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NOTiCES

Calendar
21 January, Saturday. Congregation of the Regent House at 2 p.m. (see p. 398).
24 January, Tuesday. Discussion at 2 p.m. in the Senate-House (see below). End of first quarter of Lent Term.
5 February, Sunday. Preacher before the University at 11.15 a.m., Professor M. W. Dube, of the University of Botswana.

Discussions at 2 p.m. Congregations
24 January 21 January, Saturday at 2 p.m. 
7 February 18 February, Saturday at 2 p.m.
21 February 21 March, Wednesday (Installation of the Chancellor)
6 March 24 March, Saturday at 10 a.m.
20 March

Notice of a Discussion on Tuesday, 24 January 2012
The Vice-Chancellor invites those qualified under the regulations for Discussions (Statutes and Ordinances, p. 107) to 
attend a Discussion in the Senate-House, on Tuesday, 24 January, at 2 p.m., for the discussion of:
1. Annual Report of the Council for the academical year 2010–11, dated 21 November 2011 (Reporter, 2011–12, p. 216). 
2. Annual Report of the General Board to the Council for the academical year 2010–11, dated 2 November 2011 (Reporter, 
2011–12, p. 222).
3. Reports and Financial Statements for the year ended 31 July 2011 (Reporter, 2011–12, p. 227).
4. Joint Report of the Council and the General Board, dated 28 November 2011 and 2 November 2011, on the provision 
of sites and buildings regulations (Reporter, 2011–12, p. 269).
5. Joint Report of the Council and the General Board, dated 12 December 2011 and 30 November 2011, on a retirement 
policy for University staff (Reporter, 2011–12, p. 347).
6. Report of the Faculty Board of Clinical Medicine, dated 28 November 2011, on the M.D. Degree (Reporter, 2011–12, 
p. 314).

The Reports published in this issue will be discussed on 7 Febuary 2012.

Notice of a benefaction
11 January 2012
The Vice-Chancellor gives notice that he has received with gratitude a generous benefaction of £2m from the Schroder 
Foundation to further support the Schröder Professorship of German and the study of German in the University. Trinity 
College has agreed that £1m from the sums donated by the College in support of the Schools of Arts and Humanities and 
the Humanities and Social Sciences, as announced in the Vice-Chancellor’s Notice of 17 July 2006 (Reporter, 2005–06, 
p. 834), should be allocated to support this Professorship.

The Council, on the recommendation of the General Board, is submitting a Grace to revise the regulations for the 
Professorship (Grace 4, p. 396) to take account of this further donation. 

Sir Robert Rede’s Lecture: Further Notice
The Vice-Chancellor gives notice that the title of the 2012 Rede Lecture to be delivered by Lord Turner of Ecchinswell, 
CAI, Chairman of the Financial Services Authority, will be The purpose of the university: knowledge and human wellbeing 
in the modern economy. 

Lord Turner will lecture in the Senate-House at 5.30 p.m. on Thursday, 16 February 2012. Senior members of the 
University attending the Lecture should wear gowns. There will be a Reception in the University Combination Room 
following the Lecture.

University salaries and stipends: Notice
16 January 2012
The Universities and Colleges Employers Association (UCEA) have proposed a pay settlement from 1 August 2011 
which provides for a consolidated increase of £150 to the salaries of non-clinical academic and academic-related staff, 
and assistant staff. 

The Council and the General Board have agreed that an increase on the basis set out above should be made in all 
relevant stipends and salaries with effect from 1 August 2011. 

The stipends and salaries of certain University staff require the approval of the Regent House. The Council is 
accordingly submitting a Grace (Grace 2, p. 396) to the Regent House for the approval of an increase of £150 to these 
stipends and salaries. An updated Cambridge general stipend and salary scale showing the proposed new stipends and 
salaries for each grade is included in this Notice. This indicates those points which are the 51 points of the national single 
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scHedule
uNIVersITy of cambrIdge: sINgle salary sPINe as aT 1 augusT 2011 

University of Cambridge: Single Salary Spine with effect from 1 August 2011

T 1 2 3 4 5 6 7 8 9 10 11 12
wef 1 August 

2010
wef 1 August 

2011

92 * 92 £131,395 £131,545
91 * 91 £127,569 £127,719
90 CB4   * 90 £123,854 £124,004
89 * 89 £120,246 £120,396
88 * 88 £116,744 £116,894
87 * 87 £113,344 £113,494
86 * 86 £110,040 £110,190
85 * 85 £106,837 £106,987
84 CB3   * 84 £103,725 £103,875
83 * 83 £100,704 £100,854
82 * 82 £97,771 £97,921
81 * 81 £94,923 £95,073

Cambridge 80 * 80 £92,159 £92,309
extension to 79 * 79 £89,474 £89,624

national spine 78 CB2   * 78 £86,868 £87,018
77 * 77 £84,339 £84,489
76 * 76 £81,881 £82,031
75 * 75 £79,497 £79,647
74 * 74 £77,180 £77,330
73 * 73 £74,933 £75,083
72  CB1   * 72 £72,752 £72,902
71 * 71 £70,631 £70,781
70 * 70 £68,573 £68,723
69 * 69 £66,576 £66,726
68         * 68 £64,637 £64,787
67 6* 67 £62,756 £62,906
66 5* 66 £60,928 £61,078
65 4* 65 £59,154 £59,304
64 6* 3* 64 £57,430 £57,580
63 5* 2* 63 £55,758 £55,908
62 4* 1* 62 £54,133 £54,283
61 13* 3 61 £52,556 £52,706
60 12* 2 60 £51,025 £51,175
59 11* 1 59 £49,539 £49,689
58 14* 10* 58 £48,096 £48,246
57 13* 9 57 £46,696 £46,846
56 12* 8 56 £45,336 £45,486
55 11 7 55 £44,016 £44,166
54 10 6 54 £42,733 £42,883
53 9 5 53 £41,489 £41,639
52 14* 8 4 52 £40,280 £40,430
51 13* 7 3 51 £39,107 £39,257
50 12* 6 2 50 £37,967 £38,117
49 11* 5 1 49 £36,862 £37,012
48 12* 10 4 48 £35,788 £35,938
47 11* 9 3 47 £34,745 £34,895
46 10* 8 2 46 £33,734 £33,884
45 9* 7 1 45 £32,751 £32,901
44 11* 8* 6 44 £31,798 £31,948
43 10* 7* 5 43 £30,870 £31,020
42 9* 6 4 42 £29,972 £30,122
41 8* 5 3 41 £29,099 £29,249
40 7* 4 2 40 £28,251 £28,401
39 6* 3 1 39 £27,428 £27,578

National spine 38 10* 5 2 38 £26,629 £26,779
(Framework 37 9* 4 1 37 £25,854 £26,004
Agreement) 36 8* 3 36 £25,101 £25,251

35 7* 2 35 £24,370 £24,520
34 6 1 34 £23,661 £23,811
33 10* 5 33 £22,971 £23,121
32 9* 4 32 £22,301 £22,451
31 8* 3 31 £21,652 £21,802
30 7* 2 30 £21,021 £21,171
29 6 1 29 £20,409 £20,559
28 10* 5 28 £19,822 £19,972
27 9* 4 27 £19,261 £19,411
26 8* 3 26 £18,718 £18,868
25 7* 2 25 £18,190 £18,340
24 6 1 24 £17,677 £17,827
23 5 23 £17,179 £17,329
22 4 22 £16,696 £16,846
21 9* 3 21 £16,226 £16,376
20 8* 2 20 £15,782 £15,932
19 7* 1 19 £15,353 £15,503
18 6* 18 £15,001 £15,151
17 5 17 £14,608 £14,758
16 4 16 £14,226 £14,376
15 3 15 £13,911 £14,061
14 2 14 £13,552 £13,702
13 1 13 £13,203 £13,353
12 T12 12 £12,861 £13,011
11 T11 11 £12,531 £12,681
10 T10 10 £12,212 £12,362
9 T9 9 £11,902 £12,052
8 T8 8 £11,601 £11,751

Trainees 7 T7 7 £11,310 £11,460
6 T6 6 £11,025 £11,175
5 T5 5 £10,748 £10,898
4 T4 4 £10,482 £10,632
3 T3 3 £10,223 £10,373
2 T2 2 £9,970 £10,120
1 T1 1 £9,725 £9,875

Grades Point 
on

scale

Point 
on

scale
Single spine salary
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spine and those points, above and below, which are extensions to the spine in Cambridge. Changes will also be applied 
to those associated payments directly linked to a single spine stipend/salary point. 

