual
concerned was higher than the rate of pay which would
otherwise be awarded under the Single Salary Spine.

6.2 Itis proposed that for all staff, market supplements are
phased out over the academical years 2013—14 and 201415
and “market pay” introduced, primarily for academic-related
or assistant staff. The term “market pay” would reflect more
clearly the reason why an individual’s total pay is above the
salary scale for their particular grade on the single salary
spine. It is possible that market pay could also be awarded to
academic staff but an ACS should be regarded as the primary
means of supplementing the income of academic staff for
recruitment or retention purposes.

6.3 It is proposed that market pay may be used for both
recruitment and retention purposes. Appointments
requiring a market pay element should be made on a fixed
term basis with a defined end point agreed at the outset by
the relevant awarding authority (e.g. for academic-related
staff brought in for specific projects), or alternatively on an
open-ended basis with a market pay element for a fixed
period of time. The use of fixed-term contracts and fixed-
term market pay awards would enable the University to
pay salaries appropriate to the relevant market, but also
limit its longer-term financial exposure and better manage
employee expectations.

6.4 Market pay would be determined as follows:

¢ For all staff other than academic staff, the decision to
award market pay and its level will be determined
by Heads of Schools, the Registrary, or other head
of a non-School institution, as appropriate, in
consultation with a member of the HR Division, on
behalf of the competent authority.

* For academic staff such cases must be approved by the
Vice-Chancellor or nominated deputy in consultation
with the Head of the School, Academic Secretary,
the Registrary, or other head of a non-School
institution, as appropriate, and a member of the HR
Division, on behalf of the competent authority.

* The HR Committee, or for professorial or equivalent
staff the Remuneration Committee of the Council
(REMCO), must also approve the award where the
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market pay exceeds 10% of the lowest salary point
of the grade (or in the case of grade 12, the lowest
salary point of the relevant band).

In all cases the rationale for awarding market pay and the
agreed end date must be recorded (a pro forma will be
available for this purpose). The criteria for determining
market pay are set out in Schedule 3.

6.5 Individuals in receipt of market pay may apply, or
be nominated by their Institution for, contribution points.
Any contribution points or band changes awarded will be
incorporated into the individual’s base pay and the market
pay reduced by a corresponding amount so that their
overall pay remains the same. Individuals would not
experience an increase in the pay they receive until their
underlying base pay had fully absorbed their market pay
(although any annual uplift in spine salary points will
continue to apply).

6.6 At the end of the agreed fixed term any remaining
market pay not otherwise assimilated into base pay would
come to an end unless an application was made by or on
behalf of the individual to the appropriate body in
paragraph 6.4 for a new market pay award for a further
fixed term.

7. Phasing out of Market Supplements

7.1 The Council and General Board propose that no
further market supplements would be awarded after
31 December 2013.

7.2 Over the following two years, all existing market
supplements would be reviewed to consider whether they
should either be assimilated into base pay, converted into
an ACS or market pay, or, if appropriate, removed. No
market supplement would be removed and no recipient’s
pay would be reduced until 31 December 2015. By this
date all of the market supplements concerned would have
been reviewed under the current system in any case. The
process for the review is set out in Schedule 4.

8. Equality Assurance

8.1 The General Board and Council are committed to
the principles of transparency and fairness in the
remuneration of University staff. These principles remain
fundamental to the reforms proposed in this paper. The
criteria, processes and outcomes of the changes proposed
must be seen to be clear and fair. To this end, an Equality
Assurance Assessment has been undertaken on the
proposals contained in this Report and will be undertaken
on the subsequent outcomes. Anonymized results will be
presented in the biennial Equal Pay Report and statistical
information about staff grades, additional payments, and
market pay (or other payments approved in this Report)
will continue to be published annually.

8.2 The purpose of the Equality Assurance Assessment
(EAA) is to identify any unfair, adverse or disproportionate
impact on individuals in respect of all protected
characteristics groups covered by equalities legislation,
namely Age, Disability, Gender, Gender Reassignment,
Pregnancy/Maternity, Religion or Belief, Race, and Sexual
Orientation. The EAA identified a number of positive
impacts of the proposals, but also recommended that
reference is made in all processes identified under the
report where individuals are subject to review or assessment
(a) to the University’s statement of policy on equal
opportunities, (b) to the need to allow for the impact of
part-time working, periods of maternity leave and
disability. The EAA also recommended that any criteria
used under the recommendations are drawn up clearly and
transparently. The EAA recognized the need to identify
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and correct any unfair, adverse or disproportionate impact recommendations for how any adverse impact identified
which might have arisen out of the existing market might be addressed, for example, in the processes for the
supplement processes on women. The Human Resources  next Professorial Pay Review or SAP exercise.
Committee is asked to consider this and make

