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NOTICES

Calendar

17 May, Thursday. Ascension Day. Scarlet Day.

19 May, Saturday. Congregation of the Regent House at 10 a.m (see p. 609).

21 May, Monday. Easter Term divides.

27 May, Sunday. Whitsunday. Scarlet Day. Preacher before the University at 11.15 a.m., The Most Reverend Archbishop
M. L. Fitzgerald, Apostolic Nuncio to the Republic of Egypt (Ramsden Preacher).

29 May, Tuesday. Discussion in the Council Room at 2 p.m. (see below).
3 June, Sunday. Trinity Sunday. Scarlet Day. Service of Thanksgiving and Celebration for the Diamond Jubilee of
Her Majesty the Queen at 3 p.m. in the University Church.

Discussions at 2 p.m.
29 May
12 June

Notice of a Discussion on Tuesday, 29 May 2012

The Vice-Chancellor invites those qualified under the regulations for Discussions (Statutes and Ordinances, p. 107) to
attend a Discussion in the Council Room, on Tuesday, 29 May 2012, at 2 p.m., for the discussion of the Report of the
General Board, dated 9 May 2012, on the Senior Academic Promotions (SAP) procedure (see p. 606).

Notice of a benefaction

9 May 2012

The Vice-Chancellor gives notice that he has received with gratitude a generous benefaction totalling $10m over five
years from KAUST UK Ltd, a company wholly owned by King Abdullah University of Science and Technology. The sum
of $1m of the benefaction has been deployed to support the Department of Genetics; the remainder is to be used to
establish a Fund to support work in the School of the Biological Sciences, with a preference for bioscience and
bioengineering.

The Council are submitting a Grace to the Regent House (Grace 2, p. 609) for the approval of regulations to govern the
KAUST Fund for Biological Sciences. It is hoped that the Fund will be sufficient in time to support named posts in the
School of the Biological Sciences.

Undergraduate Admissions Statistics 2011: Notice

The Undergraduate Admissions Statistics 2011 cycle information is now live on the Undergraduate Study website. An
online pdf copy of the Undergraduate Admissions Statistics 2011 cycle is available at http://www.study.cam.ac.uk/
undergraduate/publications/docs/admissionsstatistics2011.pdf. Further information about undergraduate admissions
statistics is available at http://www.study.cam.ac.uk/undergraduate/apply/statistics/.

VACANCIES, APPOINTMENTS, ETC.

Elections
The following elections have been made.
Professor Geoffrey Allan Khan, B.A., Ph.D., School of Oriental and African Studies, London, FBA, Professor of Semitic

Philology, Faculty of Asian and Middle Eastern Studies, elected Regius Professor of Hebrew with effect from 1 October
2012.

Professor Peter Francis Kornicki, B.A., M.A., M.Sc., D.Phil., D.Litt., Oxford, FBA, Professor of East Asian Studies,
Faculty of Asian and Middle Eastern Studies, elected Professor of Japanese Studies with effect from 1 October 2012.

Professor James Edward Montgomery, M.A., Ph.D., Glasgow, Professor of Classical Arabic, Faculty of Asian and Middle
Eastern Studies, elected Sir Thomas Adams Professor of Arabic with effect from 1 October 2012.
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Vacancies in the University

A full list of current vacancies can be found at http://www.admin.cam.ac.uk/offices/hr/jobs/.

Clinical Lecturer in Rheumatology or Cardiology in the Department of Medicine; salary: £30,992—£53,663; tenure:
four years; closing date: 22 June 2012; further particulars: http://www.jobs.cam.ac.uk/job/155/; quote reference: RC00120

Clinical Anaesthetist in the Department of Veterinary Medicine; salary: £37,012—£46,846; closing date: 10 June
2012; further particulars: http://www.vet.cam.ac.uk/news; quote reference: PP00243

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

EVENTS, COURSES, ETC.

Announcement of lectures, seminars, etc.