Subject to the approval of this Grace, the corresponding increases will be implemented in the stipends of those offices 
which do not require the approval of the University as well as in the salaries of analogous unestablished staff. In the case 
of contract research staff and other staff supported on non-central funds, payment of the increase will be conditional on 
funds being available to meet the cost of the increase from the relevant funding source. 

It is expected that, if the Grace is approved, the increases will be paid to staff in the February 2012 payroll, together 
with the arrears from 1 August 2011. 
Notes to the table
Note 1: An asterisk (*) denotes a contribution point and progress through these is awarded on merit. 
Note 2: Grade T is for staff who are studying for an approved qualification or undergoing ‘in-service’ training. 
Note 3: Training grade steps 1 to 5 not in use with effect from 1 January 2006. 
Note 4: University Lecturers (ULs) and University Senior Lecturers (USLs) will be appointed to grades 9 and 10 

respectively. 
ULs may progress through service points 1–9 of grade 9. 
USLs may progress through service points 1–3 of grade 10. 
Readers will only be appointed to point 2 in grade 11 (point 63). 
Research Associates and Senior Research Associates will be appointed to grades 7 and 9 respectively. 
Research Assistants are appointed to Grade 5. 
The contribution points in grades 9, 10, and 11 do not apply to ULs, USLs, and Readers; they apply to 
academic-related staff. 
The professorial minimum will be point 68 in grade 12. 

Note 5: For academic staff other than Professors, contribution will be recognized through the promotions procedure 
as now and not by use of contribution points. 

Note 6: Academic-related professorial-equivalent staff will be appointed on the contribution bands on grade 12 
according to the HERA points boundaries for each level. 

Note 7: Specific arrangements will apply to progression in service-related points on some grades in compliance 
with the Memorandum of Understanding. 

Note 8: Incremental progression through the service related points occurs on the incremental date which will 
normally be on the anniversary of appointment or 1 April, 1 July, or 1 October respectively for staff engaged 
on terms and conditions for Manual, Clerical/Secretarial, and Technical Division appointments. 

VaCaNCiES, appOiNTmENTS, ETC.

Vacancies in the University
A full list of current vacancies can be found at http://www.admin.cam.ac.uk/offices/hr/jobs/.

margaret Thatcher professorship of Enterprise Studies; in the field of innovation management; closing date: 
16 February 2012; informal enquiries: Professor Christoph Loch, Director of Judge Business School (email academic.
enquiries@jbs.cam.ac.uk); further particulars: http://www.admin.cam.ac.uk/offices/academic/secretary/professorships/

University Lecturers in Law (two posts); salary: £36,862–£46,696 a year; closing date: 10 February 2012; further 
particulars: http://www.jobs.cam.ac.uk/job/-11932/; quote reference: JK11932

University Lecturer in Land Law; salary: £36,862–£46,696 a year; closing date: 10 February 2012; further particulars: 
http://www.jobs.cam.ac.uk/job/-11912/; quote reference: JK11912

University Lecturer in Tort Law; salary: £36,862–£46,696 a year; closing date: 10 February 2012; further particulars: 
http://www.jobs.cam.ac.uk/job/-11892/; quote reference: JK11892

Clinical anaesthetist in the Department of Veterinary medicine; salary: £36,862–£46,696 a year; closing date: 
19 February 2012; further particulars: http://www.jobs.cam.ac.uk/job/-11972/; quote reference: PN11972

Assistant Biological/General Safety Officer (part-time) in the Health and Safety Office; salary: £27,428–£35,788 a 
year, pro rata; closing date: 27 January 2012; further particulars: http://www.jobs.cam.ac.uk/job/-11532/; quote reference: 
AN11532

Any job application submitted with a curriculum vitae should be accompanied by a Cover Sheet for Employment (form 
CHRIS/6) which can be downloaded from http://www.admin.cam.ac.uk/offices/hr/forms/chris6/, or may be obtained in 
hard copy from the advertising Department or Faculty. 
The University values diversity and is committed to equality of opportunity. 
The University has a responsibility to ensure that all employees are eligible to live and work in the UK.
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EVENTS, COURSES, ETC.

announcement of lectures, seminars, etc.
The University offers a large number of lectures, seminars, and other events, many of which are free of charge, to 
members of the University and others who are interested. Details can be found on Faculty and Departmental websites, 
and in the following resources.

The What’s On website (http://www.admin.cam.ac.uk/whatson/) carries details of exhibitions, music, theatre and film, 
courses, and workshops, and is searchable by category and date. Both an RSS feed and a subscription email service are 
available.

Talks.cam (http://www.talks.cam.ac.uk/) is a fully searchable talks listing service, and talks can be subscribed to and 
details downloaded.

Brief details of upcoming events are given below.

Department of History of Art Slade Lectures – The gothic 
cathedral: a new heaven and a 
new earth

http://www.hoart.cam.ac.uk/news/sladelectures

Department of Plant Sciences Thursday departmental seminars http://www.plantsci.cam.ac.uk/seminars/thursday.html

McDonald Institute for 
Archaeological Research

African Archaeology Group – 
John Alexander Seminar Series

http://www.mcdonald.cam.ac.uk/events/

Mitochondrial Biology Unit Wednesday seminars http://www.mrc-mbu.cam.ac.uk/seminars

NOticeS By tHe GeNerAl BOArd

mcDonald institute for archaeological Research: Notice

(Statutes and Ordinances, p. 593)

With immediate effect
The General Board, on the recommendation of the Faculty Board of Human, Social, and Political Science and the 
Managing Committee of the McDonald Institute for Archaeological Research, have approved amendments to the 
constitution and management of the McDonald Institute for Archaeological Research to take account of the recent 
establishment of the Faculty of Human, Social, and Political Science and the Department of Archaeology and 
Anthropology. The regulations for the Institute and for the staff of the Institute and for the D. M. McDonald Trust Fund 
have been amended as set out below. A minor change to the regulations for Visiting Fellows has been made to remove a 
redundant reference to the Finance Committee.

Regulations 1 and 3. 
By amending the regulations so as to read:
1. The McDonald Institute for Archaeological Research shall be an institution within the Department of 

Archaeology and Anthropology. 

