
Statute U

ACADEMIC STAFF

C H A P T E R I

CONSTRUCTION, APPLICATION, AND INTERPRETATION

1. This Statute and any Ordinance made under this Statute shall be construed in every case to give
effect to the following guiding principles, that is to say:

(a) to ensure that members of the academic staff have freedom within the law to question and test
received wisdom, and to put forward new ideas and controversial or unpopular opinions, without
placing themselves in jeopardy of losing their jobs or privileges;

(b) to enable the University to provide education, promote learning, and engage in research efficiently
and economically;

(c) to apply the principles of justice and fairness.
2. No provision of this Statute shall enable any member of the academic staff to be dismissed unless

the reason for the dismissal may in the circumstances (including the size and the administrative
resources of the University) reasonably be treated as a sufficient reason for dismissing the member
concerned.

3. This Statute shall apply:
(a) to the Vice-Chancellor to the extent and in the manner set out in Chapter VII of this Statute;

and
(b) to every person who holds any of the other University offices specified or referred to in Statute

D, I, 1(a), except the offices of Chancellor, High Steward, Deputy High Steward, and Commissary.
In this Statute any reference to academic staff is a reference to the persons to whom this Statute
applies.

4. In this Statute the terms ‘dismiss’ and ‘dismissal’ refer to the dismissal of a member of the
academic staff, and include remove or, as the case may be, removal from office, and, in relation to
employment under a contract, shall be construed in accordance with section 55 of the Employment
Protection (Consolidation) Act 1978.

5. For the purposes of this Statute the term ‘good cause’ in relation to the dismissal of a member
of the academic staff, being in any case a reason which is related to conduct or capability or
qualifications for performing work of the kind which the person concerned was appointed or employed
to do, shall mean:

(a) conviction for an offence which may be deemed by a Tribunal appointed under the provisions
of Chapter III of this Statute to be such as to render the person convicted unfit for the
performance of the duties of his or her office or for employment as a member of the academic
staff;

or (b) conduct of an immoral, scandalous, or disgraceful nature incompatible with the duties of the
office or employment;

or (c) conduct constituting failure or persistent refusal or neglect or inability to perform the duties or
comply with the conditions of the office;

or (d) physical or mental incapacity established under the provisions of Chapter IV of this Statute.
In relation to a member of the academic staff, the term ‘capability’ shall mean capability assessed

by reference to skill, aptitude, health, or any other physical or mental quality, and the term ‘qualifications’
shall mean any degree, diploma, or other academic, technical, or professional qualification relevant to
his or her office or position.

6. For the purposes of this Statute dismissal shall be taken to be dismissal by reason of redundancy
if it is attributable wholly or mainly to:

(a) the fact that the University has ceased, or intends to cease, to carry on the activity for the
purposes of which the member of the academic staff concerned was elected or appointed, or
has ceased, or intends to cease, to carry on that activity in the place in which the member
concerned works or worked;



77STATUTE U

1 This date was 15 July 1993; see the preface to the edition of 1995.

or (b) the fact that the requirements of that activity for members of the academic staff to carry out
work of a particular kind, or for members of the academic staff to carry out work of a particular
kind in that place, have ceased or diminished or are expected to cease or diminish.

7. (a) In any case of conflict, the provisions of this Statute shall prevail over those of any other
Statute and over those of any Ordinance, and the provisions of any Ordinance made under this Statute
shall prevail over those of any other Ordinance; provided that Chapter III, Chapter IV, and Chapter
VII of this Statute shall not apply in relation to anything done or omitted to be done before the date1

on which the instrument making these modifications was approved under subsection (9) of section 204
of the Education Reform Act 1988.

(b) Nothing in any appointment made, or contract entered into, shall be construed as overriding or
excluding any provision made by this Statute concerning the dismissal of a member of the academic
staff by reason of redundancy or for good cause; provided that nothing in this subsection shall invalidate
any waiver made under section 142 of the Employment Protection (Consolidation) Act 1978.

(c) No one shall sit as a member of any of the bodies established under this Statute, and no one
shall be present at a meeting of such a body when the body is considering its decision or discussing a
point of procedure, except as provided by this Statute or by Ordinances made under this Statute.