The University offers a large number of lectures, seminars, and other events, many of which are free of charge, to
members of the University and others who are interested. Details can be found on Faculty and Departmental websites,
and in the following resources.

The What’s On website (http://www.admin.cam.ac.uk/whatson/) carries details of exhibitions, music, theatre and film,
courses, and workshops, and is searchable by category and date. Both an RSS feed and a subscription email service are
available.

Talks.cam (http://www.talks.cam.ac.uk/) is a fully searchable talks listing service, and talks can be subscribed to and
details downloaded.

Brief details of upcoming events are given below.

American History From the Boston police strike to Scott Walkers http://www.hist.cam.ac.uk/
Wisconsin: public employee unionism and state seminars/seminars-list/american-
sovereignty in American law and political history-seminar/
discourse, by Nelson Lichtenstein, on 28 May 2012

East Asian Studies / Confucian role ethics: a challenge to the ideology of  http://www.ames.cam.ac.uk/news_

Needham Research individualism, by Professor Henry Rosemont Jr events/asc-seminar/

Institute and Professor Roger T. Ames, on 25 May 2012

Modern European History/  The Fall: the end of Evich Honecker — documentary  http://talks.cam.ac.uk/talk/

German Studies / film followed by discussion with Eric Friedler, on index/38235

Public History 21 May 2012

NOTICES BY FACULTY BOARDS, ETC.

Music Tripos, Parts IB and 11, 2012-13: Notice

The Faculty Board of Music give notice that they have prescribed the following papers and subjects for the Music Tripos
in 2012-13 (Statutes and Ordinances, p. 370):

OLD REGULATIONS
PART IB

Papers 6—12. Additional papers

(A) Historical topics

6. Notation

7. Music in Middle Eastern societies

8. Wagner

9. Popular music and society in the 20% century

10.  Benjamin Britten: words and music
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(B) Other topics

11. Introduction to music and science
12. To be confirmed

All papers are examined by a three-hour written examination. Candidates for Part IB must offer at least one paper from
Section A (Historical topics) of the additional papers.

Part II

Papers 8—17. Additional papers
8. Mozart’s Figaro in context
9. Italian music since 1945
10.  The music of Miles Davis
11. Perception and performance

12. To be confirmed
13.  The music of Chopin

14. Popular music and globalization

15. The music and musical sources of Guillaume de Machaut
16. Music from silver screen to cyberspace

17.  Ethnographic approaches to world music

All papers are examined by a three-hour written examination with the exception of the following:

Part II, Paper 11. Perception and performance

The examination for this paper will consist of a written paper of two hours’ duration together with the submission of a
written report, each of which counts as 50% of the overall mark.

Part II, Paper 14. Pop music and globalization

The examination for this paper will consist of a written paper of two hours’ duration, which counts as two-thirds of the
overall mark together with the submission of a portfolio which counts as one third of the overall mark.

FORM AND CONDUCT OF EXAMINATIONS

Natural Sciences Tripos, 2012

The Committee of Management for the Natural Sciences Tripos give notice that, with effect from the examinations to be
held in 2012, the form and conduct of certain of the examinations for the Natural Sciences Tripos will be changed as
follows:

PaArT 11

Zoology, Biological and Biomedical Sciences (Zoology)

The restrictions that apply to courses taught by the Departments of Plant Sciences and Genetics have been amended.
Questions may be answered from only one of the following two sections in the entire examination:

Papers 1 and 2: Section I (Dynamics, history, and phylogeny of vegetation)
Papers 3 and 4: Section G (Evolutionary genetics)

The restriction on Section H (Responses to global change) is removed.

Modern and Medieval Languages Tripos, Part I, Oral Examination, 2013

The Faculty Board of Modern and Medieval Languages give notice that, with effect from the examinations to be held in
2012-13, the form of the Part II oral examination for the Modern and Medieval Languages Tripos shall be changed as
follows:

The examination shall take the form of a presentation of the candidate’s Year Abroad Project, lasting normally five
minutes, and a discussion of the Year Abroad Project between the candidate and two examiners, lasting normally ten
minutes.