3. The Institute shall be under the general control of a Managing Committee, which shall consist of:
(a) the Disney Professor of Archaeology; 
(b) the Director of the Institute, if not the Disney Professor; 
(c) the George Pitt-Rivers Professor of Archaeological Science; 
(d) the Deputy Director of the Institute;
(e) the Head of the Department of Archaeology and Anthropology, or his or her nominee; 
(f) one person appointed by the General Board;
(g) two persons appointed by the Faculty Board of Human, Social and Political Science, one of whom shall 

be a University officer in the Department of Archaeology and Anthropology and the other a University 
officer in the Faculty of Classics;

(h) two persons appointed by the D. M. C. McDonald Foundation.
Members in classes (f) and (g) shall be appointed in the Michaelmas Term to serve for three years from 
1 January following their appointment and shall be eligible for reappointment. The D. M. C. McDonald 
Foundation shall have power to assign the right of appointment of members in class (h) either to a separate 
trust or to some official body or to the holder of a particular office.
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Staff of the Institute
Regulation 1. 

By amending the regulation so as to read:
1. There shall be a University office of Director of the McDonald Institute, which shall normally be held 

concurrently with the Disney Professorship of Archaeology.

Visiting Fellowships
Regulations 5 and 6. 

By amending the regulations so as to read:
5. The stipend, if any, of a Visiting Fellow shall be determined by the Managing Committee, subject to the 

approval of the General Board.
6. Subject to the approval of the General Board the Managing Committee may make grants to Visiting 

Fellows to meet travelling or other expenses incurred in connection with their Fellowships.

D. M. McDonald Trust Fund

Regulation 6.
By amending the membership in class (a) so as to read:
(a) one of the members of the Managing Committee in class (h);

REGULaTiONS FOR ExamiNaTiONS
The General Board give notice that, on the recommendation of the Faculty Board or other authority concerned, the 
regulations for certain University examinations have been amended as follows:

Education Tripos, part iI
(Statutes and Ordinances, p. 305) 

With effect from 1 October 2012 
The regulations have been amended to allow candidates who transfer into the Education Tripos to complete Part II of that 
Tripos in one year. The current regulations require such students to take two years for Part II.

Regulation 3(b).
By replacing in line 2 the words ‘in the year next but one’ by the words ‘in the year next or next but one’

Geographical Tripos, part ib

(Statutes and Ordinances, p. 325) 

With effect from 1 October 2012 

Regulation 18 (as amended with effect from 1 October 2012).

Section A 
The title of Paper 1 has been amended from ‘Geographies of living with global change’ to ‘Living with global change’.

philosophy Tripos, part ii
(Statutes and Ordinances, p. 391)

With immediate effect
The regulations for Part II of the Tripos have been amended. A candidate who takes the examination in the year next after 
obtaining honours in an examination other than Part Ib of the Philosophy Tripos will not be able to offer both a dissertation 
and submitted essays in the examination. Such candidates may offer either submitted essays or a dissertation.
Regulation 8.

By attaching a new proviso so as to read:
(iii) a candidate for Part II under Regulation 7(b) may not offer both two submitted essays in accordance with this 

regulation and a dissertation in accordance with Regulation 9.

The Faculty Board of Philosophy have confirmed that no candidate’s preparation for the examination in 2012 will be 
affected by this change.
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FORm aND CONDUCT OF ExamiNaTiONS, 2011–12
Notices by Faculty Boards, or other bodies concerned, of changes to the form and conduct of certain examinations to be 
held in 2011–12, by comparison with those examinations in 2011, are published below. Complete details of the form and 
conduct of all examinations are available from the Faculties or Departments concerned. 

philosophy Tripos, 2012
The Faculty Board of Philosophy give notice that, with effect from the examinations to be held in 2012, the form of the 
examinations for certain papers will be changed as follows:

part ia

Paper 5. Essay 
The rubric for the paper has been amended so as to read:
Write a philosophical essay on one of the following topics. Your essay must not overlap substantially with the content of 
any other essay that you have submitted as part of this examination.

part ib

Paper 9. Essay 
The rubric for the paper has been amended so as to read:
Write a philosophical essay on one of the following topics. Your essay must not overlap substantially with the content of 
any other essay that you have submitted as part of this examination (whether as an extended essay or as an answer to a 
question on a Tripos paper).

part ii

Paper 12. Essay 
The rubric for the paper has been amended so as to read:
Write a philosophical essay on one of the following topics. Your essay must not overlap substantially with the content of 
any other essay that you have submitted as part of this examination (whether as an extended essay/dissertation or as an 
answer to a question on a Tripos paper).

Full details of the examination can be found in the Faculty’s Guide to Courses at http://www.phil.cam.ac.uk/u_grads/u_
grads_intro.html

Final Veterinary Examination, part iii, 2012
The Faculty Board of Veterinary Medicine gives notice that, with effect from the examination to be held in 2012, the form 
of the examination for the following written papers of the Final Veterinary Examination Part III will be changed as 
follows:

Small Animal Studies, Equine Studies, Farm Animal Studies: the number of short answer questions shall be 10 questions 
of 12 minutes each (12 marks each) instead of 12 questions of 10 minutes each (10 marks each). 

All other parts of the examination remain unchanged.

Full details of the examination are available at http://cuvsweb.vet.cam.ac.uk/cambridge/curr/ (Raven password access 
only).

REpORTS

Report of the General Board on the establishment of an mRC Research 
professorship of Biostatistics 
The GeNeral Board beg leave to report to the University 
as follows:

1. In their Report on certain fixed-term Professorships 
and Readerships and future arrangements for awarding the 
title of Honorary Professor or Reader (Reporter, 2000–01, 
p. 814), the Board, in accordance with policy and procedure 
outlined in paragraph 6 of their Notice on appointments to 
unestablished posts at the level of Professor and Reader 
(Reporter, 2000–01, p. 552), proposed, inter alia, the 
establishment of a number of fixed-term Professorships 

and Readerships, in place of unestablished Research 
Professorships and Readerships. The Board, in their 
Notice, also stated their intention to recommend the 
establishment of Professorships on future occasions when 
an individual had been successful in a prestigious and 
external competition, for example, Royal Society and 
MRC Research Professorships. In a further Report, dated 
22 January 2003 (Reporter, 2002–03, p. 519), the Board 
proposed the establishment of Professorships for the 
holders of Wellcome Trust Principal Research Fellowships. 
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3. The General Board recommend:
That an MRC Research Professorship of Biostatistics be established from 1 April 2012 for the tenure of 

Professor Sylvia Richardson, placed in Schedule B of the Statutes, and assigned to the Faculty of Clinical 
Medicine. 

11 January 2012 l. K. borysIeWIcz, Vice-Chancellor sImoN fraNKlIN roberT KeNNIcuTT
N. bamPos aNdreW gamble racHael PadmaN
WIllIam broWN c. a. gIllIgaN J. RallIsoN
H. a. cHase daVId good PaTrIcK sIssoNs
saraH coaKley

report of the General Board on the establishment of a chong Hua Professorship of 
Chinese Development

2. The Board have now considered a proposal for the 
establishment of an MRC Research Professorship of 
Biostatistics for Professor Sylvia Richardson, currently 
Professor of Biostatistics at Imperial College, London. The 
Professorship is intended to be held in association with the 
honorary Directorship of the MRC’s Biostatistics Unit in 
Cambridge. The award from the MRC is for an initial 

period of ten years from the date of appointment, and is 
expected to be renewed for so long as Professor Richardson 
remains Honorary Director of the Unit. The Faculty Board 
of Clinical Medicine have agreed to meet the costs of the 
Professorship from the expiry of the Medical Research 
Council award, for the remainder of Professor Richardson’s 
tenure. 

The geNeral board beg leave to report to the University 
as follows: 

1. There is a long tradition of research and teaching on 
the political economy of development in Cambridge. Many 
leading international scholars in the field have held 
academic posts in this University. These have frequently 
been involved closely in government policy both nationally 
and internationally. The establishment of a Professorship 
of Chinese Development would provide the opportunity to 
link together more effectively the University’s outstanding 
research and teaching in this area of development studies, 
which is dispersed widely across different Faculties and 
Departments. These include Politics and International 
Studies, Economics, Social Sciences, Archaeology and 
Anthropology, Geography, Land Economy, and Judge 
Business School. The University offers a wide range of 
opportunities for postgraduate training and research for 
students seeking careers in development, whether in 
research, policy making, national and international 
institutions, non-governmental organizations, or in 
business.