(d) The provisions of Statute B, VI, 23 shall apply to any notice required by this Statute, or by
Ordinance made thereunder, and the provisions of Statute B, VI, 7, 21, 22, 24, and 25 shall apply to
any proceedings before the University Tribunal or the Septemviri.

(e) In this Statute references to numbered Chapters, sections, and subsections are references to
Chapters, sections, and subsections so numbered in this Statute.

C H A P T E R I I

REDUNDANCY

1. This Chapter enables the appropriate body to dismiss any member of the academic staff by reason
of redundancy. For the purposes of this Chapter the appropriate body shall be either the Council or
the General Board, as the case may be, acting in its capacity as the competent authority.

2. Nothing in this Chapter shall prejudice, alter, or affect any rights, powers, or duties of the
University or apply in relation to a person unless

(a) his or her appointment was made, or contract of employment was entered into, on or after
20 November 1987;

or (b) he or she was promoted on or after that date.
3. For the purposes of section 2 above in relation to a person, a reference to an appointment made

or a contract entered into on or after 20 November 1987 or to promotion on or after that date shall be
construed in accordance with subsections (3) to (6) of section 204 of the Education Reform Act 1988.

4. The Regent House shall have power to decide:
either (a) on the recommendation of the Council, that there should be a reduction in the academic staff

of the University as a whole,
or (b) on the recommendation of the competent authority concerned, that there should be a reduction

in the academic staff of any School, Faculty, Department, or other institution,
by way of redundancy.

5. Where the Regent House has reached a decision under section 4 the competent authority concerned
shall appoint a Redundancy Committee to be constituted in accordance with section 6 below, whose
duties shall be:

(a) to select the requisite members of the academic staff and recommend them for dismissal by
reason of redundancy;

(b) to report its recommendations to the competent authority by such date as the latter may specify.
6. A Redundancy Committee shall comprise:
(a) a Chairman;
(b) two members of the Council;
(c) two members of the General Board, not being members of the Council.
7. The competent authority shall either approve any selection recommended under section 5 above

or remit it to the Redundancy Committee for further consideration in accordance with any further
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directions that the competent authority may give. A selection shall not be approved under this section
unless the member of the academic staff concerned has been afforded a reasonable opportunity to make
representations to the competent authority.

8. If the competent authority has approved a selection recommended by the Redundancy Committee,
it shall publish the recommendation in a Report to the University. No member of the academic staff
shall be dismissed by reason of redundancy except after the approval by Grace of the recommendations
of such a Report.

9. If, following a Report of the competent authority, a recommendation for the dismissal of a
member of the academic staff has been approved by Grace, the competent authority may direct an
appropriate officer as its delegate to dismiss the member concerned.

10. Each member of the academic staff selected for dismissal shall be given separate notice of such
selection. The notice shall sufficiently identify the circumstances which have satisfied the competent
authority that the intended dismissal is reasonable, and in particular shall include:

(a) a summary of the action taken by the competent authority under the provisions of this Chapter;
(b) an account of the selection procedure used by the Redundancy Committee;
(c) a reference to the rights of the person notified to appeal against the notice and to the time within

which any such appeal is to be instituted under Chapter V of this Statute;
(d) a statement indicating when the intended dismissal is to take effect.

C H A P T E R I I I

DISCIPLINE, DISMISSAL, AND REMOVAL FROM OFFICE

1. For the purpose of any disciplinary procedures under sections 2–4 below the responsible person
in relation to any particular member of the academic staff shall be the Head of the appropriate
Department or other institution, or the Chairman of the Board, Syndicate, or other body which is
chiefly concerned with the member’s duties.

2. If it appears to the responsible person that there are grounds for believing that the conduct or
performance of a member of the academic staff is or has been unsatisfactory, he or she shall inquire
into the matter. If the responsible person concludes after investigation that the member is at fault, he
or she may issue an oral warning to the member. The responsible person shall specify the reason for
the warning, shall indicate that it constitutes the first stage of the University’s disciplinary procedure,
and shall advise the member that he or she may appeal against the warning by following the procedure
laid down in Chapter VI for the redress of a grievance.