The Faculty will no longer publish topics for candidates to discuss. Any candidate who, by special permission, did not
complete a Year Abroad Project shall agree a suitable topic with their Director of Studies, which shall be notified to the
Secretary for Part II oral examinations in advance.

The mark awarded for the oral examination shall now be weighted as the equivalent of 60%, instead of 40%, of a
scheduled paper in the final Part II result for any candidate.

The examination for the academical year 2012—13 will be held on 27 and 28 September 2012.

Full details of the examination can be obtained on the Faculty website at http://www.mml.cam.ac.uk/undergrad/
MMLtripos/part2_oral/.
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Report of the General Board on the Senior Academic Promotions (SAP) procedure

The GENERAL BOARD beg leave to report to the University
as follows:

1. A criterion-based scheme for promotion to personal
Professorships and Readerships was introduced in 1998,
following the approval of the Report of the General Board
on the procedure for the consideration of applications for
the establishment of personal Professorships and
Readerships in 1999 and subsequent years (Reporter,
1998-99, p. 106). The Board’s subsequent Report on the
introduction of a University Senior Lectureship into the
Cambridge structure of academic offices, and associated
matters (Reporter, 1998-99, p. 782) brought forward
proposals for the implementation of a scheme for the
consideration of applications for promotion to that office.
The scheme, as described in the Report, was, with certain
modifications, subsequently approved by the Regent
House and implemented with effect from 1 October 2000.
In 2002, the University approved proposals for the
amalgamation of the previously separate procedures for
the consideration of applications for promotion to personal
Professorships, Readerships, and University Senior
Lectureships into a single unified scheme (Reporter, 2002—
03, p. 98). The unified scheme has operated annually, in
accordance with the detailed arrangements in the
procedural booklets which are reviewed each year and
revised in the light of experience.

2. In the Easter Term 2009, the General Board agreed to
appoint a Working Group to conduct a review of the
arrangements for Senior Academic Promotions. The
Working Group comprised, initially, Professor A. D. Cliff
(Pro-Vice-Chancellor (Human Resources) as Chairman),
Professor M. J. Daunton, Professor J. K. M. Sanders, and
Professor Dame Jean Thomas, with the Academic Secretary
and Director and Assistant Director of the Human
Resources Division. Professor 1. H. White replaced
Professor Cliff on his retirement as Pro-Vice-Chancellor
on 31 December 2009 and Professor Sanders became
Chair of the group when Professor White stood down as
Pro-Vice-Chancellor on 30 September 2011. The Working
Group’s preliminary proposals were the subject of
extensive consultation with the Councils of the Schools,
the Gender Equality Group, and others with experience of
the procedure, and the feedback was taken into account
before final recommendations were received by the
General Board. The consultations indicated that broadly
speaking the procedure was working well and there was
not support for radical change to the procedure.

3. In the Easter Term 2011, the General Board agreed
that the following minor changes should be incorporated
into the annual procedure for the Senior Academic
Promotions exercise for promotions to take effect from
1 October 2012:

* in order to encourage applicants to seek advice about
the appropriate timing of applications, applicants to
be permitted to make a maximum of two applications
in a three-year period;
references to be carried forward for one further year
only;

* the criteria for promotion to University Senior

Lecturer to be adjusted to limit the evaluation for

research/scholarship to S (Satisfactory) so as to

ensure adequate recognition of teaching and general
contribution;

* the Chairs of Faculty Promotions Committees (FPCs)
to be invited to attend part of the relevant School-
level Sub-Committee meeting to aid communication
and clarify any uncertainties in their Committees’
rankings.

This Report seeks approval for two further changes to

the procedure.

4. At present, candidates for Senior Academic
Promotion are evaluated by FPCs against the criteria! on a
three-point alphabetic scale: C (Clear evidence), S
(Satisfactory evidence), D (Doubt). Candidates are then
ranked and lists are banded as follows:

1. outstanding cases for promotion

2. good cases for consideration for promotion

3. cases below the threshold for promotion as evidenced

by the evaluation recorded in the documentation.