2. The Department of Politics and International Studies 
(POLIS) was formed in January 2009, bringing together 
the Department of Politics and the Centre of International 
Studies (CIS) and enlarged in August 2011 to include the 
Centres of African, Latin American, and South Asian 
Studies and the activities overseen at the time by the 
Development Studies Committee. The new Department 
will eventually offer an integrated programme of 
undergraduate and postgraduate courses covering 
international relations, comparative politics, and political 
theory. POLIS will build on the interdisciplinary tradition 
of CIS, which has always included teaching and research 
in law, history, and political economy as well as 
international relations. This makes POLIS a natural home 
for Development Studies. There are already significant 
links between POLIS and Development Studies through 
the M.Phil. teaching programme, and many members of 
POLIS have research interests in development, particularly 
in the Middle East, Africa, Latin America, and East Asia, 
and currently the most popular undergraduate third-year 
option is a course on ‘Security and Development’. A new 

Centre of Governance and Human Rights with special 
reference to Africa was launched by POLIS in November 
2009, which will also contribute to research on development 
in the Department. Opportunities for collaboration on both 
teaching and research are expected to grow in the coming 
years, and a closer association with POLIS will help 
preserve and strengthen the distinctive nature of the M.
Phil. in Development Studies.

3. An opportunity to further develop work in the specific 
and important area of Chinese Development has now 
arisen as the Chong Hua Educational Foundation wishes to 
endow a new Professorship to be called the Chong Hua 
Professorship of Chinese Development. The Foundation, 
which is focused on advancing education for the benefit of 
the People’s Republic of China, has generously agreed to 
donate to the University the sum of £3.7m. The Council of 
the School of the Humanities and Social Sciences and the 
Faculty Board of Human, Social, and Political Science 
have approved the proposal and have recommended that 
the new Professorship be established and assigned to the 
Department of Politics and International Studies (POLIS). 
The Faculty Board have confirmed that suitable 
accommodation is available for the new Professor in the 
Department. In order to provide a focus for the further 
growth of Development Studies, the Faculty Board agreed 
at its meeting on 24 November 2011 to create a Centre of 
Development Studies. It is intended that the first holder of 
the Chong Hua Professorship will also be the first Director 
of the new Centre. 

4. It is further proposed that the first holder of the 
Professorship should be Professor Peter Hugh Nolan who 
currently holds the Sinyi Professorship of Chinese 
Management (1997). Professor Nolan’s research interests 
include globalization and big business, poverty, migration, 
agrarian change, economic theory, China, transition, and 
developing countries; he welcomes the change in title. For 
subsequent appointments the General Board have agreed 
that the election to the Professorship should be made by an 
ad hoc Board of Electors and that candidature be open 
without limitation or preference to all candidates whose 
work falls within the title of the office.
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5. The General Board recommend: 
I. That a Chong Hua Professorship of Chinese Development be established in the University from 1 March 

2012 for Professor Peter Nolan in the first instance, placed in Schedule B of the Statutes, and assigned to the 
Department of Politics and International Studies;

II. That regulations for the Chong Hua Professorship of Chinese Development, as set out in the Schedule 
to this Report, be approved.

23 December 2011 l. K. borysIeWIcz, Vice-Chancellor sImoN fraNKlIN PeTer HayNes
N. bamPos aNdreW gamble racHael PadmaN
WIllIam broWN C. A. GIllIgaN J. RallIsoN
H. a. cHase daVId good PaTrIcK sIssoNs
saraH coaKley

SCHEDULE

Chong Hua Professor of Chinese Development 2012 Politics and International Studies

1. The sum received from Chong Hua Educational Foundation for the endowment of a Chong Hua 
Professorship of Chinese Development shall form a fund called The Chong Hua Fund for Chinese 
Development.

2. The Managers of the Fund shall be:
(a) The Chairman of the Faculty Board of Human, Social, and Political Science who shall be Chairman;
(b) the Chong Hua Professor of Chinese Development;
(c) the Head of the Department of Politics and International Studies;
(d) the Head of the School of the Humanities and Social Sciences;
(e) such person as the Chong Hua Educational Foundation may nominate from time to time.

If any of these offices are held by the same person or if one or more of these posts is vacant or its tenure has 
expired, the Faculty of Human, Social, and Political Science shall appoint one or more additional Managers 
so as to ensure that there are always five Managers.

3. The first charge on the income of the Fund shall be the stipend, national insurance, pension contributions, 
and associated indirect costs of the Chong Hua Professor of Chinese Development payable by the University.

4. After provision has been made in accordance with Regulation 3, the income of the Fund may be applied 
for the support of the Professor or for the support of teaching or research in Chinese development as shall be 
approved by the General Board on the recommendation of the Managers.

5. Any unexpended income in a financial year shall be accumulated in accordance with the University’s 
Statutes and Ordinances and may, in any subsequent year or years, be expended in accordance with Regulations 
3 and 4, as the Managers shall determine, subject to the approval of the General Board.

Report of the General Board on the establishment of a Florence Nightingale 
Foundation professorship of Clinical Nursing Research

The geNeral board beg leave to report to the University 
as follows:

1. Clinical Nursing Research is an important discipline 
within the context of modern, evidence-based healthcare. 
It seeks to understand the impact on patient outcomes of 
different nursing practices, and to improve those outcomes 
by re-designing healthcare pathways and interventions.

2. Within the School of Clinical Medicine, Clinical 
Nursing Research has not been a high priority, not least 
because the University is not the local provider of 
undergraduate nurse education. However, the School has 
considerable strengths in clinical disciplines, such as 
Infectious Diseases, Metabolic Disease, Neurosciences, 
and Oncology, where a Professor of Clinical Nursing 
Research could make important contributions to the 
interdisciplinary research programme. Such contributions 
must currently be sought from outside of Cambridge. 
Furthermore Clinical Nursing Research is a core discipline 
in the context of an Academic Health Sciences Centre 
(AHSC), complementing strengths in traditional academic 

medicine; the award of AHSC status to Cambridge and the 
formation of Cambridge University Health Partners 
(CUHP) presents a strategic opportunity for such a 
development.

 3. With the support of a generous contribution from the 
Florence Nightingale Foundation, Cambridge University 
Hospitals NHS Foundation Trust have agreed to fund a 
single tenure Professorship of Clinical Nursing Research 
in the University. The General Board have accepted the 
proposal for the establishment of the Professorship on this 
basis.

4. Strengthening academic leadership in Clinical 
Nursing Research in the School will reinforce the clinical 
research programme in a number of areas, and enhance the 
scope for contributing to the development of postgraduate 
clinical education, which is now expected to be 
multidisciplinary in nature. However, the School of 
Clinical Medicine have no intention to bring forward 
proposals for the University to become a provider of 
undergraduate nurse education.
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6. The General Board recommend:
That a Professorship of Clinical Nursing Research be established in the University for one tenure from 

1 January 2012, placed in Schedule B of the Statutes, and assigned to the Department of Medicine.
11 January 2012 l. K. borysIeWIcz, Vice-Chancellor cHrIsToPHer croW roberT KeNNIcuTT

N. bamPos sImoN fraNKlIN racHael PadmaN
WIllIam broWN aNdreW gamble J. rallIsoN
H. a. cHase C. A. GIllIgaN PaTrIcK sIssoNs
saraH coaKley daVId good morgaN WIld

Report of the General Board on the establishment of a professorship of Statistics

5. The Board have agreed to concur in the view of the 
Faculty Board of Clinical Medicine that election to the 
Professorship should be made by an ad hoc Board of 
Electors, and that candidature should be open to all persons 
whose work falls within the title of the Professorship. The 
Board are satisfied that an appointment at this level will be 

likely to attract a strong field of applicants. The Professor’s 
research will be mostly ward and clinic based, but the 
Board are assured that appropriate facilities will be 
provided, if needed, through an existing laboratory based 
group within the School.