3. If the responsible person concludes after investigation that the fault is sufficiently serious to
justify it, or if a further offence occurs, he or she may issue a written warning to the member. Such a
warning shall specify the complaint made against the member, the improvements required in the
member’s conduct or performance, and the period of time within which such improvements are to be
made. The responsible person shall advise the member that he or she may appeal against the warning
by following the procedure laid down in Chapter VI for the redress of a grievance, and shall indicate
that, if no satisfactory improvement takes place within the stated time, a complaint may be made to
the Vice-Chancellor under section 6 below.

4. The responsible person shall keep a written record of any warning issued under section 2 or
section 3 above. No further account shall be taken of an oral warning when one year has elapsed after
the date of its issue, and no further account shall be taken of a written warning when two years have
elapsed after the date of its issue.

5. There shall be a court, called the University Tribunal, which shall consist of a Chairman, who
shall be a legally qualified member of the University, and four members of the Regent House. The
method and period of appointment of the Chairman and of the other members shall be prescribed by
Ordinances made under this section. The Registrary, or a deputy appointed by the Registrary, shall be
Clerk of the University Tribunal.

6. If a complaint is made to the Vice-Chancellor concerning the conduct or performance of a member
of the academic staff, and if it appears to the Vice-Chancellor that there are grounds for believing that
the conduct or performance to which the complaint relates could constitute good cause for dismissal,
the Vice-Chancellor shall institute such investigations or inquiries (if any) as appear to him or her to
be necessary.
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7. If in a particular case it appears to the Vice-Chancellor that a complaint concerning a member
of the academic staff is trivial or unjustified, or that it relates to an alleged infringement of Statutes or
Ordinances, or of rules made under any Ordinance, for which a standard penalty is normally imposed
in the University or within the School, Faculty, Department, or other institution, the Vice-Chancellor
may dismiss the complaint summarily, or decide not to proceed further under this Chapter.

8. In the case of a complaint not disposed of under section 7 above, the Vice-Chancellor shall treat
the complaint as disclosing a sufficient reason for proceeding further under this Chapter and shall write
to the member of the academic staff concerned inviting comment in writing. The Vice-Chancellor shall
have discretion:

(a) to suspend the member without loss of stipend, and
(b) to exclude the member from all University premises or any part thereof,

pending a final decision.
9. As soon as may be following the receipt of any comments, or after twenty-eight days if no

comment is received within that period, the Vice-Chancellor shall consider the matter in the light of
all the evidence then available. If no comment is received within twenty-eight days, the Vice-Chancellor
may proceed as if the member of the academic staff had denied the complaint in its entirety. The Vice-
Chancellor may:

(a) dismiss the matter;
or (b) refer the matter for consideration under sections 2 and 3 of this Chapter or under Statute B,

VI, 3;
or (c) deal with it informally if it appears to the Vice-Chancellor appropriate to do so and if the

member of the academic staff agrees in writing that the matter should be dealt with in that
way;

or (d) direct the University Advocate to prefer a charge or charges to be considered by the University
Tribunal.

10. If the Vice-Chancellor has directed the University Advocate to prefer a charge or charges, the
Clerk of the Tribunal shall notify the member concerned of the date, time, and place to attend the
Tribunal, and of the charge or charges, and shall send the member any documents specified therein.
The University Advocate shall present the charge or charges to the Tribunal, shall make any necessary
administrative arrangements for the summoning of witnesses and the production of documents, and
shall be generally responsible for the proper presentation of the case to the Tribunal.

11. The procedure to be followed in respect of the preparation, hearing, and determination of charges
by the Tribunal shall be prescribed by Ordinances made under this section.

12. Without prejudice to the generality of the foregoing, such Ordinances shall ensure:
(a) that the member of the academic staff concerned is entitled to be represented by another person,

whether such person is legally qualified or not, in connection with and at any hearing by the
Tribunal;

(b) that a charge shall not be determined without an oral hearing at which the member concerned
and any person appointed by the member to represent him or her are entitled to be present;

(c) that witnesses may be called, both on behalf of the member and by the University Advocate,
and that such witnesses may be questioned concerning any relevant evidence;

(d) that full and sufficient provision is made for postponements, adjournments, dismissal of the
charge or charges for want of prosecution, remission of the charge or charges to the Vice-
Chancellor for further consideration, and for the correction of accidental errors;

(e) that appropriate time limits are set for each stage of the proceedings (including the hearing) to
the intent that the charge shall be heard and determined by the Tribunal as expeditiously as is
reasonably practicable.