Respondents to the consultation indicated some
dissatisfaction with this approach for two principal reasons:
(a) it does not allow sufficient scope for distinguishing
between candidates, and (b) it is of limited help in
providing feedback to unsuccessful candidates, particularly
those evaluated CCC but insufficiently highly ranked to be
promoted. Accordingly and on the advice of the Senior
Academic Promotions Review Group, the General Board
gave its support to the design of a numerical scoring model
to evaluate candidate applications. The proposed scoring
model would require a candidate to be awarded a score of
1 to 10 for each criterion for promotion according to the
following scheme:

‘Outstanding Evidence’ = Score of 8, 9, or 10

‘Strong Evidence’ = Score of 5, 6, or 7

‘Clear Evidence’ = Score of 3 or 4

‘Insufficient Evidence’ = Score of 2

‘Clearly Unsatisfactory’ = Score of 1

Each applicant is then placed in rank order with all the
applications for promotion to that office according to her
or his total score. For promotion to Reader or Professor the
research/scholarship criterion would be given a 3x
weighting. The score available for the research/scholarship
criterion for applicants seeking promotion to University
Senior Lecturer would be capped at 4. The primary purpose
of the numerical scoring model is to assist the FPCs and
Sub-Committees in the task of creating a numerical rank
order of the applicants for each of the offices. It is not an
absolute number and would have no significance in future
promotions rounds, since each year’s round starts afresh.
Annex A to this Report entitled ‘Senior Academic
Promotions Scoring Model — Detailed Design’ contains a
more detailed description of the numerical scoring model.

5. The Board consider that it is also appropriate to make
some modifications to the arrangements for FPCs. At
present the initial consideration of applications is
undertaken by the Promotions Committee for the Faculty,
Department, or institution concerned. In the 2012 exercise
there are twenty-four separate such committees. A
consequence of the current structure is that the number of
applications considered by a FPC varies widely and, in the
case of the smaller committees, there may be no, or a very
small number of, applications for the more senior offices in

! Research/scholarship; teaching; and general contribution. For promotion to Professor/Reader the research/scholarship criterion is

divided into three components.
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a given round. The main SAP Committee have regularly
drawn attention to the variability of assessments by FPCs
and the consequent need for adjustment to evaluations and
bands by higher committees. Although there is provision
under section 8.10 of the procedure for the amalgamation
of the FPCs for small institutions, in practice little use is
made of this provision. Not only is the present system
resource intensive and inefficient, the small number of
applications considered by some committees makes
benchmarking difficult and may lead to difficulties when,
at the next stage, the School-level Sub-Committees form
an overview of the respective strength of applications and
may ‘downgrade’ the banding or scoring of applications.
This is not desirable either for applicants or the integrity of
the process.

16 May 2012

6. The Board have therefore agreed, that it would be
appropriate to have a revised structure whereby certain
institutions would be grouped together and applications
considered by a single FPC; the aim being to reduce the
number of Faculty Promotions Committees by about half.
The new groupings would review a larger number of
applications across a broader disciplinary range. The
Board will consult further with the Councils of the Schools
about the configuration of the new groupings. The Board
would of course monitor the operation of the new
Committees structure and if appropriate make further
adjustments in the light of experience. The proposals in
this Report when approved will be incorporated in the
‘Blue Book’ procedural guidance for the exercise at the
next opportunity.

7. The General Board recommend that approval be given to the modifications to the procedure for Senior

Academic Promotions described in this Report.

