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Market supplements
Under the arrangements introduced by the Second Joint Report of the Council and the General Board on new pay
and grading arrangements for non-clinical staff (Reporter, 2004–05, p. 745), market supplements may be made to
secure the recruitment or retention of an individual member of staff.

Grace 7 associated with the Second Joint Report provides for the Council to publish anonymized statistical
information on all awards of market supplements at least annually by staff category, grade, gender, and School (or
equivalent).

Accordingly, the Council publishes below information for 2007–08 on the market supplements that have been
made. Table 11(a) shows the total number of staff in receipt of market supplements; Table 11(b) shows the number
of awards made since 1 October 2007.

In order to improve scrutiny, accountability, and transparency in the award of market supplements the Council
has established a Remuneration Committee (Reporter, 2007–08, p. 282) which considers, as part of its remit, the
determination of market supplements over 10% for professorial and equivalent staff.

Table 11(a): Count of all staff in receipt of a market supplement, as at 30 September 2008 by staff category, School
(or equivalent), and gender (information provided by CHRIS)

M F M F M F M F M F M F M F M F M F % F

>2.5% �5% 9 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100%

9 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 2 0 0%

12 0 0 1 0 3 0 0 0 2 0 0 0 0 0 0 0 6 0 0%

9 0 0 0 0 2 0 2 0 0 0 1 0 0 0 0 0 5 0 0%

11 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

12 1 0 6 1 3 0 1 0 5 1 0 0 0 0 0 0 16 2 11%

>10% �12.5% 12 0 0 0 0 1 0 0 0 2 0 0 0 0 0 0 0 3 0 0%

11 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 1 1 50%

12 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0%

>17.5% �20% 5 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 100%

>40% �42.5% 12 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

>55% �57.5% 12 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

>60% �62.5% 12 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

£381,876 £27,673

>2.5% �5% 10 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 100%

7 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 2 100%

8 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

10 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

8 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 100%

10 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

11 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>15% �17.5% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

9 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 100%

10 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 2 0 0%

11 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>27.5% �30% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>57.5% �60% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>90% �92.5% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>125% �127.5% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

£358,492 £18,250

Assistant >7.5% �10% 4 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

£2,105 £0

Notes Male Female

• The figure of £358,492 for male academic-related staff includes a bonus payment. Academic 38 5

• Includes one staff member excluded from last year's figures. Academic-related 13 5

• Includes two staff members excluded from original publication. Assistant 1 0

• Correction of one staff member's School from last year's figures. Total Supplements £742,473 £45,923

• Correction of banding of three staff members from original publication due to rounding difference with last year.

Staff category
Supplement % 

of salary
Grade

Arts & Humanities
Humanities & Social 

Sciences
Physical Sciences Technology Sub-Total

Academic

>5% �7.5%

>7.5% �10%

>15% �17.5%

Biological Sciences Clinical Medicine Council General Board

Academic-related

>5% �7.5%

>7.5% �10%

>17.5% �20%

Table 11(b): Count of all staff in receipt of a market supplement, awarded on or after 1 October 2007 by staff
category, School (or equivalent), and gender (information provided by CHRIS at 30 September 2008)

M F M F M F M F M F M F M F M F M F % F

>2.5% �5% 9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

12 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 2 0 0%

9 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 2 0 0%

11 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

12 0 0 1 0 3 0 1 0 2 0 0 0 0 0 0 0 7 0 0%

>10% �12.5% 12 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0%

11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

>17.5% �20% 5 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 100%

>40% �42.5% 12 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

>60% �62.5% 12 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 0 0%

>80% �82.5% 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

£179,379 £4,878

>2.5% �5% 10 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 100%

7 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 2 100%

8 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

8 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 1 100%

10 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

11 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>15% �17.5% 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

10 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 2 0 0%

11 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>22.5% �25% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>27.5% �30% 12 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0%

>57.5% �60% 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

>90% �92.5% 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

£132,535 £9,502

Assistant >7.5% �10% 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

£0 £0

Notes Male Female

• The figure of £132,535 for male academic related staff includes a bonus payment. Academic 15 1

Academic-related 9 4

Assistant 0 0

Total Supplements £311,914 £14,380

Staff category
Supplement % 

of salary
Grade

Arts & Humanities
Humanities & Social 

Sciences
Physical Sciences Technology Sub-Total

Academic

>5% �7.5%

>7.5% �10%

>15% �17.5%

Biological Sciences Clinical Medicine Council General Board

Academic-related

>5% �7.5%

>7.5% �10%

>17.5% �20%