13. If the charge or charges are upheld, the Tribunal shall determine the appropriate penalty (if
any), which may be:

(a) if the Tribunal finds that the conduct or performance of the member of the academic staff
concerned constitutes good cause for dismissal, the removal of the member from office;

or (b) such lesser penalty under the member’s contract of employment or terms of appointment,
including any penalty specified in Statute B, VI, 4, as appears to the Tribunal fair and reasonable
in all the circumstances of the case.

If the Tribunal determines that dismissal is the appropriate penalty, the Chairman of the Tribunal
shall have power to impose that penalty. If the Chairman does not impose the penalty of dismissal, or
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if the Tribunal has determined that some lesser penalty is appropriate, the Tribunal may impose a
sentence in accordance with the provisions of Statute B, VI, 4.

14. The Clerk of the Tribunal shall notify the Vice-Chancellor, the University Advocate, and the
member concerned of the Tribunal’s decision on any charge referred to it. Such notification shall
include the Tribunal’s findings of fact regarding the charge, the reasons for its decision, the penalty (if
any) determined by the Tribunal, and the penalty (if any) imposed by the Tribunal or the Chairman.
The Clerk of the Tribunal shall draw attention to the period of time within which any appeal should
be instituted by ensuring that a copy of Chapter V of this Statute is sent to the member concerned.

C H A P T E R IV

REMOVAL FOR INCAPACITY ON MEDICAL GROUNDS

1. This Chapter makes separate provision for the dismissal or removal from office of a member of
the academic staff by reason of incapacity on medical grounds.

2. In this Chapter
(a) references to medical grounds are references to capability assessed by reference to health or any

other physical or mental quality;
(b) references to the appropriate officer are references to the Vice-Chancellor or an officer acting as

the Vice-Chancellor’s delegate;
(c) references to a member of the academic staff include, in cases where the nature of the alleged

disability so requires, a responsible relative or friend or other person having authority to act on
behalf of that member in addition to (or instead of) the member.

3. If it appears to the competent authority that the removal from office of a member of the academic
staff on medical grounds should be considered, the secretary of the competent authority

(a) shall inform the member accordingly, giving notice of the reasons;
(b) shall notify the member in writing that it is proposed to make an application to the member’s

medical practitioner for a medical report and shall seek the member’s consent in writing in
accordance with the requirements of the Access to Medical Reports Act 1988;

(c) may suspend the member from the performance of his or her duties without loss of stipend.
4. If in the light of any medical report obtained under section 3 above the competent authority is

satisfied that a member of the academic staff should be required to retire on medical grounds, and if
the member accepts the opinion of the competent authority, the appropriate officer shall terminate the
member’s employment on those grounds.

5. If the member does not agree that his or her removal from office on medical grounds should be
considered, or if after a medical report has been obtained the member declines to retire on medical
grounds, the competent authority may refer the case in confidence, with all relevant medical and other
evidence (including any such evidence submitted by the member), to a Medical Board comprising:

(a) a medically qualified chairman appointed by the Council with the agreement of the member
concerned or, in default of such agreement, on the nomination of the President of the Royal
College of Physicians of London;

(b) one person appointed by the competent authority;
(c) one person appointed by the member concerned or, in default of such appointment, a second

person appointed by the competent authority.
6. The procedure to be followed in respect of the preparation, hearing, and determination of a case

by a Medical Board shall be prescribed by Ordinances made under this section. Such Ordinances shall
ensure:

(a) that the member concerned is entitled to be represented by another person, whether such person
is legally qualified or not, in connection with and at any hearing by the Board;

(b) that a case shall not be determined without an oral hearing at which the member concerned is
entitled to be represented;

(c) that witnesses may be called and may be questioned concerning any relevant evidence;
(d) that the case is heard and determined as expeditiously as is reasonably practicable.

The Board may require the member concerned to undergo medical examination.
7. The University shall meet the reasonable costs of any medical report or medical examination

required under section 3 or section 6 above.
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8. If a Medical Board determines that a member’s removal from office would be justified on medical
grounds, the appropriate officer may terminate the employment of the member on those grounds.