9 May 2012 L. K. BorySIEWICZ, Vice-Chancellor
N. BAMPOS

WILLIAM BROWN

H. A. CHASE

SARAH COAKLEY

ANNEX A

RACHAEL PADMAN
J. RALLISON
PATRICK SISSONS
MORGAN WILD

SIMON FRANKLIN
ANDREW GAMBLE
C. A. GILLIGAN
Davib Goop

R. KENNICUTT

Senior Academic Promotions Scoring Model — Detailed Design
The scoring model was devised by the Working Group, in consultation with the following:

* Chairs of Sub Committees
¢ Chairs of Faculty Promotions Committees
¢ Secretaries of Sub Committees
* Secretaries of Faculty Promotions Committees
* Departmental Administrators
* HR Staff
The elements of the proposed model are as follows:

(1) Scoring and performance descriptors

There is a numerical range of 1 to 10 for each of the criteria relevant to the office, covering the following five performance

descriptors with possible scores grouped as follows:
= ‘Outstanding Evidence’ = Score of §, 9, or 10
= ‘Strong Evidence’ = Score of 5, 6, or 7
= ‘Clear Evidence’ = Score of 3 or 4
= ‘Insufficient Evidence’ = Score of 2
= ‘Clearly Unsatisfactory’ = Score of 1

This allows for finer discrimination between applicants demonstrating strong and outstanding evidence.

* The lowest two performance bands (‘Clearly Unsatisfactory’ and ‘Insufficient Evidence’) are deemed to be below
the threshold for promotion. Any applicant receiving a score of ‘1’ or ‘2’ in any of the criteria for promotion
(research/scholarship, teaching, general contribution) will be deemed not to have met the minimum level for
promotion.

» There is a 3x weighting for the research/scholarship criteria for those seeking promotion to Readership or
Professorship.

* The score available for the research/scholarship criteria for those applicants seeking promotion to University Senior

Lecturer would be capped at 4.

Therefore the maximum scores would be as follows:

= 50 for applications to promotion to Reader and Professor (weighting of 3 x a maximum score of 10 in research/

scholarship, a maximum score of 10 in teaching, and a maximum score of 10 in general contribution)

= 24 for applications to promotion to University Senior Lecturer (a maximum score of 4 in research/scholarship, a

maximum score of 10 in teaching, and a maximum score of 10 in general contribution).

The General Board would have the discretion to make changes to the weighting, thresholds, score range, or any other

change to the scoring methodology that it deems necessary, in the light of experience, for the effective running of future

Senior Academic Promotions rounds.

(2) The scoring process

* The role of the Faculty Promotions Committee is to translate the evidence provided in the form of references,
Curriculum Vitae, personal statement, and Head of Institution statement into scores for research/scholarship,
teaching, and general contribution, as appropriate against each of the criteria. References provide a qualitative
assessment of the applicant. Referees will not be asked to assess the applicant against the scoring scheme.
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* Sub-Committees will receive the ranked scores of applicants for each office from the relevant Faculty Promotions
Committee. They should satisfy themselves that the scoring has been consistently applied by the Faculty Promotions
Committees, making changes to scores as the Sub-Committee deems necessary to ensure a consistent application of
the scoring methodology. The Sub-Committee will minute the reasons for any change that they make to the scoring
provided by a Faculty Promotions Committee.

» The Sub-Committee will create a single list in numerical rank order for those applicants for promotion to each of the
offices. Where there is more than one applicant receiving the same overall score, the Sub-Committee will determine
the rank order of the applicants, noting the reasons for its decision. Tied rankings are not permitted.

» Each Sub-Committee will also indicate where it considers the ‘line’ for promotion should be in the rank order of its
applications for University Senior Lecturer, Reader, and Professor bearing in mind the indicative budget. A small
number of ‘borderline’ applicants should also be marked in bold for the particular attention of the Main Committee.
A proposal may be to mark the two applicants below and the two applicants above the line.

 The rank orders of applicants provided by the Faculty Promotion Committees and the Sub-Committees will flag
those applicants who have not met the minimum criteria for promotion (i.e. those applicants who have scored ‘1’ or
‘2’ in any of the performance criteria).

* The Main Committee will receive the rank orders from each of the Sub-Committees with the indicated ‘line’ for
promotion and a small number of applicants marked in bold to assist the Main Committee in understanding the
quality of applications between which each Sub-Committee is recommending the line for promotion be drawn. The
role of the Main Committee in part is to moderate between the Sub-Committees to ensure that a consistent standard
has been applied.