The GeNeral Board beg leave to report to the University 
as follows:

1. Statistics was the first and remains a significant 
information science. The fundamental purpose is to draw 
inferences from data, to uncover significant structure 
within data, and to enable predictions to be made. It 
underlies all areas of scientific endeavour and is central to 
the digital economy, With the increased availability of 
data, it is all the more important to develop tools of modern 
statistics suitable for the analysis of large data sets, and the 
handling of the high-dimensional (generally non-
parametric) problems which pervade modern industry, 
science, and medicine. In Cambridge the core of theoretical 
statistics lies within the Statistical Laboratory, a sub-
Department of the Department of Pure Mathematics and 
Mathematical Statistics. Members of the Department are 
active in the mathematical theory of Statistics, Probability, 
and Operational Research.

2. The International Review of Mathematics was 
commissioned by the Engineering and Physical Sciences 
Research Council (EPSRC) and reported in 2004. It 
recognized that ‘the UK [is] a world leader in many areas 
of statistics’ but identified a crisis in statistics arising from 
a failure to produce sufficient young research leaders to 
guarantee the future of the discipline in both universities 
and industry. The University recognized the case for an 
expansion of activity in methodological statistics, and this 
led to the development of the Cambridge Statistics 
Initiative, supported by an EPSRC Science & Innovation 
Award. One component of this was the establishment, in 

2006, of a single-tenure Professorship of Statistics, which 
will lapse on the retirement of Professor A. P. Dawid on 30 
September 2013.

3. Good progress has been made since 2006 and the 
statisticians recently appointed to University Lectureships 
have high profiles internationally. Building up the group 
has taken time, however, and there is a continuing need for 
professorial leadership. The EPSRC have continued to 
focus on Statistics, and look to Cambridge to develop 
transformational work. 

4. The Department of Pure Mathematics and 
Mathematical Statistics have now put forward a proposal 
for a new, single-tenure Professorship of Statistics with 
effect from 1 September 2012. This proposal has been 
endorsed by the Faculty Board of Mathematics and the 
School of the Physical Sciences, which is clear that the 
cost can be met from within existing resources. The short 
period of effective prolepsis will be met from funds 
available to the Department of Pure Mathematics and 
Mathematical Statistics.

5. The Board are satisfied that an appointment at this 
level will be likely to attract a strong field of applicants. 
They are assured that suitable accommodation is available 
at the Centre of Mathematical Sciences for the Professor, 
and the Department have undertaken to provide the 
necessary support and facilities. The Board have agreed 
that election to the Professorship should be made by an ad 
hoc Board of Electors and that candidature should be open 
to all persons whose work falls within the title of the 
Professorship.

6. The General Board recommend: 
That a Professorship of Statistics be established in the University from 1 September 2012 for a single 

tenure, placed in Schedule B of the Statutes, and assigned to the Department of Pure Mathematics and 
Mathematical Statistics.

11 January 2012 l. K. borysIeWIcz, Vice-Chancellor cHrIsToPHer croW roberT KeNNIcuTT
N. bamPos sImoN fraNKlIN RacHael PadmaN
WIllIam broWN aNdreW gamble J. rallIsoN
H. a. cHase C. A. GIllIgaN PaTrIcK sIssoNs
saraH coaKley daVId good morgaN WIld
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Report of the General Board on future arrangements for the interdisciplinary 
centres in the School of the Humanities and Social Sciences 

The geNeral board beg leave to report to the University 
as follows:

1. In their Report on the establishment of a Faculty of 
Human, Social, and Political Science (Reporter, 2010–11 
p. 600) the General Board noted that further details on the 
new arrangements for the Centres of African Studies, Latin 
American Studies, and South Asian Studies, and for 
Development Studies within the new Department of 
Politics and International Studies (POLIS), would be 
brought forward in due course.

2. The Board have been informed that, following 
consultation with the Committees of Management for the 
area Centres and Development Studies, the Faculty Board 
of Human, Social, and Political Science, at their meeting 
on 24 November 2011, agreed to recommend to the 
General Board the reconstitution of the three Area Centres, 

and the creation of a new Centre of Development Studies 
as a similar body, as informal institutions within the 
Department of Politics and International Studies and 
subject to the authority of the Faculty Board. The General 
Board had noted in its Report that the Council of the 
School had confirmed their support for the creation of the 
new Centres within the Department. The Faculty Board 
has proposed that the new arrangements take effect from 1 
January 2012, at the point that the Centres move together 
with POLIS into the new Alison Richard Building on West 
Road. Accordingly, the separate regulations for each of the 
Centres (Statutes and Ordinances, p 613, 625, and 637) 
and the Development Studies Committee (Statutes and 
Ordinances, p. 141) are no longer needed. The constitutions 
agreed by the Faculty Board for each of the Centres are 
attached for information as an Appendix to this Report.

3. The General Board therefore recommend 
I. That the current Regulations for the Centres of African Studies, Latin American Studies, and South 

Asian Studies be rescinded with effect from 31 December 2011. 
II. That, with effect from the same date, the Development Studies Committee be disbanded. 

11 January 2012 l. K. borysIeWIcz, Vice-Chancellor cHrIsToPHer croW roberT KeNNIcuTT
N. bamPos sImoN fraNKlIN racHael PadmaN
WIllIam broWN aNdreW gamble J. RallIsoN
H. a. cHase C. A. GIllIgaN PaTrIcK sIssoNs
saraH coaKley daVId good morgaN WIld

appendix

FaCULTY OF HUMaN, SOCIaL, aND POLITICaL SCIENCE

ceNTre of afrIcaN sTudIes 

Constitution
The Centre of African Studies shall be in the Faculty of Human, Social, and Political Science and the 
Department of Politics and International Studies (POLIS) within the School of the Humanities and Social 
Sciences.

Management
1. The Centre of African Studies shall be under the general control of a Committee of Management which 
shall consist of: 

(a) the Director;
(b) the Head of the Department of POLIS; 
(c) six persons appointed by the Council of the School after consultation with the Faculty Board of 

Economics, the Faculty Board of History, the Faculty Board of Law, the Faculty Board of Earth 
Sciences and Geography, the Faculty Board of Biology, and the Faculty Board of Human, Social, and 
Political Science; 

(d) additional persons co-opted at the discretion of the Committee. 
2. Members in class (c) shall be appointed in the Michaelmas Term to serve for four years from 1 January 
following their appointment. Co-opted members in class (d) shall serve until 31 December of the year in 
which they are co-opted or of the year next following, as the Committee shall determine at the time of their 
co-optation. 
3. The Committee shall elect one of their members other than the Director to be their Chairman and to serve 
for three years from 1 January following the election. The Director of the Centre shall serve as Secretary of 
the Committee. 
4. Subject to the powers of the Council of the School, the Faculty Boards concerned and the Department of 
Politics and International Studies, the duties of the Committee shall be as follows: 
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(a) in collaboration with the Faculty Boards concerned, to promote teaching in African subjects, and to 
promote research in these subjects and the publication of the results of such research; 

(b) to co-operate with outside bodies in the encouragement of research in African subjects; 
(c) to administer funds allocated to them for the purposes specified in (a) and (b) above; 
(d) to supervise the work of the staff of the Centre. 