9. The Council and the General Board accordingly recommend:
I. EXTENSION OF USL SCALE

That with effect from 1 January 2014 the scale of stipends for the University Senior Lectureship be
extended by two contribution points as shown in Schedule 1 and that accordingly

(i) Regulation 5(c) of the regulations for Stipends in Chapter XI of Ordinances (Statutes and Ordinances,
p. 681) be amended by the substitution of the following in place of the line relating to “University Senior
Lecturer”:

University Senior Lecturer: Grade 10 Points 59-63

(i) The reference to USLs in Note 4 to Schedule 1 to the regulations for Stipends in Chapter XI of the
Ordinances shall be amended to read:

“USLs may progress through service points 1-3 and contribution points 45 of Grade 10”

II. EXTENSION OF GRADE 12 SCALE

That with effect from 1 January 2014

(1) the scale of stipends within each band of Grade 12 be extended as shown in the Annex, and

(i1) the Academic Band Criteria in Schedule 2 be applied in substitution for those set out in Annex 7 of the
SJR and approved by Grace 6 of 27 July 2005 (approved on 5 August 2005) and

(ii1) Regulation 5(c) of the regulations for Stipends in Chapter XI of Ordinances be amended by the
substitution of the following in place of the line relating to “Professor”:

Professor: Grade 12 Points 68—-100

III. CONSEQUENTIAL AMENDMENTS

That the table in Schedule 1 to the regulations for Stipends in Chapter XI of Ordinances be amended to
reflect the changes in pursuant to Graces I and/or 11, if approved.

IV. ADVANCED CONTRIBUTION SUPPLEMENTS

That with effect from 1 January 2014 the policy of awarding of Advanced Contribution Supplements be
approved and that the General Board be authorized to establish an appropriate procedure for the making of
such payments on the basis of this Report and that the regulations for Payments Additional to Stipend in
Chapter XI of Ordinances (Statutes and Ordinances, p. 684) be amended as follows:

(1) A new Regulation 10 shall be added as follows:

“The General Board shall have the power to establish procedures for, and authorize, additional pensionable
payments to be paid as Advanced Contribution Supplements to any University Lecturer, University Senior
Lecturer, Reader or Professor. Advanced Contribution Supplements are pensionable payments that
proleptically reward an expected future level of achievement.”

(if) Regulation 1 shall be amended by replacing the words “Regulations 2-9” by the words “Regulations 2—10”.
V. MARKET PAY AND PHASING OUT OF MARKET SUPPLEMENTS

That

(i) with effect from 1 January 2014 the policy for awarding market pay be approved, that the Council and
the General Board be authorized to establish appropriate procedures to implement such policy on the basis of
this Report and that the regulations for Payments Additional to Stipend in Chapter XI of Ordinances be
amended by the replacement of Regulation 9 with the following:

“9. The competent authority shall have the power to establish procedures for, and authorize additional
pensionable payments as market pay to any member of the University staff in accordance with a policy
determined by the University. Market pay is a pensionable payment additional to stipend made for a
defined period to reflect the fact that the market rate of pay for the individual concerned is higher than the
stipend which would be awarded under the Ordinance relating to Stipends.”; and
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(i1) no new market supplements shall be awarded under the policy and procedure for the award of market
supplements comprised in Grace 7 of 27 July 2005 (approved with amendment on 25 November 2005) after
31 December 2013; and

(iii) the Council and the General Board shall be authorised to put in place arrangements whereby:

(a) in the course of 2014 existing market supplements are reviewed by the competent authority (or such
other body as is in each case responsible for considering the award of contribution increments) to determine
whether or to what extent any part of the market supplement is to be assimilated into the base pay of the
individual concerned;

(b) the balance of all remaining market supplements after completion of the process in (a) will be reviewed
by the end of the academic year 2015 with a view to their being withdrawn on or before 31 December 2015
and if appropriate replaced by market pay and/or (if the proposals in recommendation IV are approved) an

Advanced Contribution Increment.
18 March 2013 L. K. BorysIEwICz, Vice-Chancellor

N. BaMmPOS

CHARLES BELL

JEREMY CADDICK

I. M. LE M. Du QUESNAY

NicHOLAS GAY

Davip Goop

6 March 2013 L. K. BORYSIEWICZ, Vice-Chancellor

PHILIP ALLMENDINGER

N. BAMPOS

H. A. CHASE

SARAH COAKLEY

SCHEDULE 1

FioNA KARET

F. P. KELLY

ROBERT LETHBRIDGE
MARK LEWISOHN
REBECCA LINGWOOD
Mavis MCDONALD
RoOSALYN OLD

MARTIN DAUNTON
SIMON FRANKLIN
C. A. GILLIGAN
Davib Goob
SADIE JARRETT

University Senior Lecturer (USL) salary scale

Grade 10 Grade 10
Spine | (current USL | (new USL
points scale) scale) Grade 11 Grade 12
70 ©
69 ©
68 ©
67 &
66 *
65 &
64 * * *
63 J USL *| READER *
62 J USL * *
61 USL USL
60 USL USL
59 USL USL