C H A P T E R V

APPEALS

1. This Chapter establishes procedures for hearing and determining appeals by members of the
academic staff who are dismissed or under notice of dismissal or who are otherwise disciplined.

2. This Chapter applies to appeals against, or arising from,
(a) any decision of a competent authority (or of a delegate of such a body) to dismiss in the exercise

of its powers under Chapter II of this Statute;
(b) any proceedings, or any decision reached, under Chapter III;
(c) any dismissal otherwise than in pursuance of Chapter II or Chapter III;
(d) any disciplinary decision of a University authority otherwise than in pursuance of Chapter III;
(e) any decision reached under Chapter IV;
(f) any proceedings, or any decision reached, under Chapter VII, including any decision reached in

pursuance of section 4 of that Chapter;
and ‘appeal’ and ‘appellant’ shall be construed accordingly; provided that the following shall not be
subject to appeal:

(i) a decision of the Regent House under Chapter II, section 4;
(ii) any finding of fact by the Tribunal under Chapter III or Chapter VII, or any medical finding by

a Medical Board under Chapter IV; save where, with the consent of the Septemviri, fresh
evidence is called on behalf of the appellant at the hearing of the appeal.

3. There shall be a court, called the Septemviri, which shall hear such appeals. The Septemviri shall
consist of a Chairman, who shall be a legally qualified member of the University appointed by Grace
for four years, and six members of the Regent House appointed singly by Grace for two years; provided
that:

(a) a member of the Septemviri who is appointed after the commencement of proceedings before
the Septemviri shall take no part in those proceedings;

(b) a member of the Septemviri whose membership would otherwise terminate during any such
proceedings shall remain a member in respect of those proceedings until they are concluded;

(c) no person shall be a member of the Septemviri during any period in which he or she is a
member, or has been elected or appointed but not yet become a member, of the Council or the
General Board, save as provided in (b) above; and in that case such a person shall not attend a
meeting or receive papers for a meeting of the Council or of the General Board, and such
continued membership of the Septemviri shall constitute a sufficient cause of absence from
meetings of either of those bodies.

Five members of the court shall constitute a quorum.
4. A member of the academic staff may institute an appeal by serving on the Registrary notice in

writing setting out the grounds of the appeal. A notice of appeal shall be served within twenty-eight
days of the date on which the document notifying the decision appealed from was sent to the appellant,
provided that the Septemviri shall have power to hear an appeal submitted after that date if they
consider that justice and fairness so require in the circumstances of the case.

5. The Registrary shall inform the Septemviri of any notice of appeal received and of the date when
it was served, and shall inform the appellant that this has been done.

6. The procedure to be followed in respect of the preparation, consolidation, hearing, and determination
of appeals shall be prescribed by Ordinances made under this section.

7. Without prejudice to the generality of the foregoing, such Ordinances shall ensure:
(a) that an appellant is entitled to be represented by another person, whether such person is legally

qualified or not, in connection with and at any hearing of an appeal;
(b) that an appeal shall not be determined without an oral hearing at which, in addition to the

University Advocate, the appellant and any person appointed to represent the appellant are
entitled to be present and, with the consent of the Septemviri, to call witnesses;

(c) that full and sufficient provision is made for postponements, adjournments, dismissal of the
appeal for want of prosecution, and the correction of accidental errors;
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(d) that the Septemviri may set appropriate time limits for each stage of the proceedings (including
the hearing itself) to the intent that any appeal shall be heard and determined as expeditiously
as is reasonably practicable.

8. The Septemviri may allow or dismiss an appeal in whole or in part and, without prejudice to the
foregoing, may:

(a) remit an appeal from a decision under Chapter II (or any issue arising in the course of such an
appeal), to the competent authority for further consideration as they may direct;

(b) remit an appeal from a decision under Chapter III to be heard again either by the same Tribunal
or by a differently constituted Tribunal to be appointed under the provisions of that Chapter;

(c) substitute any lesser alternative penalty that might have been imposed in respect of the original
charge or charges under the provisions of Chapter III;

(d) remit an appeal arising under Chapter IV to be heard again either by the same Medical Board
or by a differently constituted Medical Board to be appointed under the provisions of that
Chapter.