5. The Committee of Management shall prepare annual estimates for submission to the Council of the School. 
6. During any period of absence from duty of the Director, the Faculty Board on the recommendation of the 
Committee of Management shall have discretion to appoint a person to be Acting Director. A person so 
appointed shall be recognized as Director of the Centre for all purposes. 

Staff of the Centre
1. The Directorship of the Centre shall be held concurrently with a University office. 
2. The Director shall be appointed by the Faculty Board on the recommendation of the Committee of 
Management. He or she shall hold office for three years, and shall be eligible for reappointment. 
3. Under the general control of the Committee of Management, the Director shall be the administrative Head 
of the Centre, and shall be responsible for the direction of African Studies in the Centre and their encouragement 
generally in the University.

ceNTre of laTIN amerIcaN sTudIes

Constitution
The Centre of Latin American Studies shall be in the Faculty of Human, Social, and Political Science and the 
Department of Politics and International Studies within the School of the Humanities and Social Sciences. 

Management
1. The Centre of Latin American Studies shall be under the general control of a Committee of Management 
which shall consist of: 

(a) the Director;
(b) the Head of the Department of POLIS; 
(c) six persons appointed by the Council of the School after consultation with the Faculty Board of Modern 

and Medieval Languages, the Faculty Board of Economics, the Faculty Board of History, the Faculty 
Board of Law, the Faculty Board of Earth Sciences and Geography, and the Faculty Board of Human, 
Social, and Political Science; 

(d) the Simón Bolívar Professor;
(e) additional persons co-opted at the discretion of the Committee including two Centre of Latin American 

Studies student representatives. 
2. Members in class (c) shall be appointed in the Michaelmas Term to serve for four years from 1 January 
following their appointment. Co-opted members in classes (e) shall serve until 31 December of the year in 
which they are co-opted or of the year next following, as the Committee shall determine at the time of their 
co-optation. 
3. The Committee shall elect one of their members other than the Director to be their Chairman and to serve 
for three years from 1 January following the election. The Director of the Centre shall serve as Secretary of 
the Committee. 
4. Subject to the powers of the Council of the School, the Faculty Boards concerned and the Department of 
Politics and International Studies, the duties of the Committee shall be as follows: 

(a) in collaboration with the Faculty Boards concerned, to promote teaching in Latin American subjects, 
and to promote research in these subjects and the publication of the results of such research; 

(b) to co-operate with outside bodies in the encouragement of research in Latin American subjects;
(c) to administer funds allocated to them for the purposes specified in (a) and (b) above; 
(d) to supervise the work of the staff of the Centre. 

5. The Committee of Management shall prepare annual estimates for submission to the Council of the School. 

Staff of the Centre
1. The Directorship of the Centre shall be held concurrently with a University office. 
2. The Director shall be appointed by the Faculty Board on the recommendation of the Committee of 
Management. He or she shall be appointed initially for five years, and shall be eligible for reappointment for 
a further period of five years. 
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3. Under the general control of the Committee of Management, the Director shall be the administrative Head 
of the Centre, and shall be responsible for the direction of Latin American Studies in the Centre and their 
encouragement generally in the University. 
4. During any period of absence from duty of the Director, the Faculty Board on the recommendation of the 
Committee of Management shall have discretion to appoint a person to be Acting Director. A person so 
appointed shall be recognized as Director of the Centre for all purposes. 
5. The Director shall conform to such conditions of residence as may be determined by the Committee of 
Management with the approval of the Faculty Board. 

Visiting Fellowships
1. In order to enable scholars from outside Cambridge to take part in and contribute to the work of the Centre 
of Latin American Studies there shall be Visiting Fellowships for persons who have made or are making 
important contributions to Latin American studies, or who are pursuing advanced work in Latin American 
studies. 
2. The maximum number of Visiting Fellowships that there may be in the Centre at any one time shall be 
determined by the Faculty Board. Appointments and reappointments to Visiting Fellowships shall be made 
by the Committee of Management of the Centre for periods not exceeding six months at a time. 
3. A Visiting Fellow may be required under the general supervision of the Committee of Management to take 
part in the teaching and research programme of the Centre. 
4. The stipend, if any, of a Visiting Fellow shall be determined by the Committee of Management with the 
approval of the Faculty Board on the occasion of each appointment or reappointment. 
5. Subject to the approval of the Faculty Board, the Committee of Management may make grants to Visiting 
Fellows to meet travelling or other expenses incurred in connection with their Fellowships. 

 ceNTre of souTH asIaN sTudIes

Constitution
The Centre of South Asian Studies shall be in the Faculty of Human, Social, and Political Science and the 
Department of Politics and International Studies (POLIS) within the School of the Humanities and Social 
Sciences. 

Management
1. The Centre of South Asian Studies shall be under the general control of a Committee of Management 
which shall consist of: 

(a) the Director;
(b) the Head of the Department of POLIS; 
(c) six persons appointed by the Council of the School after consultation with the Faculty Board of Human, 

Social, and Political Science, the Faculty Board of Asian and Middle Eastern Studies, the Faculty 
Board of Business and Management, the Faculty Board of Earth Sciences and Geography, the Faculty 
Board of Economics, and the Faculty Board of History; 

(d) additional persons co-opted at the discretion of the Committee. 
2. Members in class (c) shall be appointed in the Michaelmas Term to serve for four years from 1 January 
following their appointment. Co-opted members in class (d) shall serve until 31 December of the year in 
which they are co-opted or of the year next following, as the Committee shall determine at the time of their 
co-optation. 
3. The Committee shall elect one of their members other than the Director to be their Chairman and to serve 
for three years from 1 January following the election. The Director of the Centre shall serve as Secretary of 
the Committee. 
4. Subject to the powers of the Council of the School, the Faculty Boards concerned and the Department of 
Politics and International Studies, the Duties of the Committee shall be as follows: 

(a) in collaboration with the Faculty Boards concerned, to promote teaching in South Asian subjects, and 
to promote research in these subjects and the publication of the results of such research; 

(b) to co-operate with outside bodies in the encouragement of research in South Asian subjects; 
(c) to administer funds allocated to them for the purposes specified in (a) and (b) above; 
(d) to supervise the work of the staff of the Centre. 

5. The Committee of Management shall prepare annual estimates for submission to the Council of the School. 
6. During any period of absence from duty of the Director, the Faculty Board on the recommendation of the 
Committee of Management shall have discretion to appoint a person to be Acting Director. A person so 
appointed shall be recognized as Director of the Centre for all purposes. 
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Staff of the Centre
1. The Directorship of the Centre shall be held concurrently with a University office. 
2. The Director shall be appointed by the Faculty Board on the recommendation of the Committee of 
Management. He or she shall hold office for five years, and shall be eligible for reappointment. 
3. Under the general control of the Committee of Management, the Director shall be the administrative Head 
of the Centre, and shall be responsible for the direction of South Asian Studies in the Centre and their 
encouragement generally in the University. 
4. Appointments and reappointments to the post of Graduate Officer in Research shall be made by the 
Committee of Management, subject to the approval of the Faculty Board. The maximum tenure of a holder 
of this Office shall be five years.
5. Appointments and reappointments to the Office of Librarian assigned to the Centre shall be made by the 
Faculty Appointments Committee.

ceNTre of deVeloPmeNT sTudIes

Constitution
The Centre of Development Studies shall be in the Faculty of Human, Social, and Political Science and the 
Department of Politics and International Studies (POLIS) within the School of the Humanities and Social 
Sciences.