(3) General comments

Any score received, whether against a particular performance criterion (research/scholarship, teaching, general
administration) or as a total score, only applies to that promotion round in that particular year: the score is to assist the
FPC/Sub-Committee for that year’s round in creating a rank-ordered list, rather than an absolute number. It follows that
an applicant’s scores will not carry forward from one application to the next and Committees will not be made aware of
scores from any previous promotion applications. Each year is a new competition and it is the responsibility of each
Committee to make its own decision on the basis of a further evaluation of the evidence provided.
* The individual’s score should be communicated to them as part of a wider feedback conversation, and the applicant
should be reminded that each promotion round and associated score is an in-year process only.
* Briefings will be provided to Committee members on the changes in advance of their implementation. The Blue
Book, supporting guidance, processes, and forms will also be updated.

GRACES

Graces submitted to the Regent House on 16 May 2012

The Council submits the following Graces to the Regent House. These Graces, unless they are withdrawn or a ballot is
requested in accordance with the regulations for Graces of the Regent House (Statutes and Ordinances, p. 107), will be
deemed to have been approved at 4 p.m. on Friday, 25 May 2012.

1. That, on the recommendation of the Faculty Board of Classics, the regulations for certain Classical Funds
be amended as follows:!

A. The Craven Fund and Studentship (Statutes and Ordinances, p. 769) Regulations 4, 6, and 7

B. The Charles Oldham Classical Scholarship (Statutes and Ordinances, p. 863) Regulations 2, 4, and 5
C. The Prendergast Fund and Studentship (Statutes and Ordinances, p. 876) Regulations 6, 8, and 9

D. The Henry Arthur Thomas Studentship (Statutes and Ordinances, p. 927) Regulations 9, 11, and 12

E. The George Charles Winter Warr Scholarship (Statutes and Ordinances, p. 944) Regulations 2, 4, and 5

By amending the three specified regulations in each case so as to read:

Candidature for the Studentship [Scholarship] shall be open to any person who is or is about to be registered
as a Graduate Student in the Faculty of Classics in the University. Election to and tenure of the Studentship
[Scholarship] shall lapse if the person elected does not become or ceases to be a registered Graduate Student.

Before the division of the Easter Term each year, the Board shall give notice of the date by which and the
manner in which applications for the Studentship [Scholarship] to be held in the next but one following
academical year are to be submitted. An election to the Studentship [Scholarship] shall be held during the
academical year prior to the Studentship [Scholarship]’s being taken up, on a date to be determined by the
Board.

! The Faculty Board of Classics have proposed that the current stipulation for these Studentships and Scholarships, that applicants
should have been in residence for two terms or less, should be removed to allow awards to be made at an early stage in the admissions
process.
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The Studentship [Scholarship] shall be tenable from the date on which the student comes into residence
until 30 September of the calendar year next following. A Student (Scholar) shall be eligible for re-election
on not more than two occasions.

2. That a KAUST Fund for Biological Sciences be established in the University to be governed by the
following regulations:?

KAUST FUND FOR BIOLOGICAL SCIENCES

1. The benefaction from KAUST UK Ltd to support work in the School of the Biological Sciences, with
a preference for biosciences and bioengineering, shall form a fund called the KAUST Fund for Biological
Sciences.

2. The Managers of the Fund shall be the Head of the School of the Biological Sciences and two other
Managers appointed by the Council of the School of the Biological Sciences for periods of five years.

3. The Fund shall be applied for the following purposes in the School on the recommendation of the
Managers and with the approval of the General Board:

(a) the payment of the stipend, national insurance, pension contributions, and associated indirect costs of
the holders of such University offices as may be designated or established from time to time by the
University or the General Board as a charge on the Fund,

(b) the funding of Ph.D. Studentships in the School of the Biological Sciences with a preference for
bioscience and bioengineering,

(c) other purposes in the School of the Biological Sciences with a preference for the fields of bioscience
and bioengineering.