SUSAN OOSTHUIZEN
RACHAEL PADMAN
SHIRLEY PEARCE
JOHN SHAKESHAFT
SAM WAKEFORD

1. H. WHITE

A. D. YATES

ROBERT KENNICUTT
PATRICK MAXWELL
RACHAEL PADMAN
JOHN RALLISON
AMANDA TALHAT
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SCHEDULE 2: REVISED GRADE 12 ACADEMIC BAND CRITERIA

Band 1 (single spine points 68—76)

A Band 1 Professor will normally have a significant national and international reputation in research, and contribute fully
to the teaching and administrative work of the University. Progression within this level may also be used to reward
exceptional and sustained contributions to the academic work of the University in teaching, administration, and research
by those whose individual scholarship is also above the normal expectation for a Cambridge Professor.

Band 2 (single spine points 75-82)

A Band 2 award is intended for Professors who, in addition to a distinguished academic record when measured against
the overall Cambridge context, are also recognized as research leaders through their membership of an academy (e.g.
Royal Society, British Academy) or equivalent distinction. They will be leading international authorities in their particular
field. They will have made a very significant and lasting positive mark on the University’s work in their subject area
directly through their own research or through their role in leading and developing their discipline at Cambridge. They
will also contribute fully to the teaching and administration of the University.

Band 3 (single spine points 81-88)

A Band 3 award is intended for Professors of very high academic distinction. They will be internationally acknowledged as
outstanding, and act as national leaders in their subject areas; they will be regarded as having achieved notable international
eminence across the general field. They will also contribute fully to the teaching and administration of the University.

Band 4 (single spine points 87-100)

A Band 4 award is intended for Professors of the very highest international academic distinction. Through their membership
of international bodies or the holding of international awards, they will be universally acknowledged as world leaders in their
subject areas. They will have made a formative and lasting contribution through their research and their overall role across
their general field. They will also contribute fully to the teaching and administration of the University.

SCHEDULE 3: MARKET PAY

Market pay provides institutional flexibility, enabling competitive salaries to be paid for recruitment or retention purposes
where there are market premia, without distortion of the grading structure or job evaluation methodology.

Before deciding whether market pay should be applied in particular cases, some preliminary matters require
consideration:

determining whether pay is really the issue to be addressed (for example, have advertisements been placed in
appropriate media; are other factors affecting retention in a particular Department?);

whether there are alternative ways of attracting/retaining staff (for example, through provision of facilities, flexible
working arrangements);

whether action in particular cases will create a knock-on effect for other roles (so that more problems are caused than
are solved);

equal pay considerations (including whether there is an implication for specific individuals or groups of staff);

immigration rule considerations (including whether the successful applicant holds a visa and needs to be paid in the
salary range as advertised).

Evidence

It is essential that the application of market pay is justifiable by reference to objective evidence.

Written offers of appointment received by individuals from other potential employers may suggest a prima facie case
for application of a market supplement in particular cases. However, generally it is more appropriate to seek a market
assessment of roles to determine whether there is any mismatch between market rates of pay for particular types of role
and the assignment of roles to grades and pay by job evaluation. Surveys of those in jobs are generally preferable to
particular advertisements which may reflect an employer’s need to recruit to a particular role at a particular point in time.

In considering cases it will be necessary to establish the appropriate labour market to be taken into account (e.g. local,
Russell Group, etc.), excluding organizations from which the University is unlikely to recruit and organizations to which
it is unlikely to lose staff. The HR Division can provide information on rates of pay through access to surveys of salaries
within the sector (for example, UCEA and Russell Group) and pay data available from external sources such as Incomes
Data Services and Hay Group Pay Net.
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SCHEDULE 4: PHASING OUT OF MARKET SUPPLEMENTS

The phasing out of market supplements would be undertaken in two stages:

Stage 1 — Assimilation into Base Pay where appropriate

1. In the course of 2014, all staff in receipt of a market supplement will be subject to an extraordinary review by the
relevant competent authority to determine whether or to what extent any part of the market supplement may be assimilated
in to the base pay of the individual concerned. The outcomes of this exercise would be implemented (if necessary
retrospectively) with effect from 1 January 2014.

2. For all categories other than staff in Grade 12, this one-off assessment would in fact form part of the normal process
taking place in the year 2013—14 to consider the award of contribution increments. For academic staff in Grade 12, an
extraordinary professorial pay review, or in the case of academic-related staff in Grade 12, a review by the Vice-
Chancellor’s Advisory Committee for Supplementary Payments for Non-academic Officers, would be undertaken for
staff in receipt of market supplements.