Management
1. The Centre of Development Studies shall be under the general control of a Committee of Management 
which shall consist of:

(a) the Director;
(b) the Head of the Department of POLIS;
(c) four persons appointed by the Council of the School after consultation with the Faculty Board of 

Human, Social, and Political Science;
(d) the Professor of Chinese Development; 
(e) other University Teaching Officers in Development Studies;
(f) not more than five persons co-opted by the Committee.

2. Members in classes (c) shall be appointed in the Michaelmas Term to serve for four years from 1 January 
following their appointment. Members in class (f) shall serve until 31 December of the year next following 
the year in which they are co-opted.
3. The Committee shall elect one of their members to be Chair, who shall be a member of the Committee in 
a class other than class (f), and a Secretary, each of whom shall serve for such period not exceeding two years 
as the Committee shall determine at the time of the election. 
4. Subject to the powers of the Council of the School, the Faculty Boards concerned and the Department of 
Politics and International Studies, it shall be the duty of the Committee:

(a) in consultation with the Faculty Boards and other authorities concerned, to promote study and research 
in Development Studies in the University;

(b) to co-ordinate teaching for the M.Phil. Degree (one-year course) and Ph.D. Degree in Development 
Studies;

(c) to undertake such duties in connection with the admission, instruction, and examination of candidates 
for the M.Phil. Degree (one-year course) and Ph.D. Degree in Development Studies as may be assigned 
to them by the Faculty Board and the Degree Committee of Human, Social, and Political Science;

(d) to perform such other duties as may be assigned to them from time to time by the Faculty Board.
5. The Committee shall prepare annual estimates for submission to the Council of the School.
6. During any period of absence from duty of the Director, the Faculty Board on the recommendation of the 
Committee of Management shall have the discretion to appoint a person to be acting Director. A person so 
appointed shall be recognized as Director of the Centre for all purposes.

Staff of the Centre
1. The Directorship of the Centre shall be held concurrently with a University office. 
2. The Director shall be appointed by the Faculty Board on the recommendation of the Committee of 
Management. He or she shall hold office for five years, and shall be eligible for reappointment. 
3. Under the general control of the Committee of Management, the Director shall be the administrative Head 
of the Centre, and shall be responsible for the direction of Development Studies in the Centre and their 
encouragement generally in the University. 
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GRaCES

Graces submitted to the regent House on 18 January 2012
The Council submits the following Graces to the Regent House. These Graces, unless they are withdrawn or a ballot is 
requested in accordance with the regulations for Graces of the Regent House (Statutes and Ordinances, p. 107), will be 
deemed to have been approved at 4 p.m. on Friday, 27 January 2012. 

1. That Professor Colin Martyn Lizieri, PEM, be reappointed a member of the Finance Committee in class (e) 
to serve from 1 January 2012 until 31 December 2014.

2. That (i) the stipends for all non-clinical University staff whose stipends are steps on the Cambridge general 
stipend and salary scale be increased as set out in the Schedule to the Council’s Notice on University salaries 
and stipends (p. 383), and
(ii) the stipends for officers whose stipends are not steps on the general scale, except the stipend of the Deputy 
High Steward;1 be increased by £150 with effect from 1 August 2011, until further notice.2 

3. A. That the Table of Fees be amended as follows:3

M.Phil. Degrees

Group 1
By amending the entry for Multi-disciplinary Gender Studies for overseas students in 2012–13 from 

£14,061 to £14,361.
M.St. Degrees

By amending the entries for Historic Environment and International Relations to show that the fee quoted is for the 
complete course.

Fee (£)
m.St. Degree: two-year part-time courses in Home/EU/Island students Overseas students

Historic Environment
Course commencing in 2012 (fee for two years) 6,500 14,950

International Relations
Course commencing in September 2011 (fee for two 

years)
8,633 13,365

B. That, with effect from 1 October 2012 and subject to the approval of a revised access agreement by the 
Office for Fair Access, the fee for the course of study for the Postgraduate Certificate in Education, for Home 
and EU students, be £9,000.

4. That the regulations for the Schröder Professorship of German be amended so as to read:4

1. The sum received from Messrs J. Henry Schröder and Company for the endowment of a Professorship 
of German in 1909, together with funds received for the same purpose in 2011 from the Schroder Foundation 
and Trinity College, shall form a fund to be called the Schröder Fund.

2. The Fund shall be administered by four Managers, who shall comprise:
(a) The Head of the Department of German and Dutch, who shall be Chairman; 
(b) The Schröder Professor of German;
(c) The Chairman of the Faculty Board of Modern and Medieval Languages;
(d) The Head of the School of Arts and Humanities.

If two or more of these offices are held by the same person or if one or more of the named posts is vacant or 
its tenure has expired, the General Board shall appoint one or more additional Managers to ensure that there 
are always four Managers. 

3. The first charge on the income of the Fund shall be the payment of the stipend, national insurance, 
pension contributions, and associated indirect costs of the Schröder Professor of German payable by the 
University.

1 By ancient custom the Deputy High Steward receives a nominal stipend of £4 a year.
2 See the Council’s Notice on p. 383.
3 Statutes and Ordinances, p. 160. It is regretted that the entries for certain M.Phil. and M.St. courses as published were incorrect. 

Further information about the level of fees for the P.G.C.E. has been received from the Teacher Development Agency. The ability to 
charge the fee of £9,000 from 2012–13 is dependent on a revised access agreement with the Office for Fair Access.

4  Statutes and Ordinances, p. 671. See the Vice-Chancellor’s Notice on p. 383.
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4. After provision has been made in accordance with Regulation 3, income of the Fund may be applied for 
furtherance of teaching and research in German Studies, by the Schröder Professor, as the Managers may 
determine.

5. Any unexpended income in a financial year shall either be added to the capital of the Fund or accumulated 
for use as income in any one or more subsequent years, in such a manner as may be recommended by the 
Managers and approved by the General Board. 

5. That on the recommendation of the General Board, the Glaxo Professorship of Molecular Parasitology be 
retitled the GlaxoSmithKline Professorship of Microbial Pathogenesis.5

6. That an Ellen Farnell Fund be established in the University, to be governed by the following regulation:6

el l e N fa r N e l l fu N d

The sums derived from the Will of Miss I. M. Silver shall form a fund to be called the Ellen Farnell Fund. 
The income derived from the Fund shall be applied to support medical research, at the discretion of the 
Regius Professor of Physic, in the following ways:

(i)   to support a Fellowship either full or part time in the Clinical School, which Fellowship shall bear the 
name of Ellen Farnell;

(ii)  to provide a bed in Addenbrooke’s Hospital, Cambridge, or in some other Hospital in which beds are 
under the authority of the University, for the study and investigation of some special disease;

(iii) to purchase necessary materials or apparatus for research.
The name of Ellen Farnell shall be attached to any bed, material, or apparatus supported by the Fund.

7. That the regulations for the D. M. McDonald Grants and Awards Fund be amended as follows:7

Regulation 2 (Advisory Committee). 
By amending the constitution of the Committee so as to read:
2. The administration of the Fund shall be under the control of an Advisory Committee consisting of: 
(a) the Disney Professor of Archaeology, or her or his deputy; 
(b) the Director of the Institute, if not the Disney Professor; 
(c) the George Pitt-Rivers Professor of Archaeological Science; 
(d) the Deputy Director of the Institute; 
(e) one person appointed by the General Board; 
(f) two persons appointed by the Faculty Board of Human, Social, and Political Science, who shall be 

University officers in the Department of Archaeology and Anthropology; 
(g) one member of a Faculty allied in its interests to archaeology, appointed by the General Board after 

consultation with the Department of Archaeology and Anthropology; 
(h) two persons appointed by the D. M. C. McDonald Foundation. 