4. In exceptional circumstances the capital may also be spent, on the recommendation of the Managers

and with the approval of the General Board, for the purposes outlined in Regulation 3.

5. Any unexpended income of the Fund in a financial year may be added to the capital of the Fund; or

retained for use as income in future years, as the Managers shall determine.

2 See the Vice-Chancellor’s Notice on p. 603.

Graces to be submitted to the Regent House at a Congregation on 19 May 2012

The Council has sanctioned the submission of the following Graces to the Regent House at a Congregation to be held on
19 May 2012:

That the following persons be admitted to the degree of Master of Arts under the provisions of Statute B, III, 6:
DaviD JoHN CARTER, Assistant Secretary in the Faculty of Education.

Rory EMMETT FINNIN, Fellow of Robinson College.

EmMA LEAH Hoob, Director in the Local Examinations Syndicate.

GILLIAN MARGARET MAGEE, Director in the Local Examinations Syndicate.

JENNIFER ANNE MILLS-THOMAS, Senior Manager in the Local Examinations Syndicate.
Lor1 ANNE PAsSMORE, Fellow of Clare Hall.

STUART JAMES ROBERTS, Administrative Officer in the Office of External Affairs and Communications.

® NN kWb =

Louise ANNE WALSH, Administrative Officer in the Office of External Affairs and Communications.

J. W.NICHOLLS, Registrary

END OF THE OFFICIAL PART OF THE ‘REPORTER’
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COLLEGE NOTICES
Elections

Fitzwilliam College
Appointed College Lecturer in Law and elected into a
Fellowship in Class A with effect from 1 September 2012:
Niamh Dunne, B.A, G, M.A., London
Elected into an Isaac Newton Research Fellowship in
Classics with effect from 1 October 2012:
Ailsa Gaynor Hunt, B.A., Oxford, M.Phil.,Q

Vacancies

King's College: Non-Stipendiary Junior Research
Fellowship (in Sciences, Mathematics, or Engineering);
closing date: 8 June 2012; further particulars: http://www.
kings.cam.ac.uk/research/junior-research-fellowships.
html.

AWARDS

Chile Projects 2012

The Centre of Latin American Studies annually invites
undergraduate and postgraduate students at the University
to apply for financial support for specific projects to be
undertaken in Chile.

Funding for the initiative is provided by Antofagasta
PLC (http://www.antofagasta.co.uk). Further information
is available at http://www.latin-american.cam.ac.uk/chile
projects/. The deadline for applications is noon on 24 May
2012.
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EXTERNAL NOTICES

University of Oxford

Faculty of History: Irish Government Senior Scholarship
in the History and Culture of Ireland; £12,300; closing
date: 8 June 2012; further particulars: email jules.iddon@
hertford.ox.ac.uk

Association of Commonwealth
Universities

Details of appointments in Commonwealth Universities
can be found at http://www.acu.ac.uk/adverts.

Notices for publication in the Reporter should be sent to the Editor, Cambridge University Reporter, Registrary’s Office, The Old
Schools, Cambridge, CB2 1TN (tel. 01223 332305, fax 01223 332332, email reporter.editor@admin.cam.ac.uk). Copy should be
sent as early as possible in the week before publication; short notices will be accepted up to 4 p.m. on Wednesday for publication the
following Wednesday. Inclusion is subject to availability of space.

© 2012 The Chancellor, Masters, and Scholars of the University of Cambridge.

All rights reserved. No part of this publication may be reproduced, stored in a retrieval system, or transmitted, in any form or by any
means, without the prior permission in writing of the University of Cambridge, or as expressly permitted by law.

The University is the owner or the licensee of all intellectual property rights in the site and in the material published on it. Those
works are protected by copyright laws and treaties around the world. All such rights are reserved.

Material prepared for the primary purpose of providing information about the University of Cambridge, its teaching and research
activities, its subsidiary companies and organizations with which it is associated or affiliated has been placed on the site by the
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