3. For staff at all grades holding market supplements who are subject to assessment under this process, the bodies
undertaking the assessment of the individual’s performance against the relevant scheme criteria would on this occasion
be empowered to award an increase in base pay to the maximum point of the relevant grade or salary band (as required),
or award a move to the next band, even if that was more than would normally be available, to reflect the fact that those
holding market supplements have tended not to take part in pay reviews. The market supplement would be reduced by
the equivalent amount of the increase in base pay, or extinguished, if the amount awarded was equal to or greater than the
market supplement. Individuals could make a further application to any review process taking place in the year 201415
for which they would ordinarily be eligible, and if successful any further increase in base pay would again be assimilated
into any market pay remaining before the individual experienced an increase in actual pay received.

Stage 2 — Final Exceptional Market Supplement Review

4. To the extent that the whole of the market supplement could not be assimilated into the individual’s base pay on the
basis of an assessment of their performance, the balance of their market supplement would remain in place and be
reviewed in the course of 2015 by a final Exceptional Market Supplement Review Group constituted under the current
market supplement process, on the basis that all remaining market supplements would be due or overdue for a review at
that point. No further interim reviews would be held until that date. The Exceptional Market Supplement Review Group
would review the market supplement and determine whether
* the market supplement would simply cease on 31 December 2015 (with an appropriate tapering arrangement), or whether
« it would be replaced wholly or partly by market pay with effect from 1 January 2016, or
¢ (in the case of Academic staff) a recommendation would be made to those listed in paragraph 5.3 of this Report that
an ACS be awarded with effect from 1 January 2016.
5. All affected employees will be informed in writing of the above exercise and subsequently the outcome of the exercise. The

names of the successful applicants will be confidential, however statistical data will be published under the relevant exercises.
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ANNEX
Point Grades Point | Single spine
on on salary
scale T 1 2 3 4 5 6 7 8 9 10 11 2 scale [ August 2012
100 CB4 100 £168,264
99 99 £163,368
98 98 £158,613
97 97 £153,998
96 96 £149,516
95 95 £145,166
94 94 £140,942
93 93 £136,842
92 92 £132,860
91 91 £128,996
90 90 £125,244
89 89 £121,600
88 CcB3 88 £118,063
87 87 £114,629
86 86 £111,292
85 85 £108,057
84 84 £104,914
83 83 £101,863
82 CcB2 82 £98,900
81 81 £96,024
80 80 £93,232
79 79 £90,520
78 78 £87,888
77 77 £85,334
76 CcB1 76 £82,851
75 75 £80,443
74 74 £78,103
73 73 £75,834
72 72 £73,631
71 71 £71,489
70 70 £69,410
69 69 £67,393
68 68 £65,435
67 6* 67 £63,535
66 5% 66 £61,689
65 4* 65 £59,897
64 6* 3* 64 £58,156
63 5 2* 63 £56,467
62 4* 1* 62 £54,826
61 13 3 61 £53,233
60 12* 2 60 £51,687
59 11* 1 59 £50,186
58 14* 10* 58 £48,729
57 13 9 57 £47,314
56 25 8 56 £45,941
55 11 7 55 £44,607
54 10 6 54 £43,312
53 9 5 53 £42,055
52 14> 8 4 52 £40,834
51 13* 7 3 51 £39,649
50 12* 6 2 50 £38,498
49 11* 5 1 49 £37,382
48 12 10 4 48 £36,298
47 Al 9 3 47 £35,244
46 10" 8 2 46 £34,223
45 9* 7 1 45 £33,230
44 11* 8* 6 44 £32,267
43 10* 7* 5 43 £31,331
42 9* 6 4 42 £30,424
41 8* 5 3 41 £29,541
40 7 4 2 40 £28,685
39 6" 3 1 39 £27,854
38 10* 5 2 38 £27,047
37 o 4 1 37 £26,264
36 8* 3 36 £25,504
35 7 2 35 £24,766
34 6 1 34 £24,049
33 10* 5 33 £23,352
32 9* 4 32 £22,676
31 8* 3 31 £22,020
30 7 2 30 £21,383
29 6 1 29 £20,764
28 10* 5 28 £20,172
27 9 4 27 £19,606
26 8~ 3 26 £19,056
25 7 2 25 £18,523
24 6 1 24 £18,005
23 5 23 £17,503
22 4 22 £17,014
21 9* 3 21 £16,540
20 8* 2 20 £16,091
19 7 1 19 £15,658
18 6* 18 £15,303
17 5 17 £14,905
16 4 16 £14,520
15 3 15 £14,202
14 2 14 £13,839
13 1 13 £13,486
12 T12 12 £13,141
11 T11 11 £12,808
10 T10 10 £12,486
9 T 9 £12,173
8 T8 8 £11,869
7 v 7 £11,575
6 T6 6 £11,287
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NOTES:

Note 1: An asterisk (*) denotes a contribution point and progress through these is awarded on merit.

Note 2: Grade T is for staff who are studying for an approved qualification or undergoing ‘in-service’ training.