Members in classes (e), (f), and (g) shall be appointed in the Michaelmas Term to serve for three years from 
1 January following their appointment. 

8. That certain regulations be amended as follows8

A. The regulations for the Browne Fund and Medals (Statutes and Ordinances, p. 745)
Regulations 3 and 4.

By replacing in each case the reference to the Registrary by reference to the Secretary of the Faculty Board 
of Classics.

5 Statutes and Ordinances, p. 682. The proposed change in name reflects more closely the field in which the School of Clinical 
Medicine wishes to advertise the Professorship, which is currently vacant, in the light of the current strategic priorities of the School. 
The proposed change has the agreement of GlaxoSmithKline.

6 By Grace 6 of 21 July 2010, the University approved procedures to appoint it as sole Trustee of Strangeways Research Laboratory 
(see the Report of the Council on the appointment of the University as sole Trustee of Strangeways Research Laboratory, dated 31 May 
2010, Reporter, 2009–10, p. 938). A revised scheme for the Trust to effect the transfer was sealed by the Charity Commissioners on 30 
July 2010. The Ellen Farnell Fund is a fund administered by the Laboratory; regulations to govern the fund are now proposed. These 
regulations reflect the original objectives of the fund; the capital of which is approximately £59,000.

7 Statutes and Ordinances, p. 838. The changes to the regulations for the Fund are proposed to take account of the recent establishment 
of the Faculty of Human, Social, and Political Science and the Department of Archaeology and Anthropology (see also the General 
Board’s Notice on p. 386). 

8 The regulations have been amended to reflect the current administrative arrangements.
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B. The regulations for the Montagu Butler Prize (Statutes and Ordinances, p. 750)
Regulations 4 and 5.

By replacing in each case the reference to the Registrary by reference to the Secretary of the Faculty Board 
of Classics.

C. The regulations for the Hare Prize (Statutes and Ordinances, p. 801)
Regulation 4.

By replacing in line 1 the reference to the Registrary by reference to the Secretary of the Faculty Board of 
Classics.

D. The regulations for the Ord Travel Fund (Statutes and Ordinances, p. 864)
Regulations 4 and 5.

By replacing in each case the reference to the Registrary by reference to the Secretary of the Faculty Board 
of Music.
Regulation 6.

By deleting the words ‘and shall be payable on application to the Treasurer’.

E. The regulations for the Porson Prize (Statutes and Ordinances, p. 874)
Regulations 4 and 5.

By replacing in each case the reference to the Registrary by reference to the Secretary of the Faculty Board 
of Classics.

F. The regulations for the Smith–Knight Prizes and Rayleigh–Knight Prizes (Statutes and Ordinances, p. 
912). 
Regulation 4.

By replacing in line 1 the reference to the Registrary by reference to the Secretary of the Faculty Board of 
Mathematics.

G. The regulations for the John Stewart of Rannoch Sacred Music Fund and Scholarships (Statutes and 
Ordinances, p. 922)
Regulations 4 and 5.

By replacing in each case the reference to the Registrary by reference to the Secretary of the Faculty Board 
of Music.

Graces to be submitted to the regent House at a congregation on 21 January 2012
The Council has sanctioned the submission of the following Graces to the Regent House at a Congregation to be held on 
21 January 2012:

That the following persons be admitted to the degree of Master of Arts under the provisions of Statute B, III, 6:

1. NIcK bamPos, Fellow and Senior Tutor of Trinity Hall and Assistant Director of Research in the Department 
of Chemistry.
2. eleNa segreeVNa doyle, Computer Officer in the Management Information Services Division.
3. PeTer cHrIsTIaN groNN, Fellow of Hughes Hall and Professor of Education. 
4. JoNaTHaN JosePH PoWell, Fellow of Hughes Hall. 
5. barbara aNNa KINga KöNczöl, Fellow of Pembroke College.
6. olIVIer resTIf, Fellow of Robinson College.
7. mIcHael doNg sHIN, Fellow of Robinson College. 
8. barbara aNNe sTeVeNs, Administrative Officer in the Academic Division of the University Offices. 
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9. aNdreas J. sTylIaNIdes, University Lecturer in the Department of Education. 
10. marITa JeaNeTTe WalsH, Departmental Secretary in the Department of Chemistry. 
11. Paul daVId WHITeHouse, Computer Officer in the Department of Engineering.

J. W. NICHOLLS, Registrary

eNd Of tHe OfficiAl PArt Of tHe ‘rePOrter’

COLLEGE NOTiCES

Vacancies
Girton College: Development Director; salary: £49,539–
£62,756 a year, depending upon experience; closing date: 
10 February 2012; further particulars: http://www.girton.
cam.ac.uk/vacancies

Other Notices

Darwin College
darWIN college lecTure serIes 

Darwin College will host its annual public lecture series 
in the Lent Term on the theme of Life. Lectures will be 
held on Fridays at 5.30 p.m. in the Lady Mitchell Hall, 
Sidgwick Avenue. Further details are available at http://
www.darwin.cam.ac.uk/lectures/index.shtml.

Selwyn College
boWmaN scHolarsHIP

Applications are invited from former pupils of 
Nottingham High School for the Bowman Scholarship. 
The emolument is usually a maximum of £5,000 a year; 
the closing date is 15 February 2012. Further particulars 
are available at http://www.sel.cam.ac.uk/
ProspectusGrad/.

Trinity College
memorIal serVIce

A Memorial Service for Professor Patrick Collinson, 
Regius Professor of Modern History Emeritus, Fellow of 
Trinity College and Honorary Fellow of Pembroke 
College (see Reporter, 2011–12, p. 62), will be held in 
Trinity College Chapel at 2.30 p.m. on Saturday, 
10 March 2012.

SOCiETiES,  ETC.

Cambridge University and College 
Union
There will be an extraordinary general meeting of 
Cambridge University and College Union (UCU) at 
1 p.m. on Thursday, 26 January 2012, in Mill Lane 
Lecture Room 9, 16 Mill Lane, to discuss recent 
developments in the dispute over changes to the 
Universities Superannuation Scheme (USS). 

All members welcome.

ExTERNaL NOTiCES

Oxford Notices
Christ Church: Christopher Tower Junior Research 
Fellowship in Greek Mythology; salary: £21,021–£26,208 
a year; closing date: 10 February 2012; further 
particulars: http://www.chch.ox.ac.uk/general-
information/employment

Exeter College: Eight-hour, fixed-term (1 April 2012 to 
31 August 2013) Stipendiary Lecturership in Old and 
Middle English and the English Language; salary: 
£16,247–£16,734 a year; closing date: noon on 
9 February 2012; further particulars: http://www.exeter.
ox.ac.uk/college/vacancies

Wolfson College: Stipendiary Junior Research Fellowship 
2012 – risk and resilience: youth in a changing world; 
closing date: 4 p.m. on 10 February 2012; further 
particulars: http://www.wolfson.ox.ac.uk/fellowships

Notices for publication in the Reporter should be sent to the Editor, Cambridge University Reporter, Registrary’s Office, The Old 
Schools, Cambridge, CB2 1TN (tel. 01223 332305, fax 01223 332332, email reporter.editor@admin.cam.ac.uk). Copy should be 

sent as early as possible in the week before publication; short notices will be accepted up to 4 p.m. on Wednesday for publication the 
following Wednesday. Inclusion is subject to availability of space.
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