
 

Appendix E4: Staff in receipt of ‘Other Payments’ during the 2008/09 financial year (1 August 2008 – 31 July 2009) 

The main areas of gender difference for pensionable payments (P) and non-pensionable payments (NP) 

 

    
Physical Sciences Technology Council General Board UAS 

    No £ No £ No £ No £ No £ 

Male 6 £13,545 0 £0 0 £0 0 £0 31 £85,068 
Additional hours (P) 

Female 2 £2,753 0 £0 0 £0 0 £0 1 £329 

Male     0 £0 0 £0 0 £0 3 £1,743 
Additional responsibility (P) 

Female     0 £0 0 £0 0 £0 15 £14,660 

Male         0 £0 0 £0 0 £0 
Wellcome Merit Award (P) 

Female 1 £34,375 0 £0 0 £0 0 £0 0 £0 

Male 2 £27,500 0 £0 0 £0 0 £0 0 £0 
Other Pensionable enhancement (P) 

Female 0 £0 0 £0 0 £0 0 £0 0 £0 

Male 5 £59,167 0 £0 0 £0 0 £0 0 £0 
Royal Society Merit Award (P) 

Female 0 £0 0 £0 0 £0 0 £0 0 £0 

Male 0 £0 0 £0 0 £0 1 £5,126 0 £0 
Additional responsibility (NP) 

Female 0 £0 0 £0 0 £0 0 £0 0 £0 

Male 41 £109,146 7 £27,099             
Marie Curie Mobility Allowance (NP) 

Female 15 £30,747                 

Male 4 £17,097         4 £10,355 30 £167,614 
Shift allowance (NP) 

Female             1 £1,490     

Male     2 £16,232             
Administration (NP) 

Female     1 £994             

Male     17 £54,279             
Security Patrol (NP) 

Female     1 £275             

Male     6 £10,355         7 £10,583 
Standby allowance (NP) 

Female                     

Male         1 £26,523     0 £0 
Bonus Payment (NP) 

Female         0 £0 0 £0 0 £0 

 

 




