
Committees
In commenting on the preparation of the single spine proposals for the pay and grading of University staff the
Board stated that subordinate committees must be given time and data to perform their role of scrutinizing draft
reports effectively. The Council believe that all decision-making, advisory, and policy development bodies should
have sufficient time and information to do their work properly and in a timely fashion, but it must be recognized
that external constraints do not always allow University bodies to work optimally.

Reference is made in the Report to the Council’s Audit Committee and its proper responsibilities. The functions
of the Audit Committee are set out in Statutes and Ordinances (Regulation 4, p. 900). Regulation 4(j)(ii) specifically
refers to consideration of statements about governance.

Governance
The Council intend to comment further on governance matters in their forthcoming Annual Report on the year
2004–05. No major proposals are in preparation.

Professor Edwards and Dr Cowley mentioned the Charities Bill currently before Parliament. It is expected that if
it is enacted HEFCE would be designated as the ‘main regulator’ for the University. Colleges (in Cambridge) would
fall to be regulated by the Charities Commission. It is not believed that the legislation would have a necessary direct
impact on the governance of the University.

The Board suggested that there should be a thorough revision of the Statutes and Ordinances to ensure that
Ordinances fully reflect Graces which have been approved. Preliminary work on a simplified set of draft Statutes
has already been undertaken. The Council agree that codifying some decisions approved by Grace, but which are
not in the form of regulations, would be advantageous.

The Board suggested that a clearer hierarchy of committees should be drawn up and published. The Council
agree, and work is in hand. The Council also intend to authorize and publish a handbook about University
administrative matters more broadly, which will appear in instalments as material is prepared.

Finally, the Board recommended that Statute K, 9 should be amended to permit the Council and other bodies to
delegate functions to individuals (as well as committees, as at present). A draft Report is already in preparation.

University offices vacated during the academical year 2004–05: Correction
It is regretted that the date of retirement for Professor E. J. Craig, CHU, Knightbridge Professor of Philosophy, of
30 September 2005, which appeared in the 19 October edition of the Reporter is incorrect. Professor Craig will be
retiring on 31 December 2005.

Grades, salaries, and wages of University assistants: Notice
24 October 2005

The Council publish revised salary scales for Divisions CS, M, and T (see their Notice, p. 2), with effect from 
1 August 2005. The new scales are given below. These replace the scales published in Reporter, 2003–04,
pp. 959–63).

DIVISION CS

Clerical and secretarial staff salary scales as from 1 August 2005

Annual Weekly Hourly Annual Weekly Hourly 
rate rate rate rate rate rate

Grade Stage £ £ £ Grade Stage £ £ £
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CS1 1 10,905 208.71 5.72
2 11,172 213.82 5.86
3 11,449 219.12 6.00
4 11,732 224.54 6.15
5 11,977 229.22 6.28

*6 12,276 234.95 6.44
*7 12,590 240.96 6.60

CS2 1 11,977 229.22 6.28
2 12,276 234.95 6.44
3 12,590 240.96 6.60
4 12,914 247.16 6.77
5 13,200 252.63 6.92
6 13,571 259.73 7.12
7 13,953 267.04 7.32
8 14,356 274.76 7.53

*9 14,766 282.60 7.74
*10 15,191 290.74 7.97

CS3 1 14,356 274.76 7.53
2 14,766 282.60 7.74
3 15,191 290.74 7.97
4 15,628 299.10 8.19
5 16,094 308.02 8.44
6 16,544 316.63 8.67

*7 17,021 325.76 8.92
*8 17,515 335.22 9.18
*9 18,035 345.17 9.46

CS4 1 16,544 316.63 8.67
2 17,021 325.76 8.92
3 17,515 335.22 9.18
4 18,035 345.17 9.46
5 18,573 355.46 9.74
6 19,124 366.01 10.03

*7 19,698 377.00 10.33
*8 20,284 388.21 10.64
*9 20,886 399.73 10.95



Annual Weekly Hourly Annual Weekly Hourly 
rate rate rate rate rate rate

Grade Stage £ £ £ Grade Stage £ £ £
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CS5 1 19,124 366.01 10.03
2 19,698 377.00 10.33
3 20,284 388.21 10.64
4 20,886 399.73 10.95
5 21,504 411.56 11.28
6 22,152 423.96 11.62
7 22,812 436.59 11.96

*8 23,503 449.82 12.32
*9 24,214 463.43 12.70

CS6 1 22,812 436.59 11.96
2 23,503 449.82 12.32
3 24,214 463.43 12.70
4 24,944 477.40 13.08
5 25,699 491.85 13.48
6 26,471 506.62 13.88

*7 27,262 521.76 14.29
*8 28,081 537.44 14.72

* Discretionary points only, not part of the normal scale

Age-related scale
Annual rate Weekly rate Hourly rate

Grade £ £ £
A1 16 yrs 8,546 163.56 4.48
A2 16.5 yrs 8,663 165.80 4.54
A3 17 yrs 8,904 170.41 4.67
A4 17.5 yrs 9,024 172.71 4.73
T1 Transitional 1 9,536 182.51 5.00
T2 Transitional 2 10,754 205.82 5.64

DIVISION M

General and Ancillary Staff Salary Scales as from 1 August 2005 (includes National Pay Award + harmonization)

Annual Weekly Hourly Annual Weekly Hourly 
rate rate rate rate rate rate

Grade Stage £ £ £ Grade Stage £ £ £

M1 1 11,170 213.78 5.78
2 11,473 219.58 5.93
3 11,777 225.40 6.09

*4 12,029 230.22 6.22

M2 1 11,821 226.24 6.11
2 12,076 231.12 6.25
3 12,377 236.88 6.40

*4 12,683 242.74 6.56

M3 1 12,580 240.77 6.51
2 12,884 246.58 6.66
3 13,140 251.48 6.80

*4 13,458 257.57 6.96

M4 1 13,546 259.25 7.01
2 14,070 269.28 7.28
3 14,597 279.37 7.55
4 15,206 291.02 7.87
5 15,736 301.17 8.14

*6 16,264 311.27 8.41
*7 16,790 321.34 8.68

* Discretionary points only, not part of the normal scale

Age-related scale
Annual rate Weekly rate Hourly rate

Grade Age £ £ £
A1 16 years 8,937 171.04 4.62
A2 16.5 years 9,038 172.98 4.68
A3 17 years 9,704 185.72 5.02
A4 17.5 years 10,270 196.56 5.31

Cleaners/glass washers
These posts are graded M1. A supplement of £0.59 per hour is payable for hours worked before 8.30 a.m. or after 
6 p.m.