9. The Clerk of the Septemviri shall notify the decision of the Septemviri on any appeal, including
any decision reached in the exercise of their powers under section 8 above, together with any findings
of fact different from those reached by the competent authority under Chapter II or by a Tribunal
under Chapter III, as the case may be, to the Vice-Chancellor, to the University Advocate, and to the
appellant.

C H A P T E R VI

GRIEVANCE PROCEDURES

1. The provisions of this Chapter shall apply to any complaint by a member of the academic staff
which constitutes a grievance concerning his or her appointment or employment, where the grievance
relates solely to matters affecting the member as an individual, or to matters affecting the member’s
personal dealings or relationships with other members of the University staff, not being matters for
which express provision is made elsewhere in this Statute.

2. If other remedies have been exhausted within the School, Faculty, Department, or other institution,
a member of the academic staff may seek redress of a grievance by making a complaint to the Chairman
of the appropriate Faculty Board or other authority, or to the Head of the appropriate Department or
other institution.

3. If a member of the academic staff is dissatisfied with the result of an approach under section 2
above, or if the member’s grievance directly concerns the Chairman of the Faculty Board or other
authority or the Head of the Department or other institution, he or she may seek redress of the grievance
by making a complaint in writing to the Vice-Chancellor.

4. If it appears to the Vice-Chancellor that the complaint is trivial or unjustified, he or she may
dismiss it summarily or take no action upon it.

5. If the Vice-Chancellor is satisfied that the subject matter of a grievance could properly be
considered with, or could form the whole or any part of, proceedings under Chapter III, Chapter IV,
or Chapter V, any action upon it under this Chapter shall be deferred until such proceedings have been
completed or the time for instituting them has passed, and the member shall be notified accordingly.

6. If the Vice-Chancellor does not dismiss the complaint and does not defer action upon it, he or
she shall decide whether it would be appropriate, having regard to the interests of justice and fairness,
to seek to dispose of it informally. The Vice-Chancellor shall notify the member concerned of his or
her decision under this section and shall proceed accordingly.

7. If the complaint has not been disposed of informally, the Vice-Chancellor shall refer the matter
to a Grievance Committee for consideration.

8. A Grievance Committee shall be appointed by the Council and shall consist of a Chairman, one
person nominated by the Council, and one person nominated by the General Board.

9. The procedure to be followed in considering grievances shall be prescribed by Ordinance in such
a way as to ensure that the aggrieved person and any person against whom the grievance lies shall
have an opportunity to be heard and to be accompanied at the hearing by a friend or representative.

10. If the Committee decides that a grievance is justified, it shall make such proposals for the redress
of the grievance as it sees fit.
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C H A P T E R VII

REMOVAL OF THE VICE-CHANCELLOR FROM OFFICE

1. Any three members of the Council may make a complaint to the Chancellor seeking the removal
of the Vice-Chancellor from the office of Vice-Chancellor for good cause.

2. If it appears to the Chancellor that the complaint is trivial or invalid or unjustified, he or she may
determine that no further action shall be taken upon it.

3. If it appears to the Chancellor, on the evidence presented, that the case alleged could, if proved,
constitute good cause for dismissal or removal of the Vice-Chancellor from office, he or she shall
direct the University Advocate to prefer a charge or charges to be considered by the University
Tribunal. Such a charge or charges shall be dealt with in accordance with the provisions of Chapter
III and Chapter V of this Statute, provided that the Chancellor shall perform any duty and exercise
any power there assigned to the Vice-Chancellor.

4. For the purpose of the removal of the Vice-Chancellor for incapacity on medical grounds, the
provisions of Chapters IV and V of this Statute shall have effect, provided that the Chancellor shall
perform any duty or exercise any power there assigned to the Vice-Chancellor.


	Statute U
	ACADEMIC STAFF
	Chapter I
	CONSTRUCTION, APPLICATION, AND INTERPRETATION

	Chapter II
	REDUNDANCY

	Chapter III
	DISCIPLINE, DISMISSAL, AND REMOVAL FROM OFFICE

	Chapter IV
	REMOVAL FOR INCAPACITY ON MEDICAL GROUNDS

	Chapter V
	APPEALS

	Chapter VI
	GRIEVANCE PROCEDURES

	Chapter VII
	REMOVAL OF THE VICE-CHANCELLOR FROM OFFICE




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [841.890 1190.551]
>> setpagedevice