Note 3: University Lecturers (ULs) and University Senior Lecturers (USLs) will be appointed to Grades 9 and 10
respectively.
ULs may progress through service points 1-9 of Grade 9.
USLs may progress through service points 1-3 and contribution points 4-5 of grade 10.
Readers will only be appointed to point 2 in Grade 11 (point 63).
Research Associates and Senior Research Associates will be appointed to Grades 7 and 9 respectively.
Research Assistants are appointed to Grade 5.
The contribution points in Grades 9 and 11 do not apply to ULs and Readers. Contribution point 6 in
Grade 10 does not apply to USLs.
The professorial minimum will be Point 68 in Grade 12.

Note 4: For academic staff other than Professors and USLs, contribution will be recognised through the promotions
procedure and not by use of contribution points.

Note 5: Academic-related professorial-equivalent staff will be appointed on the contribution bands on Grade 12
according to the HERA points boundaries for each level.

Note 6: Specific arrangements will apply to progression in service-related points on some grades in compliance
with the Memorandum of Understanding.

Note 7: Incremental progression through the service related points occurs on the incremental date which will

normally be on the anniversary of appointment or 1 April, 1 July or 1 October respectively for staff engaged
on terms and conditions for Manual, Clerical/Secretarial and Technical Division appointments.

Report of the Council on the future of the Management Committee of the University
Health Services and its sub-groups

The CounciL begs leave to report to the University as follows:

1. As part of the Registrary’s paper of February 2008 on
the ‘Development of the UAS’, the Council approved
proposals to develop an enhanced service to students, with
a focus on student need. The Council agreed that ‘student
services’ be brought to the fore in the future development
of the central administration and support services. Further
developments, in particular the transfer to the Academic
Division of student-related functions and personnel, were
recommended in the Review of the Secretariat and
subsequently approved by the Council. In addition, the
Disability Resource Centre (DRC) transferred from the
Human Resources Division to the Academic Division on
1 January 2012, with line management becoming the
responsibility of the Head of Educational and Student
Policy. The aim of this transfer was to facilitate the
development of closer links between the DRC and
academic departments, and to ensure alignment of policy
development for disabled students with educational policy.

2. The purpose of this Report is to set out
recommendations for the future organization and

4. The Council recommends:

governance of the University Health Services (Statutes
and Ordinances, p. 667). Recommendations have been
approved by the University Health Services Management
Committee, the General Board and its Education
Committee, and the Senior Tutors’ Committee and Bursars’
Committee, and aim to ensure appropriate integration and
coordination of University-wide strategies and polices for
student wellbeing, whilst recognizing that student welfare
remains primarily the responsibility of the Colleges.

3. The Council’s approach has been one where student
support is seen in the context of an overall strategic aim of
ensuring that students are able to get the most out of the
educational provision offered by the Collegiate University,
and so to achieve to the best of their abilities. The
recommendations will result in a reduction in the number
of University health-related committees; improved
accountability; and closer coordination of provision across
the Collegiate University and with the local NHS.

I. That the Health Services Management Committee be dissolved and the regulations for the University
Health Services be rescinded with effect from 1 June 2013, with responsibility for the day-to-day management
of the Counselling Service and Dental Service resting with the respective Heads of those Services;

II. That a new University committee (to be called the Committee on Student Health and Wellbeing) be
established to take responsibility for the University’s contribution to student health and wellbeing, with terms
of reference (as set out in Annex I) that recognize the unofficial role that the Health Services Management
Committee has assumed for bringing together different student services, and acting as an interface between
local GPs, and with the Colleges. To focus the work of the Committee on student health and wellbeing issues
in the context of teaching and learning (interpreted broadly), reporting would be to the General Board,
through its Education Committee. This is consistent with the Education Committee taking a holistic approach
to the student experience. To ensure good communication between the new Committee and the Senior Tutors’
Standing Committee on Welfare and Finance, the expectation is that there will be cross membership (as set
out in Annex I), and minutes would be routinely exchanged.
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III. That the Executive Committee of the University’s Counselling Service be retained with its current
membership (as set out in Annex II) to ensure appropriate oversight and financial control by College and
University stakeholders, formally reporting jointly to the Colleges (jointly through the Senior Tutors’
Committee and the Bursars’ Committee) and to the new University Student Health and Wellbeing Committee.

IV. That the Advisory Group on Communicable Diseases be retained but as a Joint Advisory Group to
advise both the University (through the new Student Health and Wellbeing Committee) and the Colleges
through the Standing Committee on Welfare and Finance, to advise on policy and guidelines on communicable
diseases, and act as an Incident Management Team.

V. That the HIV and Sexual Health Group be wound up, with student issues becoming the responsibility
of the Senior Tutors’ Committee, and staff issues becoming the responsibility of the Health and Safety
Division, acting as appropriate through the Occupational Health Service.

VI. That, to ensure accountability, responsibility for general oversight of the Counselling Service be
retained by the Executive Committee, but appropriate line management put in place by incorporating staff into
the UAS. The Head of the Counselling Service and Student Counsellors; together with the Mental Health
Advisers should become members of the Academic Division, line managed by the Head of Educational and
Student Policy. The Staff Counsellors should become members of the HR Division, reporting to the Director
of HR. The Head of the Counselling Service should be available to provide professional support and guidance
to staff of the Staff Counselling Service as needed. Planning and budgeting for the University (Student)
Counselling Service and administration should be considered as part of the Academic Division’s planning
round submission, taking into account the five-year financial plan agreed with the Colleges through mechanisms
of the UCS Executive Committee and the Bursars’ Committee. Planning for staff counselling should fall
within the planning submission for the HR Division. Appointments to University offices should be made in
accordance with the regulations for the Unified Administrative Service (Statutes and Ordinances, p. 690).

VII. That pending the outcome of the current review of the Dental Service, the staff of the Dental Service
should become members of the HR Division, reporting to the Director of HR, and established staff appointed
in accordance with the regulations for the Unified Administrative Service.

18 March 2013 L. K. BoryYSIEWICZ, Vice-Chancellor ~ FIoONA KARET SUSAN OOSTHUIZEN

N. BaAMPOS F. P. KELLY RACHAEL PADMAN
CHARLES BELL ROBERT LETHBRIDGE SHIRLEY PEARCE
JEREMY CADDICK MARK LEWISOHN JOHN SHAKESHAFT
1. M. LE M. Du QUESNAY REBECCA LINGWOOD SAM WAKEFORD
NicHOLAS GAY Mavis MCDONALD 1. H. WHITE

Davip Goop RosALYN OLD A. D. YATES

ANNEX |

If Recommendation II is approved, the Committee on Student Health and Wellbeing’s terms of reference will be to:

(i) exercise strategic oversight of, and take responsibility for development of University provision of health and
wellbeing services to students;

(i1) ensure appropriate coordination of health and wellbeing services for students across the Collegiate University to
provide efficient and effective support;

(iii) provide a forum for discussions and exchange of information between the Collegiate University and local NHS
providers, including GPs, to ensure appropriate integration and coordination of services;

(iv) provide practical advice to the Education Committee; Board of Examinations; Applications Committee; Board of
Graduate Studies; and other committees as required, on development of policy and its implementation.

Proposed membership:

(a) Chairman appointed by the General Board;

(b) three members appointed by the General Board, one of whom should be a member of the General Board’s
Education Committee;

(¢) up to three Senior Tutors/Graduate Tutors;

(d) a College Bursar;

(e) the Chair of the Executive Committee of the Counselling Service;

(f) two General Practitioners;

(g) a College nurse;

(h) the CUSU/GU Welfare and Rights Officer.

The Director Health and Safety; the Head of the Counselling Service; the Head of the DRC; the Head of the Occupational
Health Service; and the Head of the Dental Service will be expected to attend, and an officer from Educational and
Student Policy will act as Secretary.
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ANNEX 11

The Executive Committee for the University Counselling Service will report to both the Committee on Student Health
and Wellbeing, and to the Colleges through the Bursars’ Committee and Senior Tutors’ Committee. The Executive
Committee will be responsible for ensuring appropriate oversight and financial control by College and University
stakeholders under its existing membership, as set out below:

(a) the Vice-Chancellor (or a duly appointed deputy) as Chairman;
(b) three Bursars of Colleges appointed by the Bursars’ Committee;
(c) two Senior Tutors of Colleges appointed by the Senior Tutors” Committee;

(d) one person appointed by the Council;
(e) the Head of the Counselling Service;

(f) a Senior Counsellor or Counsellor appointed from among the staff of the Counselling Service by the Committee

of Management;

(g) two medical practitioners appointed by the Committee of Management;
(h) two members of the University in statu pupillari, one of whom shall be a graduate student, appointed by the Council.

Report of the General Board on the establishment of a Royal Society Research

Professorship of Earth Sciences

The GENERAL BOARD beg leave to report to the University as follows:

1. In their Report on certain fixed-term Professorships
and Readerships and future arrangements for awarding the
title of Honorary Professor or Reader (Reporter, 5850,
2000-01, p. 814), the Board, in accordance with policy and
procedure outlined in paragraph 6 of the Notice on
appointments to unestablished posts at the level of
Professor or Reader (Reporter, 5842, 2000-01, p. 552),
proposed, inter alia, the establishment of a number of
fixed-term Professorships and Readerships, in place of
unestablished Research Professorships and Readerships.
The Board, in their Notice, also stated their intention to
recommend the establishment of Professorships on future
occasions when an individual had been successful in a
prestigious external competition, for example, Royal
Society and MRC Research Professorships. In a further

3. The General Board recommend:

Report, dated 22 January 2003 (Reporter, 5911, 200203,
p- 519), the Board proposed the establishment of
Professorships for the holders of Wellcome Trust Principal
Research Fellowships.

2. The Board have now considered a proposal for the
establishment of a Royal Society Research Professorship
of Earth Sciences for Professor Eric Wolff FRS. The award
from the Royal Society supporting the Professorship is for
five years in the first instance with the opportunity to renew
the award for a further five years subject to satisfactory
progress. The Department of Earth Sciences and the School
of the Physical Sciences have agreed to meet the costs of
the Professorship from the expiry of the Royal Society
award, for the remainder of Professor Wolff’s tenure.

I. That a Royal Society Research Professorship of Earth Sciences be established from 1 June 2013 for the tenure
of Professor Eric Wolff, placed in Schedule B of the Statutes, and assigned to the Department of Earth Sciences.

6 February 2013 L. K. Borysiewicz, Vice-Chancellor
PHILIP ALLMENDINGER
N. BAMPOS
H. A. CHASE
SARAH COAKLEY
GRACES

ROBERT KENNICUTT
PATRICK MAXWELL
RACHAEL PADMAN
JOHN RALLISON

MARTIN DAUNTON
SIMON FRANKLIN
C. A. GILLIGAN
Davib Goob

Graces submitted to the Regent House on 20 March 2013

The Council submits the following Graces to the Regent House. These Graces, unless they are withdrawn or a ballot is
requested in accordance with the regulations for Graces of the Regent House (Statutes and Ordinances, p. 107), will be
deemed to have been approved at 4 p.m. on Friday, 29 March 2013.

1. That the recommendations in paragraph 6 of the Report of the General Board, dated 6 February 2013, on
the establishment or re-establishment of two Professorships in the Department of Clinical Neurosciences
(Reporter, 6297, 2012—13, p. 362) be approved.

2. That the recommendations in paragraph 3 of the Report of the General Board, dated 6 February 2013, on
the establishment of an MRC Research Professorship of Epidemiology (Reporter, 6298, 2012—-13, p. 370) be
approved.
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3. That Regulation 1 of the regulations for the Alborada Professor of Equine and Farm Animal Science
(Statutes and Ordinances, p. 730) be amended so as to read:!

1. The sums received from the The Alborada Trust to support a Professorship of Equine and Farm Animal
Science and for other purposes shall form a fund called the Alborada Fund for Equine and Farm Animal Science.

4. That the title of the Professorship of Equine and Farm Animal Science be the Alborada Professorship of
Equine and Farm Animal Science until 30 September 2028.!

I See the Vice-Chancellor’s Notice (p. 412).

Graces submitted to the Senate on 20 March 2013

The Council submits the following Graces to the Senate. These Graces, unless they are withdrawn or a ballot is requested
in accordance with the regulations for Graces of the Senate (Statutes and Ordinances, p. 111), will be deemed to have
been approved at 4 p.m. on Friday, 29 March 2013.

1. That Professor Lionel Alexander Fiennes Bently, EM, be reappointed a member of the Nomination Board
to serve for four years from 1 January 2013.!

2. That Professor Sir David Walker, O, be reappointed a member of the Nomination Board to serve for four
years from 1 January 2013.!

3. That Professor Susan Rankin, EM, be reappointed a member of the Nomination Board to serve for four
years from 1 January 2013.!

4. That Dr Julia Gog, O, be reappointed a member of the Nomination Board to serve for four years from
1 January 2013.!

! Statutes and Ordinances, p. 105. The Nomination Board considers nominations for the offices of Chancellor and High Steward
when these offices fall vacant.

Graces to be submitted to the Regent House at a Congregation on 23 March 2013

The Council has sanctioned the submission of the following Graces to the Regent House at a Congregation to be held on
23 March 2013:

That the following person be admitted to the degree of Doctor of Philosophy by incorporation:

1. Valerie Gibson, Fellow of Trinity College and Professor of High Energy Physics in the Department of
Physics, Doctor of Philosophy of the University of Oxford (1987).

That the following persons be admitted to the degree of Master of Arts under the provisions of Statute B, III, 6:
2. Isobelle Hatrick, Senior Manager in the Local Examinations Syndicate

3. Paula Helene Stirling, Fellow of Christ’s College

4. Adrian Ticehurst, Assistant Director in the Local Examinations Syndicate
ACTA
Approval of Graces submitted to the Regent House on 6 March 2013

The Graces submitted to the Regent House on 6 March 2013 (Reporter, 6300, 201213, p. 392) were approved at 4 p.m.
on Friday, 15 March 2013.

J. W.NICHOLLS, Registrary

END OF THE OFFICIAL PART OF THE ‘REPORTER’
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COLLEGE NOTICES

Elections

Murrary Edwards College

The Governing Body has elected as President from
15 July 2013:

Honorary Fellow and alumna of the College Dame
Barbara Stocking DBE (2008), CBE (2000), until
recently Chief Executive of Oxfam GB

Vacancies

Downing College: Senior Tutor; salary: £22,902; closing
date: 19 April 2013 at 5 p.m.; further particulars: http://
www.dow.cam.ac.uk/index.php/joining-downing/
vacancies/348-senior-tutor

Homerton College: Part-time College Teaching Officer in
Economics; salary: £28,402—£34,835 pro rata; closing
date: 17 April 2013; informal enquiries: Dr Kate Pretty
(email kp10002@cam.ac.uk); further details: http://www.
homerton.cam.ac.uk/vacancies

Lucy Cavendish College: Sutasoma Research Fellowship
for women* who hold Ph.D. Degrees in the social
sciences, including psychology; salary: £17,179 a year;
tenure: from 1 October 2013 for a maximum of three
years; closing date: 10 April 2013 at noon; further
particulars: http://www.lucy-cav.cam.ac.uk

*The College has exemption from the provisions of the
Equality Act 2010 relating to sex discrimination
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EXTERNAL NOTICES

University of Oxford

Hertford College: Stipendiary Lecturer in Economics;
salary: £8,255-£9,285; closing date: 29 April 2013;
further particulars: http://www.hertford.ox.ac.uk/about/
vacancies

Jesus College: Administration Assistant; salary: £17,503—
£20,172 pro rata; closing date: 5 April 2013 at 12 noon;
further particulars: http://www.jesus.ox.ac.uk/fellows-
and-staff/vacancies/college

Magdalen College: Assistant Librarian (Bibliographical
Services); salary: £23,352—£27,854; closing date: 19 April
2013 at 12 noon; further particulars: http://www.magd.
ox.ac.uk/whos-here/job-vacancies

New College: Career Development Fellowship in
Economics; tenure: four years from 1 October 2013;
closing date: 18 April 2013; further particulars: http:/
www.new.ox.ac.uk/news/career-development-fellowship-
economics

Wolfson College: Senior Development Officer; salary:
£26,000-£30,000; closing date: 11 April 2013; further
particulars: https://www.wolfson.ox.ac.uk/vacancies

Notices for publication in the Reporter should be sent to the Editor, Cambridge University Reporter, Registrary’s Office,
The Old Schools, Cambridge, CB2 1TN (tel. 01223 332305, email reporter.editor@admin.cam.ac.uk). Copy should be sent as early
as possible in the week before publication; short notices will be accepted up to 4 p.m. on Thursday for publication the following
Wednesday. Inclusion of notices is at the discretion of the Editor.

© 2013 The Chancellor, Masters, and Scholars of the University of Cambridge

All rights reserved. No part of this publication may be reproduced, stored in a retrieval system, or transmitted, in any form or by any
means, without the prior permission in writing of the University of Cambridge, or as expressly permitted by law.

The University is the owner or the licensee of all intellectual property rights in the site and in the material published on it. Those
works are protected by copyright laws and treaties around the world. All such rights are reserved.

Material prepared for the primary purpose of providing information about the University of Cambridge, its teaching and research
activities, its subsidiary companies and organizations with which it is associated or affiliated has been placed on the site by the
University (‘University Material’).

Subject to statutory allowances, extracts of material from the site may be accessed, downloaded, and printed for your personal and
non-commercial use and you may draw the attention of others within your organization to material posted on the site.



	Notices
	Calendar
	Notice of an additional Discussion on Tuesday, 23 April 2013
	Notice of a benefaction
	Joint Report of the Council and General Board on IT infrastructure and support: Notice 
	Review of the governance and management arrangements for sport within the University: Notice 
	Statute approved: Notice

	Vacancies, appointments, etc.
	Vacancies in the University

	Events, courses, etc.
	Announcement of lectures, seminars, etc.

	Regulations for examinations
	Preliminary Examinations
	Preliminary Examination for the Classical Tripos
	Classical Tripos
	Classical Tripos (Supplementary Regulations)
	Classical Tripos, Part Ia
	Philosophy Tripos

	Reports
	Joint Report of the Council and the General Board on IT infrastructure and support
	Joint Report of the Council and the General Board on amendments to the pay and grading scheme for non-clinical staff implemented following the Second Joint Report of 25 July 2005 
	Report of the Council on the future of the Management Committee of the University Health Sevices and its sub-groups
	Report of the General Board on the establishment of a Royal Society Research Professorship of Earth Sciences

	Graces
	Graces submitted to the Regent House on 20 March 2013
	Graces submitted to the Senate on 20 March 2013
	Graces to be submitted to the Regent House at a Congregation on 23 March 2013 

	Acta
	Approval of Graces submitted to the Regent House on 6 March 2013
	End of the Official Part of the ‘Reporter’


	College Notices
	Elections
	Vacancies

	External Notices
	University of Oxford


